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ABOUT THE BOOK

Anthology "Empowering Women for a Sustainable Future"
explores the critical significance of women in the global
pursuit of sustainability. By means of an intricate web of
anecdotes, scholarly discoveries, and perceptive
evaluations, this literary work presents an all-
encompassing investigation into the interconnections
among gender parity, economic advancement, ecological

preservation, and societal transformation.

By analysing the gendered consequences of climate change
and highlighting the leadership of women in
environmental activism, each chapter offers a nuanced
perspective on the obstacles and possibilities that women
encounter in their quest for sustainability. The anthology
will comprise motivational narratives of women who
spearheaded groundbreaking approaches in the realms of
business and technology, instigated transformations at the
local level, and championed policy reforms on an

international scale.

Furthermore, this book transcends mere documentation by
providing policymakers, educators, activists, and
individuals dedicated to promoting a more sustainable
and equitable global community with a practical guide. By
virtue of its comprehensive range of viewpoints and
interdisciplinary methodology, "Empowering Women for

a Sustainable Future" serves as an essential reference for
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individuals who are fervently committed to utilising the
potential of gender parity in order to mould a more

promising future for future generations.
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PREFACE

As we strive for a more sustainable future, the
empowerment of women is an absolute necessity. The
aforementioned literary work, "Empowering Women for a
Sustainable Future," serves as a beacon that illuminates the
profound intersection that exists between environmental
stewardship and gender equality. Within this publication,
we undertake an intellectual and activist expedition,
delving into the diverse and intricate contributions that
women make towards the formation of a more sustainable

global community.

The anthologies contained within resonate across global
settings, encompassing rural communities, urban centres,
and corporate leaders, showcasing the tenacity, ingenuity,
and resolve of women. It is a call to action that transcends
mere discourse; this volume does so. It emphasises the
critical roles that women play in advancing social justice,
economic growth, and environmental protection. It
actively opposes antiquated conventions and advocates for
comprehensive policies that empower and elevate women

across all domains.
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Women's Empowerment in Sustainability

CHAPTER

Understanding Women's

Empowerment

_.I

1.1. Definition and Importance of Women's
Empowerment

1- Definition

The act of providing women with the necessary
knowledge, abilities, resources, and autonomy to engage
in political, social, and economic affairs, challenge gender
disparities, and render decisions is the definition of

women's empowerment.

Regarding the Indian context, its significance is immense
as a result of its capacity to propel advancement and
growth.

The empowerment of women is not solely essential for
attaining gender parity, but it also catalyzes the
advancement and growth of India by enabling women to
realise their complete capabilities and cultivating a society

that is more inclusive and prosperous.
2- Importance of Women's Empowerment

Women's empowerment is crucial for a multitude of

factors, which encompass
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Figure 1.1 Importance of women'’s empowermentss

e Economic Growth

The empowerment of women fosters economic expansion
and prosperity in local communities. Women can engage
in labour force participation, initiate entrepreneurial
ventures, and make contributions to the regional economy
when they are granted access to education, skills
development, and economic prospects. Entrepreneurship,
innovation, and productivity are all stimulated by
empowered women, which contribute to economic growth

and the alleviation of poverty.

S$$https://www.mahilahousingtrust.org/wp-
content/uploads/2023/07/Women-empowerment-and-Gender-
Equality-in-India.jpg



Empowering Women for a Sustainable Future

e Social Progress

Social progress is advanced through the transformation of
societal norms, practices, and attitudes that restrict the
rights and opportunities of women. It addresses gender-
based violence, advances women's rights, promotes gender
equality, and raises awareness about women's issues. The
active promotion of women's empowerment fosters a
society characterised by greater inclusivity, equity, and the

protection of all individuals' rights.
¢ Education and Skill Development

Programmes that empower women through skill
development and education have a direct effect on
community development. Women gain critical thinking
skills, knowledge, and abilities through education, which
empower them to make well-informed decisions and
positively impact the welfare of their communities and
families. Feminists with a higher level of education are
more inclined to make financial investments in the
education of their offspring and to engage in community

development schemes.
¢ Health and Well-being

The empowerment of women has a beneficial effect on the
well-being and welfare of both communities and
individuals. Women are better able to care for themselves
and their families when they have access to reproductive

rights, health information, and healthcare services. The
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promotion of women's health and well-being is
instrumental in fostering healthier communities, decreased
maternal and infant mortality rates, and enhanced public

health outcomes.
e Leadership and Governance

When women are given more opportunities to take part in
community leadership and decision-making, it improves
representation and governance. Decisions made by a
community are more likely to be inclusive and representa-
tive of varied needs and objectives when women in leader-
ship positions have equal opportunities to share their
insights, education, and expertise. As community leaders,
women's engagement in local governance promotes
accountability, transparency, and the implementation of

efficacious community development strategies.
3- Factors That Encourage Women's Empowerment:

Education: In addition to equipping women with the
knowledge, abilities, and resources necessary to participate
in society, make well-informed decisions, and attain their
objectives, education is a critical component in

empowering women.

Job Opportunities: Additionally, access to entrepreneurial
and employment opportunities can economically empower
women by granting them the capacity to influence

community affairs and make personal decisions.
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Participation in Politics, Defence, Sports, and Games:
The active involvement of women in diverse domains such
as politics, defence, athletics, and games has the potential
to dismantle gender-based prejudices, enable women to

assume leadership positions and challenge such biases.

Equal Opportunities in Society: By guaranteeing equita-
ble opportunities for women across all societal domains—
including employment, education, and leadership roles—
gender equality can be advanced and women will be

empowered to engage more actively in society.

Exposure to Media: Women who have access to infor-
mation and media may be better equipped to advocate for
their rights, remain informed about significant issues, and

take part in decision-making processes.

Freedom of Expression: The ability of women to freely
express themselves without apprehension of persecution
or negative consequences is critical for their social

integration and empowerment.
t ti d t

Freedom of Movement: Women's freedom of movement,
including the ability to travel, work, and participate in
community activities, is important for their empowerment

and participation in society.

Proper Nutrition and Sanitation: The provision of
adequate nutrition as well as sanitation is fundamental to
the health and well-being of women, facilitating their
complete engagement in society and pursuit of aspirations.
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Decision-Making Power: Enabling women to exercise
autonomy over their personal lives, encompassing matters
such as health, education, as well as career, is critical for

fostering their empowerment and societal engagement.

Introduction to Self-Help Groups: Self-help groups have
the potential to furnish women with a network of support
and resources that enable them to strive for their objectives

and confront gender-based discrimination.

Changes in Women's Labour Patterns: Alterations in the
labour patterns of women, such as the acknowledgement
and endorsement of unpaid care work performed by
women, have the potential to foster gender parity and

enhance the economic agency of women.
4- Factors that prohibit Women’s empowerment:

The empowerment of women in India is regrettably

impeded by several factors, which comprise:

Patriarchal Attitudes: Patriarchal ideologies that place
males above women continue to persist in significant
segments of Indian society. As a consequence, women may
face prejudice in various spheres, including political

engagement, employment, and education.

Limited Access to Education: Despite the critical im-
portance of education in fostering women's empowerment,
numerous girls and women in India continue to encounter
barriers to educational opportunities stemming from pov-

erty, cultural prejudices, and inadequate infrastructure.



Empowering Women for a Sustainable Future

Economic Inequality: Less pay, fewer work possibilities,
and uneven access to resources and financial services are
just a few ways in which women in India suffer

economically.

Violence and Discrimination: Gender-based discrimina-
tion, violence, and sexual harassment, which are all forms
of violence against women, remain significant barriers to

the empowerment of women in India.

Traditional Gender Roles: Opportunities and alternatives
available to women can be constrained by conventional
gender roles and expectations, which extend to marriage,

family, and professional spheres.

Lack of Legal and Political Support: Furthermore, politi-
cal and legal support for women in India is inadequate, as
evidenced by their lack of government representation and

restricted access to legal protections as well as services.

Limited Mobility: Impermissible limitations on women's
mobility, such as restrictions on transportation access and
freedom of movement, may also impede their

empowerment in India.

1.2. Historical Overview of Women's Rights
Movements

While numerous exceptional women have made
significant contributions to local or global history, not all
of them have explicitly advocated for women's rights. As a

social organisation, women and men who labour and
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struggle for gender equality as well as to better the lives of

women comprise the women's movement.

As daughters, wives, and mothers, women were
traditionally relegated to the domestic sphere in the
majority of societies; consequently, our knowledge of
historical women is frequently limited to their associations
with renowned men. Certainly, numerous women have
held significant positions in political and cultural spheres
throughout history; however, their contributions have
often been overlooked. While the pursuit of equality and
women's activism has been ingrained in human societies
since antiquity, the organised women's movement did not

emerge until the nineteenth century.

1- History of Women's Rights In India: Evolution of
Women's Rights In India

Women's rights are diasporic and multicultural. The
challenges faced by women residing in various regions
vary and are influenced by a multitude of factors,
including but not limited to familial, societal, religious,
cultural, and individual awareness. Patriarchy and
misogyny have profound historical and contemporary
roots in India. Indian women must navigate a variety of
oppressive societal structures to survive, including
patriarchal attributes, age, ordinal status, and the
connection to men through family of origin, marriage, and
procreation. Dowry, having sons, family, race, religion,

village, market, and state are all characteristics of
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patriarchy. Notwithstanding the obstacles, India boasts a
rich historical lineage of women who defied conformity in

the face of formidable societal pressures.

The historical trajectory of women in India can be
categorised into three distinct periods: the initial phase,
which commenced in the mid-19th century and was
characterised by the establishment of educational and
customary reforms advocating for women's rights; the
second phase, which spanned from 1915 until Indian
independence and witnessed the emergence of
independent women's organisations and the integration of
women's movements into the Quit India movement by
Mahatma Gandhi; and finally, the post-independence
period, which concluded the third phase.

Notwithstanding the progress made, there are still
numerous challenges that impede women in India from
completely capitalising on their rights and opportunities.
Religious regulations and societal pressures, as well as
personal laws prescribed by individual faiths, frequently
clash with the provisions of the Indian Constitution,
thereby depriving women of lawful rights and authority.
The movement for women's rights in India has made sig-

nificant progress, despite the fact that much work remains.
First Phase: 1825-1915

As a result of the colonial transition to modernity, the
emergence of nationalism, and the recognition of
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discriminatory practices, caste and gender-based social
reform movements emerged. Men initiated this initial
phase of women's freedom and rights in India to eradicate
the social ills of sati, permit widow remarriage, prohibit
child marriage, and reduce illiteracy, in addition to
regulating the age of consent and securing property rights
via legal intervention. Furthermore, certain Hindu women
of the upper castes disapproved of the restrictions

imposed upon them by Brahminical customs.

Several Indian kingdoms, including Punjab (Jind Kaur),
Jhansi (Rani Laxmibai), and Kittur (Rani Chennama), were
governed by women during the British colonial advance.
Numerous reformers, including Jyotirao Phule, Ishwar
Chandra Vidyasagar, and Ram Mohan Roy, advocated for

the advancement of women during the British Raj.

e 1829 saw the abolition of Sati at the behest of
Governor-General William Cavendish-Bentinck,

due to the initiatives of Raja Rammohan Roy.

e Former Hindu College, Calcutta student and
“Young Bengal' member Peary Charan Sarkar
founded the first free school for females in India in
1847 in Barasat, a Calcutta suburb (later the school
was named Kalikrishna females' High School).

e In Pune, India, Savitribai Phule and her spouse
Jyotirao Phule established a females' educational
institution in 1848. In India, Savitribai Phule was

the first female educator.

10
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e Martha Mault née Mead and Eliza Caldwell née
Mault, who were missionaries' wives, are justifiably
proud of their roles as trailblazers in southern
India's efforts to educate and train females. This
practice encountered initial opposition from the
local populace due to its departure from

established customs.

e A law was enacted in British India in 1870 to
prohibit the killing of female children; it was also
known as Act VIII of 1870.

e In 1856, the Widow Remarriage Act was passed as
a result of Ishwar Chandra Vidyasagar’s campaign
to alleviate widows’ conditions. Numerous female
reformers, including Pandita Ramabai, advocated

for the rights of women.

e Bethune College, the inaugural women’s college in
India, was founded in 1879 by John Elliot
Drinkwater Bethune, who had founded the
Bethune School in 1849. Bethune College

underwent further development in 1879.

e Kathadbini Ganguly and Chandramukhi Basu
graduated as the first women to do so from the
British Empire and India, respectively, in 1883.

e In 1886, Anandi Gopal Joshi and Kadambini
Ganguly were the first Indian women to get

training in Western medicine.

11
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Figure 1.2 First Phase: 1825-19155§

Second Phase: 1915-1947

Savitribai Phule

Figure 1.3 Second Phase: 1915194755
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During this era, resistance against colonial rule grew more
fervent. Nationalism emerged as the foremost cause. The
nonviolent civil disobedience campaign that Mahatma
Gandhi initiated Indian women into against the British Raj
was a huge step towards legitimising and expanding their
social activities. He established a prominence for those
who embodied the traditionally feminine characteristics of
compassion, selflessness, devotion, and acceptance while

elevating their status.

Rural satyagrahas in Borsad and Bardoli were significantly
influenced by peasant women. The emergence of women-
only organisations such as the "National Federation of
Indian Women" (NFIW) and the All India Women's
Conference (AIWC). Women were confronted with
challenges pertaining to the extent of their political
engagement, the provision of suffrage for women,
communal honours, and positions of authority within

political parties.

e Dhondo Keshav Karve, a social reformer,
established SNDT Women's University on 2 June
1916 with a mere five students. It was the first
institution of its kind.

e The inaugural women's delegation, which was
backed by the Indian National Congress, met with
the Secretary of State in 1917 to advocate for the
political rights of women. First among the Indian
National Congress's women to assume the

presidency was Annie Besant.

13



Understanding Women's Empowerment

e Among Indian-born women to hold the office of
Indian National Congress president, Sarojini Naidu
made history in 1925.

e In 1927, the All India Women's Conference was
established.

e In 1929, Indian legislation prohibited child
marriage and established the legal age of marriage
for women as 14 years.

e Asima Chatterjee made history in 1944 when an
Indian university awarded her the first Doctor of
Science degree.

e After attaining independence, Sarojini Naidu
assumed the role of governor of the United
Provinces on August 15, 1947, becoming the first
woman to hold this position in India. Amrit Kaur
became the first female minister to serve in India's

first cabinet on the very same day.

After India gained its independence in 1947, nationalists
prioritised nation-building over feminist causes, and the
country's feminist movement waned in subsequent years.
During the mid to late nineteenth century, there was a
nationwide resistance movement against colonial attempts
to "modernise” the Hindu family, which was the focus of
these movements' opposition to "colonial interventions."
The Age of Consent controversy emerged after the British
endeavour to increase the minimum age of marriage for
women to prevent the involvement of minors in coerced

marriages and sexual interactions.

14
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Post-1947
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Figure 1.4 Post-19475§

The active involvement of women in the freedom
movement fostered a heightened awareness of their rights
and responsibilities within the independent nation of
India. During the 1970s, women actively opposed and
fought against the established inequalities. These
disparities encompassed inadequate remuneration for
women, their relegation to "unskilled" occupations, and

their reliance on women as labour reserves.

The objective was to eliminate the provision of aid to
women, who were being utilised essentially as cheap
labour. Furthermore, women initiated endeavours to

ensure that addressing the concerns of one group did not

S$$https://www .hercircle.in/hcm/Engagelmage/7776FF74-E333-
4FE0-9565-EBF7398EF890/D/862FF08C-877F-4C72-9196-
EA5706AE36AF.jpg
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exacerbate the inequalities of another by recognising the

disparities not only between the sexes but also within

power structures including caste, tribe, language, religion,

region, and class. At the beginning of the twenty-first

century, the conception of the Indian woman has

expanded to include the authority to determine her life

trajectory and the right to self-determination, in addition

to being regarded as a valuable contributor to society and

entitled to parity.

By passing the Immoral Traffic (Prevention) Act in
1956, the trafficking of young women and girls was
outlawed.

The Dowry Prohibition Act, enacted by the Indian
government in 1961, outlawed dowry demands in
matrimonial arrangements.

Indira Gandhi was elected India's inaugural female
prime minister in 1966. From 1966 to 1977, she held
the position of prime minister of India.
Subsequently, from 1980 until her assassination in
1984, she was elected to a fourth term.

The Equal Remuneration Act, enacted in 1976 in
India, explicitly forbids remuneration
discrimination based on gender.

In 1978, through an amendment to the Sharda Act
of 1929, the minimum age for marriage for women
was raised from 14 to 18 years.

In 1992, women were first recruited by the Indian
Armed Forces for non-medical positions.

Effective October 26, 2006, the Indian government

16
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implemented the Protection of Women from
Domestic  Violence  Act 2005. The Act
acknowledges, for the first time, a comprehensive
definition of "domestic violence" that encompasses
verbal, emotional, economic, and physical assault
in addition to physical violence.

e The Criminal Law (Amendment) Act of 2013
amended the Indian Penal Code to designate
sexual harassment as an express offence,
punishable by a fine or up to three years in prison
(Section 354 A). In addition, the amendment added
provisions that criminalise conduct such as forcibly
disrobing a woman, surveillance, and sexual acts
committed by a person in a position of authority.

e In an effort to prohibit sexual harassment of
women in the workplace, the "Sexual Harassment
of Women at Workplace" (Prevention, Prohibition
and Redressal) Act was put into action in
December 2013.

e The two-finger test on a rape victim was deemed to
infringe upon her right to privacy by the Supreme
Court of India in 2013. As a result, the court
ordered the Delhi government to develop more
effective medical procedures for confirming sexual
assault.

e The Indian government announced in 2015
permitting women to enlist as "fighter pilots in the
Indian Air Force" (IAF).

e The decision rendered by the Delhi High Court in

17
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2016 established that the 'Karta’ of Hindu
Undivided Family may consist of the eldest female
member.

e The Equal Status of Male and Female Officers in
Command Positions within the Indian Army was
established by the "Supreme Court of India" in
2020.

2- Women’s Rights Movement outside India

e Living the Legacy: The Women’'s Rights
Movement (1848-1998)

"Never doubt that the world can be altered by a small
group of thoughtful, committed citizens." It is the sole
entity that has ever done so. Margaret Mead arrived at this
conclusion following an extensive lifespan of observation
spanning across a wide array of cultures across the globe.
Her astute observation has been repeatedly validated

throughout the progression of our nation.

Being granted the opportunity to live in an environment of
religious liberty, having a say in the government that your
tax dollars fund, and being liberated from the enslavement
of another individual for one's entire existence. Many
individuals once regarded these notions regarding the
ideal and mandatory way to live as implausible. However,
these convictions were fiercely adhered to by pioneers
whose unwavering efforts precipitated shifts in
perspectives and mindsets. Presently, these beliefs are
widely held throughout American society.

18
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An additional notion that was initially deemed
implausible has materialised: the provision of United
States citizenship to women. In 1998, women's rights to
complete civil liberties in the United States became the
subject of a 150th-anniversary movement. Significant social
and legal transformations have taken place throughout the
last seven generations; conversely, they have become so
ingrained in society that their impact on individuals' lives

has become imperceptible.

Numerous individuals who have witnessed this process
unfold over the past few decades have come to embrace
what has transpired without question. And the majority of
younger generations find it difficult to believe that life ever
was otherwise. They as usual adapt effortlessly to the

changes, as has been their way with life.

The profound transformations that have occurred in the
realms of family life, education, religion, governance,
employment, and employment for women over the past
seven generations did not occur overnight. Women
intentionally brought about these adjustments of their own
volition. Not only have women not been passive recipients
of remarkable changes in human nature and legislation.
Meetings, petition campaigns, lobbying, public speaking,
and even nonviolent resistance have united seven
generations of women to bring about these reforms in the
most democratic methods possible. Their efforts to create a
better world have been extremely purposeful, and they

have achieved tremendous success.
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America-wide, programmes and events of every
conceivable nature are taking place to commemorate the
150t anniversary of the Women's Rights Movement
throughout 1998. The Women's Rights Movement, similar
to numerous illustrious narratives, originated from a
modest cohort of individuals who raised concerns

regarding the unjust limitations placed on human life.
¢ A TeaLaunches a Revolution

The inception of the Women's Rights Movement occurred
on July 13, 1848. Amid the oppressive summer conditions
in rural New York, Elizabeth Cady Stanton, a youthful
homemaker and mother, received an invitation to partake
in tea with four female companions. Stanton vented her
frustration with the restrictions imposed on her by the new
democracy in the United States when the topic of women's
rights came up in their chat. Had not the American
Revolution been waged to liberate the patriots from
tyranny only seventy years earlier? However, despite
undertaking similarly perilous risks during that perilous

era, women had yet to attain independence.

Undoubtedly, the advancement of women's participation
in societal affairs would be advantageous for the nascent
republic. Stanton was ardently supported by her peers.
While not the inaugural gathering of this nature among a
small group of women, they did so alone in devising and

executing a comprehensive, targeted initiative.

At present, we are bearing witness to the enduring impact
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of this midday dialogue among female companions. As
part of their 150t anniversary celebrations, women's rights
activists throughout the globe are reflecting on the
revolutionary changes they sparked by boldly agreeing to
hold the first-ever Women's Rights Convention in 1998.

As soon as they had afternoon tea together, this little
group had already decided on a date, located a good site,
and put a brief notice in the Seneca County Courier for
their convention. "A convention to deliberate on the rights
and social, civil, as well as religious condition of women"
was the title of the gathering. The assembly was scheduled
to occur on July 19% and 20%, 1848, at the "Wesleyan
Chapel" situated in Seneca Falls. Throughout the annals of
Western civilization, an analogous gathering of the public

had not been convened.
e A “Declaration of Sentiments” is Drafted

These were women of patriotism who shared the goal of
advancing the nascent republic. They perceived their duty
as aiding the republic in fulfilling its pledge to provide its
citizens with improved and more egalitarian living
conditions. Elizabeth Cady Stanton drafted a "Declaration
of Sentiments" in the style of the Declaration of
Independence, while the other women began to organise
for the occasion. By strategically linking the emerging
movement for women's rights to that potent American
emblem of liberty, Stanton executed an ingenious
manoeuvre. Their arguments were succinctly stated: "We
maintain that these truths are self-evident: that every
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human being is created equal; which they are bestowed
with specific inalienable rights by their Creator; and that
these rights include life, liberty, as well as the pursuit of

happiness."

In this "Declaration of Sentiments", Stanton meticulously
detailed the domains in which women were subjected to
inequitable treatment. The United States' revolutionary
progenitors enumerated an exact count of eighteen
grievances in their Declaration of Independence via
England. According to Stanton, the course of human
history can be described as one of recurrent abuses and
encroachments by males against women, with the explicit
aim of establishing complete and absolute dominance over
them. For this reason, let the facts be presented to an

honest world." It moved on to provide specifics:

e Married women were regarded as deceased under

the jurisdiction of the law.
e Voting rights were denied to women.

e When women had no say in the formulation of

laws, they were compelled to comply with them.
e Women who were married lacked property rights.

e Husbands possessed legal authority and accounta-
bility towards their spouses to the degree that they

could unlawfully incarcerate or abuse them.

e The laws governing child custody and divorce

favoured males and denied women any rights.

e Women were obligated to remit property taxes
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despite lacking representation in the process of

taxation.

e When women did manage to secure employment,
they were remunerated at a significantly lower rate

than their male counterparts.

e Prohibited occupations for women included the

medical and legal fields.

e Without access to higher education, no institution
or university would have admitted women as
students.

e Women were generally precluded from engaging
in church affairs, with only a limited number of

exceptions.

e As aresult of being deprived of their self-assurance
and dignity, women were rendered completely

reliant on males.

Powerful words... Severe grievances... Notably, this
occurred precisely seventy years after the Revolutionary
War. Is it not puzzling that in this nascent, exceedingly
idealistic democracy, such inequitable treatment of women
became mainstream? In contrast, the situation for enslaved
Black women in 1848 America was even more dire than
that described in the Declaration of Sentiments regarding

European-American women.

"Therefore, considering the complete marginalisation of
half the American population, their social and religious

degradation, and the aforementioned unjust legislation,
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and the fact that women do feel aggrieved, oppressed, and
deceptively deprived of their most sacred rights, we
demand that they be granted immediate access to all the
privileges and rights that are rightfully theirs as citizens of
the United States," continued Elizabeth Cady Stanton's
draft. Elizabeth Cady Stanton was brimming with
optimism that the future Might and Would be more

favourable for women during that transformative summer.
e The First Women’s Rights Convention

The convention was promptly organised and during two
days of deliberation, twelve resolutions, including the
Declaration of Sentiments, were unanimously approved,
albeit with a few minor modifications. The sole resolution
that failed to receive unanimous support was the
proposition to enfranchise women. Many found the notion
that women should be granted the right to vote in elections
to be inconceivable. Stanton's longstanding companion
Lucretia Mott was astounded when he initially proposed
this notion. And the convention was replete with fervent

discussion regarding the right of women to vote.

Isn't it difficult to envision this at the moment? The
assembly remained unmoved despite the sincere entreaties
of "Elizabeth Cady Stanton", an affluent and refined
woman of that era. The demonstration abated only after
Frederick Douglass, a renowned African American
abolitionist and eloquent speaker, began to deliver a

speech. He argued that women, similar to slaves, were
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entitled to liberty. "The power to elect officials and enact
legislation, as well as the prerogative through which all
others are safeguarded,” he declared. The resolution
ultimately received sufficient support to pass, albeit by a

slim majority.

The Declaration of Sentiments concluded on a note of
utmost realism: "We foresee considerable misperception,
misrepresentation, and ridicule as we embark on the
monumental endeavour at hand; nevertheless, we shall
employ every available means to achieve our goal." On our
behalf, we shall endeavour to enlist the support of the
pulpit and the press, employ agents, distribute tracts, and
petition State and national legislatures. We sincerely hope
that a succession of conventions will ensue, each of which

will encompass a different region of the country.
e The Backlash Begins

It was without a doubt accurate for Stanton to predict
"misconception, misrepresentation, and ridicule." The
newspaper editors were so appalled by the Declaration of
Sentiments' blatant audacity and in particular the ninth
resolution (women demanding the right to vote! ), that
they launched a furious tirade against the women. The
backlash against the women's rights movement had

already begun within a single day of its inception.

The complete text of the Declaration of Sentiments, often
accompanied by the names of its signatories, was
frequently published in jest. The press's assault prompted
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numerous Convention delegates to reconsider their
stances, much like how contemporary derision frequently

stifles novel concepts.

A considerable number of the convention attendees who
were women tormented by the publicity opted to abstain
from signing the Declaration. However, the majority stood
steadfast. Unexpectedly, the editors' critical articles
regarding the women's demand for expanded rights
generated such pervasive outrage and support that they
had a far-reaching positive influence that surpassed the
organisers' wildest expectations. This enraged discourse on
women's rights attracted large crowds from both urban
and rural areas, as individuals were now cognizant of the

issues at hand.
e The Movement Expands

The "Seneca Falls women" had harboured sanguine
expectations for "a sequence of conventions that would
encompass all regions of the nation." And that precisely is
what transpired. Regular Women's Rights Conventions
were convened between 1850 and the onset of the Civil
War. Certain gatherings attracted so many attendees that
they were forced to turn away due to insufficient meeting

space.

In the late 19% century, the women's rights movement
continued to advocate for the extensive array of concerns
that were initially delineated at the "Seneca Falls

Convention". Elizabeth Cady Stanton, Susan B. Anthony,
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Lucy Stone, and Sojourner Truth, among others, spent the
next four decades lecturing and organising across the
nation. In due course, the acquisition of suffrage became a
pivotal concern, given that it furnished the necessary
instruments to implement the remaining reforms. In total,
the arduous resistance encountered during the woman
suffrage movement meant that the achievement of women

and their masculine advocates required 72 years.

Political strategists, capable organisers, administrators,
activists, and lobbyists comprise, as one might expect,
thousands of individuals on a 72-year campaign. The nar-
rative of conscientious women's rights activism is replete
with accomplishments in the face of insurmountable chal-
lenges, as well as absurd strategies and tactics employed to

outmanoeuvre adversaries and maximise scarce resources.

It is a spectacular story about extraordinary women who
overcame insurmountable challenges to obtain the most
fundamental civil right in America: the right to vote. In
addition to Thomas Jefferson, Abraham Lincoln, and
Martin Luther King, Jr, a number of these women are
activists whose names and achievements ought to be as

well-known to the American public.
e The Second Wave

The Women's Rights Movement did not originate in the
1960s, in contrast to a prevalent misconception. In reality, a
second surge of activism entered the public consciousness
during the 1960s, propelled by several events that
appeared to be unrelated to one another during that
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turbulent decade. A distinct faction of the populace was
captured by each of these occurrences.

The Women's Bureau of the Department of Labour was
under the direction of Esther Peterson in 1961. She
believed that active government intervention in combating
discrimination against women was its duty. Kennedy
appointed Eleanor Roosevelt to head the "Commission on
the Status of Women" after she urged him to do so. The
commission's 1963 report detailed instances of gender-
based discrimination in virtually every aspect of American
society. It wasn't long before other levels of government
followed suit, forming women's committees to study the

current state of affairs and propose reforms.

Then, in 1963, "Betty Friedan" published The Feminine
Mystique, a seminal work. She conceived of The Feminine
Mystique after surveying in preparation for her 20th
college reunion. She documented in it the intellectual and
emotional subjugation educated middle-class women
endured as a result of their limited life options. Thousand
upon thousands of women were motivated to seek
fulfilment beyond the domestic role by the book's

instantaneous success.

Following this, in 1964, Title VII of the Civil Rights Act
was ratified, which outlawed sex-based employment
discrimination in addition to prejudice based on race,
religion, as well as national origin. The inclusion of the

category "sex" was an eleventh-hour effort to derail the
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bill. However, it traversed nonetheless. Legislation passed
in support of the establishment of the "Equal Employment
Opportunity Commission" tasked with investigating
complaints of discrimination. It received 50,000 complaints

of sex discrimination during its initial five years in office.

However, it became immediately apparent that the
commission had little inclination to investigate these
complaints. A coalition of feminists, including Betty
Friedan and the chairmen of several state "Commissions
on the Status of Women", reached a consensus to establish
a women's civil rights organisation akin to the NAACP.
The National Organisation for Women was established in
1966, and it was shortly after that numerous mass-
membership organisations were established to serve the
interests of particular groups of women, such as lesbians,
business owners, welfare recipients, aspiring politicians,

tradeswomen, and professional women of all types.

Simultaneously, thousands of young women participated
actively in civil rights and anti-war movements on college
campuses. They certainly had that intention in mind. Nu-
merous women encountered opposition from men who
believed that the leadership of these groups belonged to
them alone and that their responsibilities should be re-
stricted to operating mimeograph machines and preparing
meals. Shortly thereafter, these youthful women initiated
the establishment of their personal "women's liberation"
organisations to confront their position and standing with-

in such progressive movements and in the larger society.
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e New Issues Come to the Fore

On a vast array of issues, these diverse components of the
resurgence of the Women's Rights Movement collaborated
and operated independently. Hundreds of communities
were inhabited by small groups of women who initiated
grassroots initiatives such as the establishment of women's
newspapers, bookstores, and cafés. They established rape
crisis hotlines and sanctuaries for vulnerable women to

assist victims of domestic violence and sexual abuse.

They collaborated to establish child care centres so that
women could obtain paid employment outside the home.
Women in the health care profession established women's
clinics to offer abortion services and counsel on family
planning and contraception to low-income women. These
clinics offered a secure environment for individuals to
explore a diverse array of health issues and test out non-

traditional treatment approaches.

Title IX, which was incorporated into the Education Codes
of 1972, established legal provisions for equal access to
professional institutions and postsecondary education. The
enduring impact of that solitary uncomplicated legislative
act commencing with the phrase "Equal access to educa-
tion programmes..." has been nothing short of astounding.
Since quotas restricting women's enrollment in graduate
institutions were eliminated, the number of women
lawyers, physicians, engineers, architects, as well as other

professionals has doubled and then doubled again.
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Athletics has likely been the subject of the most intense
debate and controversy under Title IX, as well as one of
the most rapidly developing. Girls' and women's increased
athletic participation reveals the following: Twenty-five
years ago, one in every twenty-seven high school females
participated in sports; today, one in every three do so.
During the most recent Olympic Games, American women
athletes demonstrated to the entire globe their prowess
through an astounding accumulation of silver, bronze, and
gold medals. This was an additional conspicuous

consequence of Title IX.

Furthermore, the Women's Rights Movement has
instigated quantifiable transformations in society as a
whole. 26% of both men and women disavowed voting for
a woman to the presidency in 1972. This sentiment had
decreased to approximately 5% among women and 8%
among males by 1996. During the same period, the mean
age of women at the time of their initial matrimonial union

occurred to be twenty-four years.
e The Equal Rights Amendment Is Re-Introduced

Subsequently, in 1972, the Equal Rights Amendment, an
item that had been stalled in the Senate for nearly half a
century, was ultimately ratified by the states. The ERA was
written simply as follows: "The United States or any state
shall not deny or abridge equality of rights under law
based on sex." Numerous advocates for women's rights
regarded the ratification of the treaty by the obligatory
thirty-eight states as a near certainty.
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Millions of women throughout the country were allowed
to actively participate in the Women's Rights Movement in
their respective communities through the "campaign for
state ratification of Equal Rights Amendment". In contrast
to numerous other matters that were resolved through
judicial proceedings or congressional deliberation, this
particular issue was left to the discretion of individual

states.

For the ERA, women's organisations of all types mobilised
their members to assist in fund-raising and garner public
support. Supporters amounted to hundreds of thousands
in attendance at marches held in pivotal states. Every
conceivable type of event, including house meetings, walk-
a-thons, and door-to-door canvassing, was organised by
average women, the majority of whom had never engaged
in political activity before. The campaign headquarters
received a substantial influx of single dollar bills and
magnolia-cal checks, which caused NOW and other
women's rights organisations to expand to unprecedented
proportions. There were articles in the majority of general
interest publications and every women's magazine that
discussed the ratification campaign and the ramifications
of the ERA.

However, Elizabeth Cady Stanton once again
demonstrated her prophetic nature. Do you recall her
admonition that the movement ought to "anticipate
considerable amounts of misinterpretation, distortion, and

derision"? Critics of the "Equal Rights Amendment", led by
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Phyllis Schlafly, expressed concerns that a constitutional
provision resembling the ERA would grant an excessive
degree of authority to the government in matters
pertaining to our private affairs. They contended that the
ratification of the ERA would result in males forsaking
their families, females being conscripted, androgynous

restrooms, and homosexual nuptials.

Subsequently, in the discourse surrounding the potential
ratification of women's suffrage rights, the media,
ostensibly motivated by the pursuit of impartial
journalism, assigned equivalent significance to these
fallacious assertions. Similarly to the situation with
women's suffrage, the number of women participating in
state legislatures was insufficient to garner support,
leaving male legislators with the authority to determine
whether or not women should be granted equal rights. As
of the ratification deadline in 1982, only three states had
yet to ratify the ERA, leaving it with the required 38 to be
incorporated into the United States Constitution. In these
three crucial states, 75% of female legislators supported the
ERA, while 46% of male legislators voted to ratify it.

e More Complex Issues Surface

Considerable strides have been achieved with respect to
the subjects deliberated upon during the "Seneca Falls
Convention" of 1848. The individuals in attendance at that
pivotal discourse could not have fathomed the challenges
that would later dominate the Women's Rights Movement
in the 1990s. A substantial portion of the discourse has
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shifted its focus from the matter of equal rights to
contentious territory, even within the feminist community.

To mention a few:

e Twenty-five years after the Supreme Court's Roe v.
Wade decision upheld women's right to choose
during the first two trimesters, the permissibility of

abortion remains a contentious issue.

e Enrollment of women in military academies and
active combat service. Do you consider these to be
desirable?

e Leadership positions held by women in religious
devotion. = While  controversial to certain

individuals, it comes naturally to others.

e Such is affirmative action. Is assistance to compen-
sate for previous discrimination acceptable? Are
qualified women now competing on an equal

playing field?

e The maternal route. Should businesses make
provisions for the family obligations of women, or
should women and men, the majority of whom
continue to have fewer family responsibilities,

compete equally for advancement opportunities?

e Access to pornography. Is it potentially harmful or
demeaning to women, or is it merely a matter of

free speech?

e Sexually assaulted individuals. From where does

harassment commence and flattery conclude?

34



Empowering Women for a Sustainable Future

e The use of surrogate mothers. Does a woman
merely have the right to utilise her pregnancy for

this purpose without constraint?

e Equal distribution of Social Security benefits for
housewives and their employed spouses to prevent
surviving wives from falling into destitution as

widows.

Presently, young women who boldly refer to themselves as
"the third wave" are confronted with these and other
delicate concerns. Although continued scepticism among
some women regarding the label "feminist" due to the
constant backlash, very few would abandon the legacy of
expanded opportunities and personal liberties that women
have acquired over the past 150 years. The majority of us
foresee a world for our daughters, nieces, and
granddaughters in which every girl and woman has the
chance to pursue her or her ambitions and develop her or
her unique abilities and talents, regardless of the decisions

we make for ourselves.

1.3. Intersectionadlity: Gender, Race, Class, and
Other Identities

The objective of feminism is generally recognised to be the
attainment of gender equality. Equally few, however, are
acquainted with intersectional feminism. Therefore, what
is it precisely? Civil rights activist, as well as professor
Kimberlé Crenshaw, introduced the concept of
intersectionality, which she defines as "the interrelated and

interdependent systems of disadvantage or discrimination
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that exist in relation to a particular individual or group,
based on social categorizations including race, class, and
gender." Feminism becomes genuinely inclusive and
enables the expression of the perspectives of women of all
ethnicities,  socioeconomic  backgrounds, religions,
identities, and orientations through the incorporation of

the concept of intersectionality.

Feminism has generally concentrated on the concerns and
challenges faced by middle-class, Caucasian women
throughout its history. One widely disseminated and
advertised notion is that an individual can earn 78 cents
for every dollar spent by a man. However, this statistic
only applies to Caucasian women. Disturbing as it may be,
the income of minority women is even lower. Hispanic
women earn only 56 cents for every dollar earned by white
males, while black women earn 64 cents. Intersectional
feminism acknowledges and considers the multifaceted
nature of discrimination that is experienced by every
woman. The concept of "white feminism" detracts atten-
tion from the challenges encountered by women of colour,
LGBTQ women, and women belonging to other minority

groups. Thus, in essence, it is not authentic feminism.
1- Challenges Faced by Diverse Groups of Women

Race and Ethnicity: Women hailing from diverse racial
and ethnic contexts frequently confront distinct challenges.
It is imperative to comprehend the ramifications of

"systemic racism" on the lives of women to effectively
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confront inequities in healthcare, education, and

employment eligibility.

Socioeconomic Status: Economic inequality exacerbates
the already formidable obstacles that women encounter.
The pursuit of empowerment may be impeded by
additional obstacles for low-income women, including
restricted availability of resources, healthcare, and

education.

Ability: Disability-related physical and social obstacles
may hinder the empowerment of women. The elimination
of stigmas and the promotion of accessibility are

fundamental measures in cultivating inclusivity.

Sexual Orientation: LGBTQ+ women encounter unique
obstacles, such as prejudice and inadequate legal
safeguards. It is critical to acknowledge and deconstruct
heteronormative structures to establish a genuinely

inclusive environment.

1.4. Economic, Social, and Political Dimensions
of Empowerment

1- Social and Political Empowerment

An increase in the number of women participating in
social and political spheres is essential for the
demonstration of social and political institutions. It serves
as a tool to promote the empowerment of women and

facilitates the adoption of gender-sensitive decision-
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making processes. Social empowerment serves to fortify
the social connections and standing of women within the
social framework. "Education” is the most effective means

of increasing social empowerment.

“I am not only a passionate advocate of this belief but stand
before you as proof of it too. Universities are great hubs of ideas,
but they are not ivory towers. They are part of the society and

thus remain engaged with social change”
-President Ram Nath Kovind

Education stands as a pivotal determinant in guaranteeing
gender equality and equitable empowerment. Gender
equality remains a pipe fantasy unless all children,
including girls, have access to education. Consequently,
the enrollment of girls in schools will result in a decline in
gender parity. In addition to promoting education,
educated women can also serve as mentors to younger
children. Additionally, it has the potential to contribute to
the decline in infant mortality rates and foster population

growth.

Health and safety concerns pertaining to women are of the
utmost importance, as they serve as a significant metric for
assessing the degree of women's empowerment within a

nation.

Physical health is an essential condition for women to
confront the obstacles of equality, assume their societal

roles, and undergo personal transformation. Women must
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therefore have access to affordable, comprehensive, and
high-quality health care.

Participating in politics typically engenders a sense of
empowerment among women. It is regarded as a rung on
which one can ascend the social hierarchy. It provides the
disadvantaged and powerless with a means of attaining
empowerment. Through political engagement, numerous
individuals uncover prospects to alter and exert influence
over public decisions, thereby securing favourable
outcomes for themselves while protecting their legitimate
rights and personal interests and advancing justice for the
general populace. Women have an extremely limited voice
in political decision-making. Assisting women in diverse
decision-making entities and politics serves as a
mechanism to promote gender empowerment. It is critical
for the achievement of the objectives pertaining to peace,

development, and equality.

Women's ability to advance effectively and challenge
patriarchal ideology and the extant power structure would
be significantly hampered in the absence of political
engagement. Increased accountability and transparency,
diminished corruption and exploitation, and safeguarding
of marginalised groups and the impoverished are all
aspects of governance that will be enhanced by the active
involvement of women in decision-making. The legislative
representation of women in India is extremely inadequate.
In order to enhance the representation of women in
legislative bodies, state assemblies, and in-state councils, it

is imperative to implement the requisite measures.
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2- Economic Empowerment

The most substantial determinant in the pursuit of gender
equality is the empowerment of women economically.
Despite being one of the most rapidly developing nations
globally, India has a significantly low female labour force
participation rate. This is primarily due to the limited
availability of employment opportunities. Women will
experience greater empowerment and a reduction in
discrimination as a result of their increased labour force

participation.

A nation's economic progress is significantly influenced by
the extent to which women have access to and authority
over economic benefits and opportunities. The study addi-
tionally revealed that individuals who engage in financial
systems acquire enhanced capabilities to mitigate domestic
and social risks, initiate or invest in new enterprises, and
finance substantial expenditures of their choosing. Despite
certain governmental initiatives, the level of economic
participation and opportunities for women in India
remains inadequate. As a result of male-centric
development initiatives and the exclusion of women from

formal employment, this is the primary cause.

Additionally, their lack of access to education has hindered
their ability to secure employment opportunities. The
empowerment of women economically improves their
mobility, social interaction, and decision-making participa-

tion. Financial development has a substantial and
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exclusive influence on the reduction of gender inequality.
It is indisputable that nations characterised by greater
levels of gender equality enjoy superior healthcare
facilities, education, and health, as well as experience more
rapid economic expansion, greater per capita income, and
enhanced international competitiveness. In addition, the
economic influence of women is crucial to the realisation

of one of the pillars of sustainable development.

Expanding training programmes for women in agro and
related occupations would contribute to the economic
empowerment of women employed in the agriculture
sector. Through the operation of enterprises and
employment, women can generate income that will allow
them to support their families financially and become the
"breadwinners" with great autonomy. Ensuring equitable
compensation and acknowledgement for comparable

efforts are necessary to elevate their social standing.
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2.1. Gender Inequality: Pay Gap, Glass Ceiling,
and Stereotypes

1- Pay Gap

The disparity in earnings among men and women,
frequently quantified as the variance in median or average
compensation, is referred to as the gender pay gap.
Notwithstanding progressions in women's rights and
heightened consciousness regarding gender equality
concerns, numerous societies across the globe continue to

experience gender pay disparity.
Multiple elements are at play in the gender pay disparity:
¢ Occupational Segregation

An important factor contributing to the gender pay
disparity is occupational segregation, which occurs when
there is a disproportionate representation of women and
men in distinct professions and industries. Feminist
overrepresentation in lower-paying sectors, including edu-
cation, finance, and engineering, and male predominance
in higher-paying domains, including technology, finance,

and engineering, can be attributed to societal expectations
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and norms that shape individuals' gender-based career
choices. Segregation contributes to the persistence of wage
disparities, as occupations that have historically been
occupied by men tend to provide lower remuneration and
limited prospects for career progression in comparison to

fields dominated by men.
e Unequal Pay for Equal Work

Notwithstanding the existence of legal safeguards against
wage discrimination, discrepancies endure in the
remuneration received by males and females who execute
comparable duties. Despite considering variables such as
professional experience, education, and job obligations,
empirical research consistently indicates that women earn
a lower salary compared to men. The presence of a wage
disparity can be attributed to systemic prejudices and
discriminatory procedures throughout the employment,
promotion, as well as salary negotiation stages, which
frequently prevent women from attaining equitable
remuneration for their efforts and access to higher-paying

positions.
¢ Motherhood Penalty

The phenomenon whereby the earnings of women tend to
decline after having children is commonly referred to as
the "motherhood penalty." This penalty arises from a con-
fluence of elements, encompassing the need to take time

off for childcare obligations, encountering discrimination

43



Strategies for Women's Empowerment

and bias in the workplace directed at mothers, and being
encouraged to accept part-time or lower-paying
employment to manage caregiving responsibilities.
Consequently, upon becoming mothers, women frequently
experience a cessation or reduction in their career
progression, which further widens the gender wage
disparity throughout their lives and obstructs their

prospects for economic stability and career growth.
¢ Lack of Representation in Leadership Positions

The lack of female representation in executive and senior
leadership positions across all industries restricts their
opportunities to obtain higher salaries, compensation, and
progress. Unconscious prejudice, discriminatory recruiting
and promotion procedures, and an absence of mentoring
and sponsorship networks are some of the structural
obstacles that keep women from advancing to leadership
roles, creating the glass ceiling effect. In addition to
perpetuating gender pay disparities, the scarcity of female
executives impedes efforts to foster inclusive and equitable
work environments, where diverse experiences and per-

spectives are crucial for innovation and decision-making.
Strategies to overcome Pay Gap

Generally, these approaches consist of policy
modifications, organisational procedures, and cultural
transformations that are intended to advance gender

parity in the labour force.
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Key approaches to closing the gender pay disparity
include the following;:

e Enforcing Equal Pay Laws

Governments possess the capacity to significantly contrib-
ute to the mitigation of wage discrimination through the
establishment and enforcement of legislation that requires
equitable compensation for comparable labour. Generally,
these legislations forbid employers from differentially
compensating workers based on their gender and establish
channels through which individuals may lodge grievances

and pursue redress regarding wage discrepancies.
e Promoting Pay Transparency

A greater degree of openness regarding compensation and
salary practices can assist in illuminating wage
discrepancies and holding employers responsible for
engaging in discriminatory pay practices. Various
strategies can contribute to the promotion of compensation
fairness and equity. These include mandating employers to
divulge salary ranges for available job positions,
undertaking pay audits to detect gender-based wage

disparities, and instituting transparent pay scales.
e Investing in Family-Friendly Policies

Policies which assist with caregiving obligations and
work-life balance, including but not limited to flexible
work arrangements, paid parental leave, and affordable
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child care, have the potential to alleviate the negative
effects of motherhood and encourage greater female
engagement in the labour force. By providing greater
flexibility for parents, especially mothers, to manage their
professional and familial obligations, these policies have
the potential to diminish obstacles to professional progres-

sion and foster parity in earnings between the sexes.
e Addressing Bias and Discrimination

Ensuring equal opportunities and equitable treatment in
the workplace necessitates the active opposition of implicit
bias and discriminatory practices that occur during the
recruiting, promotion, and performance evaluation
processes. Organisational cultures of equity and inclusion
can be fostered through the implementation of inclusive
leadership practices, diversity initiatives, and training
programmes that aim to increase awareness of bias and

dispel stereotypes.
e Promoting Women's Leadership

It is essential to increase the number of women in
leadership and decision-making positions to close the
gender pay disparity and promote more inclusive
workplaces. Organisations can devise and execute tactics
aimed at recognising and cultivating exceptional female
leaders, furnishing them with mentorship and sponsorship
prospects, and establishing career trajectories devoid of

gender-related obstacles and bias.
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e Advocacy and Awareness-raising

Gender equality initiatives, the gender pay gap, and
legislative and organisational policies that do not treat
women fairly and equally in the workplace may all be
greatly improved by public awareness campaigns and
advocacy activities. Advocacy initiatives have the potential
to generate collective action and accelerate progress
towards resolving wage disparities by actively involving
stakeholders such as employers, policymakers, civil society

organisations, and the general public.
2- Glass Ceiling

The concept of the "glass ceiling" pertains to an abstract,
metaphorical obstacle that hinders the advancement of
specific individuals to executive and managerial roles
within an industry or organisation. The term is frequently
employed to delineate the challenges encountered by
women and underrepresented groups in their aspirations
to ascend to more senior positions within a corporate
hierarchy dominated by males. The obstacles are
frequently unspoken, which means that rather than
explicitly stated corporate policies, these individuals are
more likely to face hindrances to their progress due to

implicit biases and accepted norms.

At the 1978 New York Women's Exposition, Marilyn
Loden used the term "glass ceiling” for the first time in her
speech. As a substitute for the sole female executive at her
employer, Loden was extended an invitation to deliver a
presentation on the notion that the obstacles impeding
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women's career progression were their own fault.
Conversely, she addressed the glass ceiling, a pervasive
yet neglected barrier that has historically hindered women

from attaining positions of authority.

Later, in 1986, a "Wall Street Journal article" discussed the
corporate hierarchy and the way invisible barriers
appeared to prevent women from advancing beyond a
certain level in their careers, popularising this notion.
According to a 2015 publication (citing former Working
Woman magazine editor Gay Bryant), the notion may have
originated alongside two women that Hewlett-Packard in
the 1970s. In modern times, the notion has been broadened

to encompass not only women but also minorities.

Cultural attitudes that discourage minority and female
workforce participation may contribute to the variation in
the equality gap between nations. In response to the
equality disparity, businesses in the United States have
prioritised initiatives to increase diversity. This includes
the recruitment of personnel with the specific
responsibility of assuring greater representation of women
and minorities in executive-level roles. Organisations can
guarantee the presence of the most qualified candidates in
decision-making roles by prioritising policies that abolish

or reduce the glass ceiling.
Examples and Variations of the Glass Ceiling Effect

While "glass ceiling" is the more commonly used
expression, it is also important to be familiar with several

other terms that are associated.
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o Glass Cliff

The term "glass cliff" was initially introduced by Michelle
Ryan and Alex Haslam in 2003 as a response to a Times
article that claimed that women were accountable for
deficiencies within organisations. The glass cliff occurs
when advancements to leadership positions for women
leaders occur only during challenging periods when the
likelihood of failure is higher. Developing a
comprehensive DEI culture that takes into consideration
the challenges faced by women and marginalised groups

can assist businesses in mitigating the glass cliff effect.
¢ Pink-Collar

As the Women's Liberation Movement advocated for an
increasing number of women to enter the workforce
during the 1970s, the significant pay gap between men &
women with comparable roles and experiences became the
subject of more extensive debate. As a result of this gender
inequality, the expression "pink collar" emerged. Although
predominantly occupied by males, pink-collar jobs offered
lower wages than both white-collar and blue-collar
occupations and demanded a lower level of education than

white-collar jobs.
e Glass Escalator

Christine L. Williams introduced the term "glass escalator"
in 1992 to describe males who enter professions dominated

by women and advance to higher-level positions. Nursing
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is an example of a profession dominated by women in

which the glass escalator is present.

Despite comprising only 10 percent of the nursing
workforce, nearly half of the leadership positions are held

by men.
e Bamboo Ceiling

Furthermore, to delineate the obstacles encountered by
Asians and Asian Americans in attaining high-level
professional prominence in the United States, Jane Hyun
introduced the term "bamboo ceiling" in 2005. Asians and
Asian Americans encounter not only workplace
microaggressions but also societal anti-Asian violence and
prejudice, which have the potential to impact company
culture if leaders fail to implement appropriate corrective

actions.
¢ Concrete Ceiling

Although the term "glass ceiling" initially pertained to
women, it is evident that women of colour encounter a
more formidable obstacle known as the "concrete ceiling."
Jasmine Babers introduced the term in 2016 to delineate
the considerably more formidable obstacle that women of
colour encounter when attempting to attain elevated levels
of professional success. Expanding upon the notion of
"double jeopardy," this phrase contends that women of
colour are simultaneously confronted with prejudice and

misogyny.
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e Maternal Wall

Women who are of reproductive age, pregnant women, or
working mothers may encounter an obstacle known as a
"maternal wall." Specific gender-based stereotypes
concerning the responsibilities of women in the home and
the need for leave following childbirth and caregiving
frequently disadvantage women professionally in
comparison to fathers and men. These prejudices are
sometimes referred to collectively as the "motherhood
penalty,” which highlights the disparity in pay between

mothers as well as non-mothers.
¢ Labyrinth of Leadership

The concept of the "labyrinth of leadership” was initially
proposed by Linda Carli and Alice H. Eagly, two
researchers, in 2007. The duo, perceiving the term 'glass
ceiling' as antiquated, put forth an alternative expression
that more aptly characterises the multifaceted obstacles
that women encounter at various stages of their
professional paths. According to Eagly and Linda, to
progress within an organisation, women are frequently
required to navigate additional complexities; therefore, the

phrase "labyrinth of leadership" is more fitting.
3- Stereotype

Stereotypes exert a substantial influence on societal
perceptions pertaining to the capacities, positions, and

potential of women, encompassing the domain of women's
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empowerment. Constraints, such as stereotypes,
frequently impede women's progress, curtail their
opportunities, and sustain disparities, despite the fact that
the goal of women's empowerment is to advance gender
equality and broaden avenues for women to realise their

full potential.

A prevalent fallacy associated with the empowerment of
women is the notion that women possess an innate lack of
competence or capability in comparison to men in specific
spheres, including leadership, the STEM fields (Science,
Technology, Engineering, and Mathematics disciplines,
and traditionally male-dominated occupations. Anti-
female prejudice, discrimination, as well as unequal
treatment in professional and academic environments are
all manifestations of this stereotype, which may also
involve presumptions regarding the capabilities, self-

assurance, and aspirations of women.

A second kind of stereotyping is the "ideal woman" or
"perfect woman," a concept that often centres on
preconceived notions about gender. This preconception
prescribes that women ought to give precedence to
caregiving, nurturing, as well as domestic obligations
rather than pursuing professional ambitions or personal
objectives. These expectations may restrict the autonomy
and agency of women, thereby impeding their access to
educational, occupational, and leadership positions, and
further solidifying conventional power structures and

gender disparities.
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Feminist empowerment can be adversely affected by
stereotypes concerning the physical attributes and
appearance of women, which erroneously prioritise beauty
standards and idealised body image. Adherence to
unattainable ideals of attractiveness can erode the self-
esteem, confidence, as well as sense of the value of women,
thereby impeding their capacity to assert themselves and
confidently pursue their objectives and resulting in

adverse psychological consequences.

In order to combat stereotypes associated with women's
empowerment, entrenched beliefs and perceptions
regarding gender roles, capabilities, and values must be

challenged.

This entails the advancement of favourable and varied
depictions of women in popular culture, media, and
education, the recognition of women's accomplishments
and contributions in various disciplines and spheres, and
the establishment of inclusive settings that foster women's

independence, initiative, and self-expression.

Furthermore, to challenge prejudices and presumptions,
endeavours to counter stereotypes should encompass the
cultivation of allyship and solidarity between men and
women, the promotion of critical thinking abilities,
empathy, and cultural competence; and the advocacy for
policies and practices that advance gender equality and
deconstruct systemic obstacles to the empowerment of

women.
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2.2. Access to Education and Healthcare

Education and healthcare accessibility are critical for
promoting gender equality and empowering women.
Despite this, women and girls globally still encounter
substantial obstacles when attempting to obtain these vital
services, which restricts their prospects for individual

growth, financial autonomy, and general welfare.
Access to Education

Education empowers women and girls by providing them
with the knowledge, abilities, and self-assurance necessary
to pursue their ambitions and objectives. Despite this,
millions of females continue to encounter barriers when
attempting to obtain a quality education. Economic
constraints that force families to prioritise spending on
boys' education, discrimination and violence based on
gender that jeopardise the safety and security of girls in
schools, and cultural norms and stereotypes that prioritise
the education of boys over that of girls may all contribute

to these obstacles.

The following should be in the pursuit of enhancing

educational opportunities for women and girls:

e Establishing and executing initiatives to increase
the enrollment, retention, and graduation rates of
female students, among other policies and
programmes designed to eradicate gender

disparities in education.
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e By providing scholarships, financial aid,
transportation, and school facilities, we can
overcome structural obstacles such as poverty,
inadequate infrastructure, as well as the distance to

school.

e Advocate for curriculum development that is
inclusive and gender-sensitive, with an emphasis
on dispelling stereotypes, empowering young
women, and equipping them with pertinent skills

and knowledge to thrive in the future.

e Fostering academic achievement and empowering
females through the establishment of gender-
responsive and supportive learning environments
through investments in teacher development and

capacity-building.
Access to Healthcare

Ensuring healthcare accessibility is critical for the
reproductive health, maternal welfare, and overall quality
of life of women. Women and girls frequently encounter
obstacles when attempting to obtain healthcare services,
such as economic limitations, inadequate transportation,
societal and cultural disapproval, and discriminatory
procedures embedded in healthcare systems. The existence
of these obstacles may impede individuals' ability to
obtain vital reproductive healthcare services, such as
information and services regarding family planning and

maternal health, as well as family planning.
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The following measures should be taken to enhance

healthcare access for women and girls:

23.

Promoting the accessibility and cost-effectiveness of
critical healthcare provisions, such as antenatal care,
postnatal care, family planning, and maternal and
reproductive healthcare.

Enhancing healthcare infrastructure and systems,
with a specific focus on rural and marginalised
regions, to improve the availability and standard of
care for girls and women.

Fostering women's empowerment, reproductive
health rights, and gender equality through outreach
programmes, community engagement initiatives, and
awareness-raising campaigns in order to surmount
cultural and social obstacles to healthcare access.
Promoting the autonomy of young women and girls
in matters pertaining to their health and overall
welfare by means of education, counselling, and
provision of precise and all-encompassing data

concerning reproductive health and rights.

Gender-Based Violence and Discrimination

1- Gender-based violence

Gender-based violence refers to acts of aggression that are

specifically targeted at individuals based on their gender,

or violence that disproportionately impacts those of a

particular gender. Acts of violence against women shall be

defined as any behaviour based on gender that leads to or
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is anticipated to lead to, the infringement of human rights

and the manifestation of discrimination against women.

e Physical harm
e Sexual harm
e Psychological or economic harm

e Suffering to women

Violence against women and domestic violence against
women, men, or children residing in the same domestic
unit are all forms of this. While gender-based violence
predominantly targets women and girls, it inflicts pro-

found detriment upon families and communities as well.
Examples of gender-based violence

Domestic violence encompasses all physical, sexual, psy-
chological, and pecuniary aggressions committed between
intimate partners, within the family, or the domestic unit.
Individuals who do not share the same residence may also
qualify as former or current spouses. Since the age of 15,
22% of all women who have had a partner have been

subjected to physical and/or sexual violence.

e Sexually explicit unwelcome verbal, physical, or
non-verbal conduct with the intent or consequence
of infringing upon an individual's dignity

constitutes sex-based harassment.

e FGM refers to the ceremonial act of severing or
eliminating a portion or the entirety of the

exoskeletonic female genitalia. It frequently harms
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the sexuality, mental health, well-being, and
community participation of women, in addition to
violating their bodies. It is even potentially fatal.
Presently, the global population of girls and
women who have survived female genital

mutilation exceeds 200 million.

e Forced marriage is defined as a union that is
consummated through coercion or force, including
physical, emotional, and psychological pressures. It
is intricately connected to child or early marriage,
which occurs when minors are entered into matri-

mony before attaining the legally mandated age.

e An umbrella term, online violence refers to a wide
range of illicit or detrimental activities perpetrated
against women within the digital realm. They may
be associated with actual incidents of violence or be
confined exclusively to the digital realm. Illicit
communications may consist of the following:
surveillance, incitement to violence, unsolicited
emails or messages that are offensive or sexually
explicit; unauthorised sharing of private images or
videos; or inappropriate advances upon social

networking sites.
2- Gender-Based Discrimination

Gender-based discrimination pertains to inequitable
treatment or bias directed towards individuals based on

their gender identity or gender status. Individuals are
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subjected to this type of discrimination when they are
denied opportunities, privileges, or treated unjustly on the
basis of their gender, or just when gender norms and
stereotypes are utilised to rationalise unequal treatment or

perpetuate disparities.

Gender-based discrimination is evident in a multitude of

contexts and manifestations, encompassing:
¢ Employment

Workplace discrimination against women may take the
form of unequal compensation for comparable efforts,
restricted prospects for professional growth, and
preconceived notions rooted in traditional gender norms.
Sexual harassment, gender-based recruiting practices, and
performance evaluation bias are additional prevalent

forms of employment discrimination based on gender.
e Education

Access to high-quality education may be hindered for girls
and women by cultural norms that place a higher value on
the education of boys, inadequate infrastructure and
resources, and instances of gender-based harassment and
assault within educational institutions. Discrimination
may manifest itself in academic establishments through
practices such as partial grading, inequitable access to
academic as well as extracurricular prospects, and
inadequate representation of women within STEM

disciplines.

59



Strategies for Women's Empowerment

e Healthcare

In healthcare, gender-based discrimination can take on
diverse forms. These include disparities in the availability
of reproductive healthcare services, refusal of treatment or
care based on gender stereotypes, and neglect of the
unique health requirements of women. The provision of
services related to sexual and reproductive health, such as
secure abortion services, contraception, and maternal care,

may also be subject to discrimination.
¢ Legal and Political Rights

Feminist initiatives may encounter legal system
discrimination, which may manifest as unequal
protections and rights, discriminatory policies and
legislation, and inadequate representation in political
decision-making and leadership positions. Gender-based
violence, encompassing sexual assault, domestic violence,
and human trafficking, constitutes an omnipresent type of
prejudice that impacts women and girls at a

disproportionate rate.
e Social and Cultural Norms

Gender-based discrimination is frequently reinforced by
cultural and social norms that sustain gender-based
stereotypes and inequalities. Norms of this nature have the
potential to enforce conventional gender roles and
expectations, curtail the autonomy and agency of women,
and legitimise detrimental behaviours such as honour

murders, child marriage, and female genital mutilation.
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24. Cultural and Legal Barriers to
Empowerment

The advancement of gender equality and the
empowerment of women may be substantially impeded by
legal and cultural obstacles. Constantly entrenched in legal
systems, societal norms, and traditions, these obstacles
frequently sustain discriminatory practices and unequal
power relations that restrict the autonomy, initiative, and

progress of women.
Examples of cultural and legal barriers to empowerment
e Traditional Gender Roles

Cultural conventions and anticipations pertaining to
gender roles frequently designate women as the principal
carers, domestic labourers, and family responsibilities,
whereas men are anticipated to be the principal earners of
income and decision-makers. The adherence to
conventional gender norms may impede women from
attaining  leadership  positions,  education, and
employment, and hinder their capacity to exercise

autonomy over their lives and pursue personal ambitions.
e Child Marriage and Early Pregnancy

The practice of child marriage continues to be widespread
across numerous cultures and communities, depriving
young females of their rights to education, independence,
and chances to grow personally. Young girls who
experience early pregnancy as a consequence of child
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marriage or inadequate access to information on sexual
and reproductive health and services may be deprived of
opportunities to reach their full potential and become

more ensnared in cycles of poverty and inequality.
e Family Law and Inheritance Rights

Numerous nations have family laws and legal structures
that frequently exhibit bias against women with regard to
matrimonial unions, dissolutions, custody, and succession.
Women may have social and economic disadvantages, less
autonomy, and diminished financial independence in
some countries due to restrictions on their rights to own

property, inherit, and make decisions within the family.
e Violence Against Women

Cultural conventions that endorse or normalise cruelty
towards women, including honour murders, domestic
violence, and dowry-related violence, serve to sustain
recurring patterns of mistreatment and exacerbate gender
disparities. The insufficiency of legal systems to
adequately safeguard women against violence and ensure
that survivors have access to support services, redress, and
justice may exacerbate their marginalisation and

vulnerability.
e Lack of Access to Education and Healthcare

Girls may be deprived of access to information regarding
sexual and reproductive health, high-quality education,

and healthcare services due to cultural practices and
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attitudes that prioritise the education and healthcare of
males over that of girls. Inequalities in healthcare and
education caused by prejudice and discrimination may
further trap women and girls in poverty by limiting their

opportunities and worsening their health outcomes.

It is necessary to address legal and cultural obstacles to
empowerment through concerted efforts on multiple

levels, including;:

e Through community engagement, advocacy, and
education, bring attention to and challenge
detrimental cultural norms and stereotypes.

e Addressing discriminatory practices and laws,
safeguarding the rights of women, and promoting
gender equality through the reform of legal
frameworks and policies.

e Including legal aid, counselling, shelters, and
healthcare, among other services and support
systems for survivors of gender-based violence;
bolstering these provisions.

e Advance the participation and leadership of
women in community governance, commerce, and
politics, among other spheres of society where
decisions are made.

e Allocating resources towards programmes and
initiatives that foster the economic, social, and
political empowerment of women—such as
providing avenues for vocational training,

education, and entrepreneurialism.
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CHAPTER

Strategies for Women's

Empowerment

CJoI

3.1. Education and Skill Development Programs

1- The Role of Skill Development in Women's

Empowerment

The enhancement of women's capabilities is vital to their
empowerment. Education and skill development that
empowers women can aid in closing the gender divide and
advancing gender equality. Women can optimise their
development as individuals and as professionals, attain
autonomy, and make constructive contributions to their
communities and families when they are granted
opportunities for education and skill development.
Women who acquire skill development training have an
enhanced capacity to obtain employment that offers higher
remuneration, establish their own enterprises, and achieve
financial autonomy. This can subsequently contribute to
the dismantling of barriers separating the sexes by
fostering increased self-confidence, self-esteem, and self-

worth.

In addition, skill development programmes can facilitate
connections between women, allowing them to establish
social networks and augment their social and economic

empowerment. By means of these networks, women can
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exchange information, resources, and experiences, as well
as facilitate one another's professional and personal
development. In addition, skill development programmes
can significantly contribute to the advancement of
women's involvement in multi-level decision-making
processes. They can become more engaged members of
their communities while helping in the formulation of
policies and programmes that reflect their aspirations and
requirements if they are equipped with the requisite

knowledge and abilities.
e Skill Development Programmes

Launched by India's prime minister, the "Skill India"
initiative is formally known as the country's National
Skills Development Mission. It is administered by the

"National Skills Development Corporation of India".

The programme was launched on October 2, 2016, with the
subsequent objectives in mind: Provide new skill
development training to young unemployed individuals,
including school dropouts, college dropouts, and those
without employment, via short-term courses; acknowledge
the existing workforce's skills through certification of their
abilities;  encourage state  participation in  the
implementation of the plan to enhance the capabilities of
states; promote certification process uniformity and initiate
a method for establishing a register of skills; and enhance

infrastructure for the training and alignment.

The fundamentals of skill development, through which the
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implementation of such initiatives mitigates social
problems, stimulate economic expansion, capitalises on
demographic advantages, and empowers socioeconomical-
ly disadvantaged sectors. In relation to institutional
mechanisms, the Ministry of Skill Development and
Entrepreneurship, the "National Skill Development
Corporation” (NSDC), as well as the Prime Minister
Kaushal Vikas Yojana (PMKVY) have generated significant

advantages, albeit not in the way intended.

It argues that the enhancement of skills is an essential
requirement for the widespread implementation of
technology and the empowerment of women within the
country. As the nation strives to establish itself as a global
knowledge economy, India must satisfy the expanding
aspirations of its youth. A portion of this objective can be
achieved by emphasizing the cultivation of skills and
abilities that are relevant to the current economic
environment. The matter under consideration pertains to
the substantial augmentation in the quantity of juvenile
skill instruction and the considerably more critical

objective of enhancing the calibre of said instruction.

e Skill Development for Women Entrepreneurs:

Problem and Challenges

Approximately half of India's population consisted of
females. The quantification of women's engagement in
formal economic and entrepreneurial endeavours within

the manufacturing, service, as well as agricultural sectors
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is feasible. However, quantifying their involvement in
informal economic activities such as domestic work,
livestock raising, child and elderly care, and agricultural
field labour presents a greater challenge. One of the most
significant issues that requires attention is the notably
lower literacy rate among women in India compared to
men. Occasionally, impoverished rural women are devoid
of even the most rudimentary economic competencies,
such as the capacity to accurately measure and maintain

records.

As a result, it was postulated that rural women lack
knowledge of or are incapable of operating contemporary
technologies. It is often difficult for researchers and educa-
tors to establish communication with these populations;
therefore, enrollment rates at a specific level of education
can be used as an indicator of persistence and access. Girls'
inadequate access to education is the fundamental cause of
gender inequality and discrimination throughout the
globe. Insufficient emphasis is placed on the social and
cultural barriers that hinder the educational prospects of

girls and women.

The high rates of female student attrition can be attributed
to a variety of obstacles, such as extreme poverty,
substandard sanitation facilities, and extensive travel
distances to educational institutions. This further solidifies
the traditional roles and responsibilities of rural women, as
they are frequently limited to vocational training and
education in fields dominated by males. Although this
course of action may potentially enhance their financial

67



Strategies for Women's Empowerment

gains, it would hinder them from capitalising on prospects
in burgeoning industries such as renewable energy and
Information and Communication Technology (ICT), in
addition to the conventionally male-dominated domain of

agricultural exporting.

Millions of Indian women are expected to forego their
autonomy to provide for their spouses, children, extended
relatives, and neighbours. Throughout history, women
have been entrusted with the responsibility of nurturing
both living and inanimate objects. In Indian society,
establishing professional connections with other women is
regarded as a transgression and indicative of a low culture.
As a result, girls are primarily educated to be exemplary
spouses, rather than to become prosperous businesswom-

en and entrepreneurs.

Women may only account for around half of the working-
age population, but their economic impact is far less than it
might be. They are female, which represents the most
substantial impediment to entry for female entrepreneurs.
The establishment of a patriarchal and male-dominated
social order functions as a fundamental cornerstone in
their trajectory towards achieving commercial prosperity.
Femininity-led enterprises are regarded as extremely high-
risk investments by the organization's male members.
Financial institutions exhibit a pervasive lack of confidence

in the competencies of female entrepreneurs.

Within the framework of the Indian constitution, the

government has enacted several laws and regulations to
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increase the percentage of women in different professions.
Presently, the majority of female employees in India lack
advanced education. Improving women's access to jobs
and income-generating opportunities, as well as fostering
long-term rural development and livelihoods is strongly

dependent on skill development.

As a result of their societal responsibilities which often in-
clude childcare, subsistence farming, and domestic labour,
women in our culture have unique training requirements
compared to men. Consequently, a significant proportion
of both male and female populations residing in rural and
urban regions of India have not obtained any formal

education or training.
2- Education Programs

Education programs are essential elements in endeavours
to foster gender equality and empower women. The objec-
tive of these programmes is to furnish young women as
well as girls with the necessary information, abilities, and
materials to surmount obstacles, challenge preconceived

notions, and realise their maximum capabilities.

A variety of educational programmes are frequently

employed in initiatives aimed at empowering women.
e Formal Education

Programmes for formal education seek to eliminate the
fundamental obstacles to education that afflict a great
number of women and girls. These initiatives optimise

learning environments, enhance the quality of education
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delivered, and increase rates of enrollment and retention

among female students.

Possible strategies to promote gender-sensitive education
among families and communities include constructing
schools in closer proximity, offering financial incentives or
scholarships to encourage daughters to attend, and
providing teacher training that emphasises gender
sensitivity. In addition, formal education programmes may
provide adult women with opportunities to further their
education via evening classes or adult literacy
programmes, enabling them to make up for previously

neglected coursework and gain new competencies.
e Life Skills and Vocational Training

Vocational training programmes and life skills
development initiatives furnish young women and girls
with crucial practical competencies that foster their
economic and personal empowerment. Frequently, these
initiatives focus on girls and women from disadvantaged
backgrounds who face obstacles in obtaining formal
education or employment. Vocational competencies such
as weaving, weaving, agriculture, or entrepreneurship, in
addition to financial and digital literacy, may be
incorporated into training programmes. These initiatives
enhance women's capacity to generate revenue, provide
for their families and communities, and engage more
actively in the economies and communities by equipping

them with marketable skills.
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e Health Education

The primary objective of health education programmes is
to enhance the overall health and well-being of women
and girls through the provision of knowledge and
resources that empower them to make educated choices
regarding their health. In addition to prenatal and infant
health, nutrition, hygiene, as well as HIV/AIDS
prevention, these programmes encompass an extensive
array of subjects. Health education can be implemented via
various means, including outreach activities, school-based
programmes, community seminars, and peer educator-led
initiatives. Through the encouragement of healthy behav-
iours and the provision of agency for women to manage
their health, these initiatives aid in the enhancement of

health outcomes for women and their families.

e Gender Sensitization and Empowerment
Workshops

The purpose of gender sensitization & empowerment
workshops is to bring attention to the need for gender
equality by dispelling damaging myths and prejudices that
support violent and discriminatory gender roles.
Facilitating dialogue and introspection on power dynamics
and gender norms, these workshops encourage attendees
to examine their own beliefs and actions critically. Work-
shops often delve into subjects including but not limited to
gender duties and duties, gender-based violence, the rights
of women, and approaches to fostering gender equality

within professional environments and communities. These
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seminars enable women and men to collaborate as allies in
the pursuit of gender equality and the empowerment of
women by increasing their consciousness and

comprehension of gender-related matters.
e Leadership and Civic Engagement Training

The objective of leadership as well as civic engagement
training programmes is to enhance the confidence,
aptitude, and involvement of women in political and civic
affairs, as well as their leadership capabilities. In addition
to networking prospects and mentorship assistance, these
programmes afford women the chance to cultivate their

aptitudes in advocacy, public speaking, and negotiation.

Communities organising, local governance, national
politics, and international diplomacy are all spheres of
influence where training can be customised. These
programmes contribute to the development of more
inclusive and democratic societies by enabling women to
assume leadership positions and advocate for their rights

and interests.
e Legal Literacy and Rights Awareness

Programmes that promote legal literacy & rights
awareness seek to enhance the agency of women by
furnishing them with knowledge regarding their legal
rights and available channels of redress in situations
involving violence, discrimination, or injustice. Family

law, "human rights conventions and treaties", property
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rights, and labour rights are a few of the legal subjects that
may be addressed in these programmes.

The provision of training can manifest in various ways,
including seminars, community outreach initiatives, legal
clinics, and partnerships with ~women's rights
organisations or legal assistance organisations. Through
the provision of legal recourse and the empowerment of
women to assert their rights, these programmes promote
accountability and combat impunity associated with

gender-based violence and discrimination.

3.2. Economic Empowerment Initiatives:
Entrepreneurship and Microfinance

1- Empowering Women Through Microfinance

Concerns regarding international economic expansion
have elevated the significance of promoting gender equali-
ty and safeguarding the rights of women. Throughout
history, particularly in emergent economies, systemic
barriers have hindered women's access to capital and
financial opportunities. However, the prevailing notion is
that men and women are equally and consistently distinct,

with social implications stemming from these distinctions.

It is asserted that while scientific observations do not
provide evidence to substantiate the notion of gender
differences in power dynamics, such differences do have
noteworthy implications for the way in which men and

women interact. Persistent gender norms, disparities in
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access to credit, and unequal educational opportunities
have impeded their progress economically. Since its
inception in the 1970s, microfinance has stood as a
plausible solution to these financial sector issues.
Microfinance institutions (MFIs) emerged to provide
micro-loans and additional financial products to low-
income individuals, primarily women, to meet their needs.
To provide small-scale banking services to the unbanked,
MFIs were established.

Particularly in disadvantaged and rural regions, the
position of women in society is unique. In developing
countries, women are commonly stigmatised or
categorised as constituents of disadvantaged social classes.
Women frequently face discrimination in Indian society,
which is not uncommon, albeit in a disagreeable manner.
In order to encourage women to establish a savings culture
and acquire financing, Self-Help Groups (SHGs) in both
urban and rural areas receive assistance from

governmental and non-governmental organisations.

For women to be able to participate in Self-Help Groups
(SHGs) and have access to low-interest loans, microfinance
is a kind of financial aid. Micro-finance institutions (MFIs)
in India support SHGs operating in both urban and rural
areas, while also requiring fair and balanced returns on
their investment commitments. There are two prevalent
varieties of Grameen replication models in the
microfinance industry in India. The first is the bank

linkage programme between SHGs, and the second is the
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MFI model. In contrast to the gradual transformation of
SHGs into state-sponsored initiatives, Grameen trials are

generally regarded as more autonomous programmes.

In recent years, governments and NGOs in developing
countries have initiated microfinance endeavours that
offer financial services to low-income households, with an
emphasis on women. The fact that women's empowerment
consists of numerous components as well as is difficult to
investigate directly adds to the difficulty of quantifying it.
Prior research on women's empowerment has been
hindered by two issues: first, the apparent observability of
the latent component of empowerment and second, the

presentation of ordinal elements as continuous variables.

How microfinance works and its impact on women's

economic empowerment:
e Access to Credit

MFIs extend modest loans to female entrepreneurs and
proprietors of small businesses, who frequently face
barriers in obtaining loans from conventional banks due to
insufficient collateral or credit history. Typical applications
for these loans include the establishment or expansion of
minor enterprises, the acquisition of inventory or just
equipment, or the investment in activities that generate
income. Microfinance facilitates the ability of women to
invest in their enterprises, boost productivity, and generate
greater incomes for themselves and their loved ones

through the provision of credit.
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e Financial Inclusion

Microfinance expands access to banking services for
underserved populations, such as women residing in rural
or marginalised communities, thereby fostering financial
inclusion. MFIs frequently function via decentralised
networks comprising branches or agents, thereby
enhancing the accessibility of financial services for women
residing in remote regions or facing transportation
constraints that prevent them from visiting conventional
bank branches. In addition to fostering savings
mobilisation among women, microfinance facilitates the
development of assets, enables long-term planning, and
equips them to manage unforeseen expenses or

emergencies.
¢ Women's Empowerment

Empowerment of women has been demonstrated to
benefit from microfinance in the following ways: increased
economic independence, participation in decision-making
processes, and social standing in their homes and neigh-
bourhoods. Through the provision of business training
and access to financial resources, microfinance empowers
women to exert more agency over their financial matters,
engage in household decision-making processes, and
question conventional gender roles and norms. Females
who engage in microfinance initiatives frequently express
heightened levels of self-assurance, confidence, and

determination to pursue their aspirations and objectives.
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e Poverty Alleviation

By furnishing women with the resources necessary to
elevate themselves and their loved ones from poverty,
microfinance aids in the reduction of societal destitution.
Women can enhance their standard of living, attain
fundamental necessities including sustenance, housing,
and healthcare, and augment their household incomes
through investments in income-creating endeavours.
Microfinance additionally fosters entrepreneurialism and
employment creation, thereby stimulating grassroots

economic development and growth.
e Social Impact

In addition to advancements in education, health, and
community cohesion, microfinance initiatives frequently
yield wider-ranging social consequences than mere
economic empowerment. Microfinance enables women to
make contributions to community development initiatives,
invest in the education of their children, and gain access to
healthcare services. Through the empowerment of women
economically, microfinance plays a crucial role in ending
poverty and building communities that are more resilient

and inclusive.
2- Entrepreneurship initiatives

Women are empowered economically through the use of
entrepreneurship initiatives, which enable them to

establish and expand enterprises and generate income
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while helping to economic growth. In order to assist
women in establishing and expanding their enterprises,
entrepreneurship programmes for women offer mentoring,

training, networking opportunities, and access to capital.

Entrepreneurship initiatives empower  women

economically
o Access to Resources

Entrepreneurship programmes furnish women with the
necessary resources, such as training, technical support,
mentorship, and networking prospects, to initiate or
expand their enterprises. In addition, these programmes
might provide women with financial resources in the form
of grants, loans, or just investment funds, which would
allow them to expand their enterprises, acquire inventory

or equipment, and recruit personnel.
e Skill Development

Entrepreneurship initiatives assist women in acquiring the
knowledge and abilities essential for achieving success as
business proprietors and executives. A variety of subjects
are addressed in training programmes, such as financial
management, marketing, sales, as well as leadership
abilities. By providing women with the necessary
resources and self-assurance to confront the obstacles
associated with entrepreneurship, these initiatives enhance
the likelihood of achievement and long-term viability for

their enterprises.
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e Access to Markets

Entrepreneurship initiatives facilitate the entry of female
entrepreneurs into domestic and international markets for
their goods and services. Participants in these programmes
may have the chance to display and sell their wares at
trade shows, exhibits, or online marketplaces, and they
may also get assistance with doing market research,
developing goods, branding, and establishing distribution
networks. By facilitating connections between purchasers
consumers and female entrepreneurs, these initiatives

promote business expansion and financial growth.
¢ Networking and Mentorship

Entrepreneurship programmes enable women to engage in
mentorship and networking activities, establishing connec-
tions with business executives, fellow entrepreneurs, and
mentors who can offer valuable support, counsel, and
direction. In addition to imparting wisdom and practical
knowledge, mentors can offer women guidance and
inspiration as they confront the complexities of entrepre-
neurship. Networking opportunities enable women to
establish connections, communicate thoughts, and gain

access to fresh business prospects and alliances.
e Job Creation and Economic Growth

Women-owned enterprises are of paramount importance
in stimulating global economic expansion and generating

employment opportunities. Entrepreneurship initiatives
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serve to not only enable women to attain economic
autonomy but also foster wider economic progress
through the facilitation of innovation, augmentation of
productivity, and generation of employment prospects. By
emphasizing the employment of women, adolescents, and
marginalised groups, female entrepreneurs frequently

advance sustainable and inclusive economic development.
¢ Empowerment and Agency

Entrepreneurship initiatives afford women the ability to
exercise agency over their financial futures, pursue their
personal interests, and realise their utmost capabilities.
Women acquire greater self-assurance, autonomy, and
autonomy, in addition to leadership capabilities,
confidence, and self-esteem, through the ownership and
operation of their own enterprises. Entrepreneurship
empowers women to challenge conventional gender roles
as well as norms, liberate themselves from external
reliance, and effectuate transformative shifts within their

familial and communal spheres.

3.3. Leadership Training and Mentorship
Opportunities

1- Leadership Training

Gender-responsive leadership training acknowledges the
significant  distinctions between male and female
participants and incorporates these distinctions into the

program's design. Programme structure, course material,
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and training approaches are thereby tailored to meet the
specific requirements of male and female trainees. This
ensures that the programme is inclusive and efficient,
utilising its resources to provide participants with training

that precisely addresses their requirements.

Gender-responsive leadership training contributes to the
development of a cohort of competent male and female
leaders who recognise the necessity and worth of shared
leadership. Additionally, it encourages more women to
assume leadership positions. As a result, the public sector
and government will become more gender-sensitive,
enabling them to serve all citizens, men and women, more

effectively.

Leadership  training  contributing to  women's

empowerment
e Skill Development

Leadership development programmes afford female
participants the chance to cultivate an extensive array of
leadership proficiencies—such as negotiation, emotional
intelligence, communication, problem-solving, strategic
planning, and decision-making. In addition to the
provision of coaching sessions, seminars, workshops, and
lectures facilitated by seasoned leaders and domain
experts, these programmes may also incorporate practical
exercises and simulations that enable participants to
implement and refine their leadership abilities in authentic

contexts.
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e Confidence Building

Leadership development programmes facilitate the
enhancement of women's self-assurance and confidence
through the provision of validation, support, as well as
encouragement from mentors and peers. By participating
in feedback sessions, engaging in interactive activities, and
participating in role-playing exercises, women gain the
knowledge and skills necessary to surmount obstacles
such as impostor syndrome and self-doubt that impede
their pursuit of leadership roles. These programmes
encourage women to have confidence in their capabilities
and skills as leaders by cultivating a constructive and

empowering educational setting.
e Networking and Mentorship

Leadership development programmes enable women to
engage in mentorship and networking activities, bringing
them into contact with seasoned professionals, fellow
aspiring leaders, and mentors who can offer valuable
support, counsel, and direction. Mentors possess the
ability to impart invaluable knowledge, impart their
personal experiences, and offer women motivation and
inspiration as they navigate the complexities of leadership.
Women can extend their professional networks, forge new
connections, and gain access to fresh prospects for
leadership development and career progression through

participation in networking activities.
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¢ Role Modeling

Leadership development programmes furnish women
with illustrative instances and role models who have
effectively surmounted obstacles and attained triumph in

their respective domains.

Through the presentation of a wide range of leadership
styles, backgrounds, as well as experiences, these pro-
grammes serve to dispel preconceived notions and expand
the understanding of women regarding the complexities of
leadership. The presence of influential role models
motivates women to strive for positions of leadership,
pursue their personal interests, and effect positive change

within their communities and organisations.
¢ Advocacy and Influence

By providing leadership development programmes,
women are enabled to advocate for their own rights and
interests, not only within their respective organisations but
also on a societal level. By receiving instruction in media
relations, advocacy skills, and public speaking, women
gain the ability to express their beliefs, rally backing, and
bring about transformations regarding matters that are

significant to them.

Leadership development programmes improve the
inclusiveness and equity of policy-making and decision-
making processes by amplifying the voices and

perspectives of women.
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¢ Community Engagement

Leadership development programmes frequently promote
the wutilisation of acquired leadership expertise and
competencies by women to tackle urgent socioeconomic
issues within their localities. Through active participation
in grassroots activism, community service initiatives, and
volunteer work, women can significantly contribute to
community development and social change. Moreover,
such endeavours allow them to hone their leadership skills
and broaden their spheres of influence beyond their

immediate vicinity.
2- Mentorship

Mentorship serves as a guiding light of empowerment,
guiding individuals as they strive for achievement and
satisfaction. In this ever-changing environment, the impact
of female mentorship is highly visible, moulding the
upcoming cohort of leaders with qualities such as

empathy, sagacity, and fortitude.

Female mentors act as exemplars of potential, challenging
societal barriers and instilling self-assurance in those they
mentor. Their active involvement as mentors serves as a
compelling testament to tenacity and resolve, imparting to

mentees the belief that every challenge can be overcome.

Role Models of Resilience: Female mentors set an
exemplary standard under their ability to persevere

through hardships and navigate obstacles with composure
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and resolve. Mentors demonstrate to mentees that
obstacles are not impediments to progress but rather

occasions for knowledge acquisition and development.

Inspiring Confidence and Ambition: Women mentors
motivate their mentees to pursue their aspirations
fearlessly and with courage by imparting confidence and
inspiration through the sharing of their experiences and
insights. It is reaffirmed that success is gender-neutral and
that the presence of female mentors in leadership positions

dispels preconceived notions.

Representation Matters: The presence of female mentors
occupying influential and authoritative roles serves to
furnish mentees with concrete illustrations of what is
feasible, thereby stimulating a spirit of potential and
establishing a path for subsequent cohorts. In order to
create inclusive and egalitarian spaces where everyone
may succeed, representation is key, and female mentors

are important in this endeavour.
o Fostering Collaboration and Community

Mentoring with a blend of collaboration and empathy,
female mentors foster an atmosphere in which mentees
feel empowered, supported, and valued. By providing
guidance, they foster a feeling of inclusion and

camaraderie among the individuals they mentor.

Nurturing Relationships: Female mentors place a high

value on cultivating enduring, sincere connections with
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their mentees, which are founded upon mutual regard and
trust. They facilitate an environment that encourages
candid discussions and vulnerability, thereby enabling
mentees to freely express their difficulties and ambitions

without apprehension of criticism.

Encouraging Collaboration: Mentors who identify as
women acknowledge the significance of teamwork and
motivate mentees to solicit assistance and perspectives
from their colleagues and peers. Mentees establish a
foundation for subsequent achievements by gaining an
understanding of the significance of collaboration and
collective problem-solving via collaborative initiatives and

projects.

Creating Supportive Networks: Mentors who are female
proactively arrange connections and networking occasions
for their mentees, thereby assisting them in broadening
their professional networks and gaining access to
invaluable resources. Through the cultivation of
supportive networks, mentors guarantee that mentees are
equipped with the necessary motivation and direction to
effectively navigate obstacles and capitalise on favourable

circumstances.

Fostering a Culture of Empowerment: Mentors who are
female advocate for an empowering environment in which
mentees are motivated to appreciate their distinct abilities
and valuable contributions. By means of their guidance

and mentorship, they foster an atmosphere in which all
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individuals are esteemed, treated with regard, and

motivated to achieve their utmost capabilities.
Empowering Leadership and Career Advancement

Mentors who are women serve a crucial function in
enabling mentees to assume leadership roles and progress
in their professional lives with assurance and
determination. By providing guidance and support, they
cultivate the necessary competencies, understanding, and
mentality to flourish in highly competitive professional

settings.
e Cultivating Leadership Skill

Female mentors cultivate leadership aptitudes in their
mentees through the provision of development
opportunities, the promotion of strategic decision-making,
and the encouragement of critical thinking. They instil in
mentees the ability to lead with sincerity and honesty,
placing significant emphasis on the value of ethical

leadership and inclusive methodologies.
¢ Navigating Career Trajectories

Mentoring by women provides invaluable guidance and
recommendations for traversing intricate professional
paths, including establishing ambitious objectives and
surmounting setbacks and obstacles. Mentors impart their
personal career experiences and acquired knowledge,
thereby equipping mentees with pragmatic approaches to

thrive in a variety of professional environments.
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e Promoting Visibility and Advocacy

Mentors who are female promote the acknowledgement
and visibility of their mentees' achievements, thereby
assisting them in exhibiting their skills and making
positive contributions to the greater community. Mentors
fulfil the roles of allies and advocates, providing
encouragement and support to mentees as they strive for

personal and professional development.
e Creating Pathways for Success

Mentors who are female establish avenues to success for
mentees by granting them access to mentorship
opportunities, networks, and resources that enable them to
realise their professional goals. By eliminating obstacles
and promoting fairness and inclusivity, they guarantee
that every mentee is provided with an equivalent chance

to flourish and achieve success.
3.4. Advocacy and Policy Reform Efforts

Aiming to challenge discriminatory practices, advance
gender equality, and safeguard the rights of women on a
local, national, and global scale, advocacy and policy
reform endeavours are vital elements of women's
empowerment. These endeavours encompass the
mobilisation of communities, the exertion of influence on
decision-makers, and the promotion of legislative and
policy modifications that promote the equality of women

and girls.
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e Policy Analysis and Research

In order to identify weaknesses, obstacles, and prospects
for promoting women's empowerment as well as gender
equality, advocacy organisations as well as civil society
groups engage in policy analysis and research. This study
offers empirically supported conclusions regarding the
fundamental factors contributing to gender inequalities,
the consequences of prejudiced rules and procedures, and
efficacious approaches to policy modification and

advocacy.
e Campaigning and Awareness-Raising

Campaigns for women's rights educate the public, dispel
negative preconceptions, and rally behind efforts to
change laws that discriminate against women. To amplify
the voices and perspectives of women and engage a wide
range of stakeholders, campaigns may employ diverse
strategies such as multimedia campaigns, public events,
social media, and rallies. Advocacy campaigns compel
policymakers to act by generating pressure and
illuminating gender disparities, thereby fostering public

sentiment that supports the need for such changes.
e Lobbying and Advocacy

Advocacy organisations exert pressure on government
officials, legislators, and policymakers to place gender
equality and the empowerment of women at the forefront

of their agendas. Engaging in the following activities could
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be required: convening consultations and stakeholder
meetings, providing testimony at hearings, offering policy
briefs and recommendations, and meeting with decision-
makers. Advocacy groups possess the capacity to exert
influence over the formulation, execution, and
enforcement of legislation and policies that advance the
cause of women's empowerment and establish connections
with policymakers through their work on propositions and

relations.
¢ Legal Reform and Litigation

Advocacy endeavours may centre on litigation and legal
reform as a means to confront discriminatory policies and
practices that sustain gender disparities. This may entail
contesting legislation deemed unconstitutional, promoting
the enactment of novel legislation or amendments to
preexisting statutes, and employing strategic litigation
techniques to attain legal triumphs that further the rights
and safeguards of women. The accountability of
governments and institutions to ensure the protection of
women's rights in accordance with international as well as

domestic law is a critical function of legal advocacy.
e Capacity Building and Training

If women want to become stronger advocates, activists,
and leaders, they may join an advocacy organisation that
can help them expand their capacity and provide training
and education. To better equip women to fight for what's
right, advocacy programmes may educate participants in
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areas including policy analysis, communication, media
participation, and coalition building, among others. By
investing in women's leadership skills, advocacy groups
provide a steady supply of future change-makers and
champions for women's empowerment, both locally and

globally.
¢ Monitoring and Accountability

Efforts to advocate for gender equality and women's
empowerment include keeping governments and
institutions to their promises and responsibilities and
keeping an eye on how laws, policies, and programmes
pertaining to these issues are being put into action. This
may encompass undertaking research, amassing data, and
disseminating reports pertaining to the current state of
gender equality and women's rights. Additionally, it may
entail participating in advocacy campaigns that urge
policymakers  and  decision-makers to  exhibit

accountability and transparency.

91



Women's Empowerment in Sustainability

CHAPTER

Women's Empowerment

hI

in Sustainability

4.1. Role of Women in Environmental
Conservation and Climate Action

1- Climate Action

Although climate change impacts all individuals, its effects
are not uniform. Climate change vulnerability is further
intensified by social and economic inequities and
marginalisation that are associated with factors such as
low income, ethnicity, gender, and low income. Solutions
that effectively tackle these realities are more successful in
mitigating climate change. In this regard, women are
useful. Five cogent arguments support the notion that

women are indispensable to climate action.

Reason 1: Climate action requires 100 percent of the

population

Despite making up half of the global population, women
and girls are frequently excluded from discussions
regarding climate change. However, to accomplish the
objective outlined in the Paris Agreement—restrain the
increase in global temperature to 1.5 degrees Celsius—
unanimity is required. This implies that greater

empowerment and engagement of women and girls are
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required. We must involve women in all their diversity at
all levels — from boardrooms and forests and fields to
climate negotiations and boardrooms - particularly in
industries and geographic areas hardest affected by the
devastation of climate change. The expertise and
knowledge of indigenous women, which can aid in
reducing greenhouse gas emissions and bolstering
resilience, have been particularly instrumental in
environmental conservation. A more equitable and
sustainable future for all can be achieved through the

increased participation of women in climate action.

Reason 2: Empowering women means better climate

solutions

In developing countries, women constitute approximately
50% of the agricultural labour force. Gender-neutral access
to resources has the potential to augment agricultural
outputs by 20 to 30 percent for women. As per the United
Nations, this increase in productivity not only contributes
to a 2.4 to 4% enhancement in overall agricultural output
but also has the potential to mitigate global famine by 12.5
to 17%.
Additionally, enabling women to participate in agriculture
can benefit climate adaptation. By furnishing suitable
resources and technology, it is possible to encourage more
sustainable agricultural and conservation methods. And
by alleviating destitution, we can assist people in adjusting
to the consequences of climate change. Investing in girls

and women yields extensive advantages for both nations
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and communities. Indeed, ratification of international
environmental treaties is more prevalent in nations with a

sizable female parliamentary vote, according to research.

Reason 3: Women are key to building climate resilience

in communities

The inclusion of women is of utmost importance in the
endeavour to enhance climate resilience within
communities. In fact, according to the United Nations,
communities achieve greater success with capacity-
building and resilience strategies when women participate

in the planning process.

Moreover, in the aftermath of natural disasters, women
frequently assume the role of primary responders in
community initiatives to mitigate risks, and they actively
participate in post-recovery efforts by attending to the
immediate needs of their families during the recovery
phase and  fostering community  development.
Communities may be better prepared to deal with the
effects of climate change if women are actively involved in

disaster response and community planning.
Reason 4: Climate change affects us all, but not equally

Although climate change affects all individuals, its effects
are not uniform. As opposed to developing or developed
nations, it is widely acknowledged that climate change
exacerbates pre-existing inequalities and affects the most

vulnerable populations in the world. Women are
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frequently subjected to greater vulnerabilities and
hardships as a result of climate change consequences when
they are impoverished and because of preexisting gender

roles, responsibilities, and cultural conventions.

Providing for the home's energy needs, food production,
water purification, and the care of the young and old are
all traditionally held by women in many cultures.
Particularly in developing nations, women and girls may
be subjected to an increased burden as a result of climate
change. For instance, they may be required to travel
further to obtain daily necessities, which reduces the
amount of time available for paid employment and may
expose them to a greater risk to their personal safety. The
good news is that there are many repercussions to
investing in women's empowerment and gender equality,
such as less poverty, more environmental protection, and
progress towards the "Sustainable Development Goals"
(SDGs). Furthermore, by approaching climate change from
a gender perspective, we can advance greater gender

equality and safeguard the rights of women.

Reason 5: Countries recognize the importance of gender

in climate planning

The encouraging development is that girls and women are
gaining the authority to participate in and profit from
climate action. As part of the United Nations Climate
Change process, several nations have detailed their

National Adaptation Plans and Nationally Determined
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Contributions on how they are addressing gender inequity

in a variety of critical areas.

The "UN Framework Convention on Climate Change"
(UNFCCC) governments have reached a consensus on the
Gender Action Plan, which stresses the importance of
ensuring that women occupy a prominent position in
decision-making and climate action, and advocates for
their complete, equitable, and substantive involvement in
the global climate process. Aiming for gender parity in
national delegations and national climate policy as well as
action, governments convened under the UNFCCC in 2012
to achieve this objective. The "gender composition of
national delegations and policy and decision-making
bodies" operating under the UNFCCC and the Paris
Agreement has been the subject of an annual report by the

UN Climate Change Secretariat ever since.
¢ Role of Women In Environment Conservation

Population growth and technological progress continue to
burden the natural resources of the nation and the
environment. The degradation of the nation's resources,
including land, water, and fuel, has been caused by their
overexploitation. Therefore, preserving and promoting the
environment and natural resources is of the utmost

importance.

Individuals who advocate for the improvement of the
environment are known as environmentalists. These

individuals have advocated for environmental protection
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while the average person would rather sleep soundly and
consider his own interests. These individuals have toiled
for a cause that surpasses their own. They saved the

environment and in doing so, influenced us as well.

Environment protection movements in India have their
roots in the Kehjrali movement and have since gained trac-
tion through the Chipko, Appiko, Save Silent Valley, and
Narmada Bachao Andolan movements. One notable trend
in these movements is that the majority of participants are
women, Adivasis, and low-income individuals. The
dichotomy between women and the environment is
significant, and the close connection between women and
nature gave rise to the theory of ecofeminism. This
interdisciplinary field unites ecological ethics as well as
feminism to examine the conceptual linkages between

sexist oppression and environmental degradation.

Women have a strong affinity for their local environment
due to their occupations as cultivators, gatherers of water

and firewood, and children.

During periods of environmental degradation, particularly
in the aftermath of natural disasters, women and
marginalised communities are disproportionately affected.
In light of the fact that nature has a greater direct impact
on women than males, women are consequently more
engaged in environmental protection efforts. Women have
participated in numerous environmental and forestry

programmes, both public and private.
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e Chipko movement.

e Community forestry programs.

e Social forestry programs.

e Individual conservation programs.
e SHGs conservation programs.

e Green-Belt movement.

e Keep the city clean programs.

e Green India Clean India programs.

Women's proximity to mnature contributes to their
environmentally sustainable practices. The majority of
women, particularly in rural regions, participate in
domestic duties such as gathering food, water, fodder, and
fuel. This experience broadens their understanding of the
environment and empowers them to adopt suitable con-
servation technologies and practices. (Community Forestry
and Social Heterogeneity Process). Unbeknownst to
individuals residing in Western nations, the environmental
movements were instigated by villagers primarily situated

in developing and impoverished countries.
Environmental Movements lead by Indian Women
e Bishnoi’s first environmentalists of India

The historical interest of Indian women in environmental
preservation can be traced back to 1731 A.D. when the
"Bishnoi people of Rajasthan" implemented Chipko tactics
as an initial response to the issue of tree felling (9).
Bishnois initiated the movement when Maharaja Abhay
Singh issued a regal order for the felling of Khejri trees,
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which were revered by the Bishnois, to construct a
fortification. As a novel manifestation of dissent, the
villagers, led by Amrita Devi, demonstrated against the

directive while she embraced the tree.

On account of their defiance of royal decree, Amrita Devi
and all three of her daughters were beheaded. Before her
execution, Amrita Devi proclaimed, "It is worthwhile to
sacrifice one's life to save a tree." The Maharaja halted the
order after 363 Bishnois were killed peacefully to protect
trees. They continue to adhere to environmentally
favourable principles by conserving water through the use
of a traditional collecting water system, locally adapted
indigenous cultivation methods, and the avoidance of

animal cruelty.

Thus, the Bishnois movement in India established the
groundwork for the environmental protection movement.
This movement, which "Bachni Devi and Gaura Devi of
Uttar Pradesh" revived in 1972, was initiated by Amrita
Bai in 1731 A.D. They seized the wood cutters' axes and
issued a warning to the contractors against felling the

trees.
¢ Chipko movement (1973)

1973 marked the beginning of the Chipko movement in the
Chamoli District of Uttar Pradesh's Garhwal division.
Chandi Prasad Bhatt orchestrated the protest movement
and popularised the phrase "ecology is a permanent
economy" Sunderlal Bahuguna, Bachi Devi, and Gauri
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Devi spearheaded the Chipko movement, which involved
women of the Garhwali region caressing trees to preserve
them. Bachchni Devi led a large group of rural women in
1977 in their efforts to reclaim the Adwani Forest. The
inception of the movement can be traced back to the
government's denial of ash tree supplies to the Dasholi
Gramme Swarajya Mandal (DGSM), a workers'
cooperative, which was engaged in the processing of forest
products (particularly ploughs) in the Chamoli District.

Conversely, the government authorised Simon Company
to fall ash trees to manufacture sporting products. Protests
were orchestrated by the DGSM in response to the
government's choice to prioritise the Simon Company
above the locals. This contributed to the Chipko uprising.
Women established the Mahila Mandal to safeguard
forests, recognising that deforestation significantly affects
their livelihoods. The Simon Company's development
opportunities provide impoverished males in the region
with fresh ways to lessen their reliance on women through

hotel and construction employment.

However, women are motivated to safeguard the
environment and maintain the status quo by advocating
for the preservation of the Garhwali Hills forest, as it
directly impacts their own survival. The tree-hugging
protest strategy implemented by Gauri Devi as well as
Bachi Devi was effective in preventing the felling of trees.
The Simon Company ceased tree chopping. The women's

primary slogan, "The forest is our mother's home; we shall
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defend it with all our might," demonstrated their

determination to safeguard the forest.
e Silent Valley movement (1976)

One of the most significant biodiversity hotspots at the
southernmost tip of the Western Ghats in Kerala is Silent
Valley. The Silent Valley Movement opposed the Kerala
Government's plan to develop the Silent Valley forest for a
hydroelectric power project by constructing a dam there
(1,27,6). Sugatha Kumari, a renowned environmentalist
and Malayalam poet, emerged as a prominent figurehead
within this movement. Although the hydroelectric project
offered the potential for job creation and growth in the
region, it encountered opposition from individuals,
particularly women. The initiative was ultimately halted in
1980 due to personal interventions by the then-prime
minister of India, Indira Gandhi, and in 1984, Silent Valley

was designated as a national park.
e Narmada Bachao Andolan (1985)

The Narmada Bachao Andolan (NBA) in India is a World
Bank-funded environmental movement that opposes the
construction of several structures along the Narmada
River. The NBA expanded to three states—Maharashtra,
Gujarat, and Madhya Pradesh—due to the environmental
and human settlement impacts caused by the Sardar
Sarovar Dam construction in these regions. The NBA,
under the leadership of Arundhati Roy, Medha Patkar,

and Baba Amte, had evolved into an international protest
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that garnered the support of NGOs worldwide. Due to
significant opposition from the NBA, the World Bank
withdrew the initiative in 1993. The case, however,

proceeded to the Supreme Court.
¢ Navdanya movement (1984)

Navdanya is the greatest organic movement in India. In
1984, Navdanya was launched as a programme of the
"Research Foundation for Science, Technology and
Ecology" (RFSTE). It was an attempt to facilitate
participatory research to guide and support environmental
action. The term "navdanya,” which translates to "nine
crops,” serves as a collective expression of India's food
security (Preston-Pile, 2007). Navdanya's primary objective
is to prevent the biopiracy of seeds; to this end, 111
community seed banks have been established in seventeen
Indian states. They actively participate in biodiversity
conservation and wage a vigorous campaign against
genetically modified seeds. The Navdanya Movement
consists primarily of rural women cultivators hailing from

diverse regions of the nation.
Women's concern for nature around India

An intrinsic connection exists between women and the
environment. Consequently, women are indispensable to
any initiative that seeks to promote sustainable
development and environmental protection. Indeed,
women have historically made significant contributions to

conservation movements.
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Amrita Devi: The earliest documented example of a
woman advocating for environmental protection occurred
in Rajasthan, India, approximately three centuries ago.
During this period, a woman named Amrita Devi opposed
the destruction of trees to construct a palace for the
Maharaja of Jodhpur. After the attempt, which resulted in
her demise, the nearby villagers staged extensive
demonstrations. According to legend, the monarch vowed
to never again request timber from the local villagers. As a
member of the Bishnoi community, Amrita Devi possessed

a profound affinity for the natural world.

Gaura Devi: The chipko (which translates to "to embrace")
movement is discussed in nearly every institution. The
chipko movement originated during Gaura Devi's tenure
as leader when she mobilised women to embrace the trees
instead of cutting them. She occupied the position of
Mahila Mangal Dal chief in the village of Reni. Gauri Devi
led a group of 27 women to confront lumbermen on the
day they were scheduled to cut down the trees (while the

men were preoccupied with Chamoli).

Despite her initial efforts to dissuade them through
conversation, the lumbermen quickly turned to verbal
abuse and threats. The women therefore resolved to
prevent the trees from being felled by embracing them.
Throughout the night, they guarded the trees until the
lumbermen capitulated and departed. People joined the
initiative as soon as word of it spread to adjacent villages.

Similar actions were replicated in various regions of

103



Women's Empowerment in Sustainability

Uttarakhand, leading to the perception that women

offered environmental remedies.

Medha Patkar- She is a well-known environmentalist who
spearheaded the vocal opposition to building a massive
dam on the Narmada River, known as the Narmada
Bachao Andolan (NBA). The Sardar Sarovar Dam, which is
a multi-crore undertaking, would have resulted in the
displacement of over 320,000 individuals. Foreign funds
were purportedly being utilised to impede the
rehabilitation process. Additionally, Medha Patkar was
concerned that the locals were unaware of the
undertaking. Since her establishment of the NBA in 1989,
she has maintained an active presence. As a nonviolent
method of dissent, she engaged in a series of fasting
episodes. As a result, the NBA has generated considerable

awareness.

Sunita Narain— She publishes Down to Earth and serves as
the Director General of the "Centre for Science and
Environment" (CSE). Sunita Narain and another
prominent environmentalist, Anil Agarwal, began their
careers together in the 1980s and co-edited the State of
India's Environment Report. In 2005, following the
extinction of tigers in Sariska, Sunita presided over the

"Tiger Task Force" for conservation.

She participates in initiatives to purify the Ganga River
Basin on behalf of the "National Ganga River Basin

Authority" and the Prime Minister's Council for Climate
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Change. She was named to the US journal Foreign Policy's
list of the 100 public intellectuals of the globe in 2005, 2008,
and 2009, respectively. Additionally, Sunita was bestowed
with the Padma Shri. Local democracy (water and forest
resource management) and global democracy (climate

change emphasis) are the subjects of her research.

Maneka Gandhi- She was the spouse of the renowned
Indian statesman Sanjay Gandhi, who has since passed
away. However, Maneka Gandhi is well-known for more
than the aforementioned. She is an environmentalist and a
leader in the field of animal rights. She established People
for Animals, the preeminent animal welfare organisation
in India, in 1994. She held the conviction that India
required a social movement to put an end to the inhumane

treatment of animals and advocated for ahimsa.

Environmental Movements Lead by Women around the
World.

¢ Green Belt movement

An additional significant movement in the history of
women and the environment is the Green Belt movement.
In June 1977, on World Environment Day, Nobel laureate
Wangari Maathai established this initiative, which entailed
the participation of 80,000 women in the act of tree
planting. The objective of the Green Belt movement is to
reconcile the advancement of society's economy with
environmental restoration. Under the leadership of

Maathai, this social movement aimed to elevate rural
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women via environmental preservation and restore the

forests that were dwindling swiftly in Kenya.
¢ Kenyan land takeover

Feminist uprisings against land-controlling foreign
corporations and privileged elites in Kenya commenced in
the mid-1980s. These groups operated under the coercion
of the elites. Instead of permitting women to cultivate food
for sustenance, both their spouses and the government
exerted pressure on them to produce coffee for
international profit. The demonstrations persisted and
intensified throughout the subsequent two decades. A
power transition in Kenya that mandated democratic
national elections and ultimately led to the cessation of the

protests enabled the redistribution of land.

4.2. Sustainable Development Goals (SDGs)
and Gender Equality

A fair allocation of resources for both the present and the
future is a component of sustainable development. It is
unattainable in the absence of gender equality. Enabling
environmental sustainability, social progress, and
sustainable economic growth are all dependent on the

empowerment of women.

A development that satisfies the demands of the current
generation while safeguarding the capacity of future gen-
erations to fulfil their requirements is commonly referred

to as sustainable development. Promoting solidarity
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among generations and ensuring freedom, democracy, and
respect for fundamental rights while nurturing equal
opportunity should be the overarching goal of all policies
and actions; sustainable development should serve as a

guiding principle for all such endeavours.

Sustainable development ought to be predicated upon the
following principles: balanced economic expansion and
price stability, a social market economy that operates at an
exceptionally competitive level and strives for complete
employment, substantial investments in education and
social advancement, and vigilant preservation and

enhancement of environmental quality.

Sustainable development ought to be a fundamental goal
that guides all national policies, with the expectation that it
will perpetually enhance the standard of living for present
and future generations. It pertains to the protection of the
planet's ability to sustain life in its entirety. It is founded
on the tenets of democracy, the rule of law, and the
protection of fundamental rights, such as freedom and
equal opportunity. It fosters a sense of unity both among
and between generations. Respecting cultural diversity, it
endeavours to advance a dynamic economy with high
levels of employment and education, health protection,
social and territorial cohesion, and environmental

protection in a secure and peaceful world.

When considering the worldwide environmental move-
ment holistically, women have been instrumental. In its
1988 report with the title "Our Common Future," the
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World Commission on Environment and Development
established a connection between the environmental crisis
and unsustainable development as well as financial
practices that exacerbated the North-South divide, wherein
the majority of impoverished and illiterate individuals

worldwide were women.

Women have consistently advocated for policies and
practices that safeguard the health and welfare of future
generations throughout the years. They persist in their
efforts to advocate for environmental protection and
enhanced living conditions. The proportion of
impoverished women is disproportionately high in
virtually every nation. In addition, research indicates that
the poor, whether living in urban or rural areas of wealthy
or impoverished nations, are disproportionately affected

by environmental contamination and degradation.

In virtually every nation, women bear the primary burden
of overseeing domestic management, infant care, and
nutrition. Additionally, they engage in environmental
management. Women hold significant positions as water
and fuel collectors, animal stewards, and cultivators in the
majority of developing nations. However, despite their
significant contributions, women continue to be
underrepresented in the local, national, and global
decision-making processes concerning development and

environmental issues.

After years of having their expertise, knowledge, and

perspective disregarded, women are now clamouring for
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their voices to be heard. Since environmental, social,
economic, and political concerns are all interrelated, they
understand that a holistic strategy is required for

sustainable development.

Women actively participated in the Rio Earth Summit pro-
cess and achieved the inclusion of a chapter dedicated to
women and sustainable development, as well as more than
a hundred references and suggestions concerning women,
in Agenda 21, the final agreement. In addition to the 1993
Human Rights Conference, the 1992 Rio Summit, the 1995
Social Summit, and the 1995 Fourth World Conference on
Women, the United Nations has centred its efforts on the
interconnections among poverty, gender, the environment,
and human rights, as well as the 1994 "International

Conference on Population and Development".

A "major group" in Rio regarded the participation of
women as essential to attain sustainable development.
Presently, an increasing focus is placed on "mainstream-
ing"—the process of integrating the participation and
concerns of women into the planning, execution, and
oversight of all environmental and development
management initiatives—so as to guarantee that women
stand to gain. Presently, the "United Nations system" is
integrating a gender perspective into its core operations.

Assigned to Beijing in September 1995, the "Fourth World
Conference on Women" underscored the fundamental
importance of equality, full participation, and

empowerment for women as pillars that underpin
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sustainable development and peace. Additionally, the plan
recognises that policies for sustainable development that

exclude both men and women will fail in the long term.
1- Goal5
Gender Equality

Putting an end to gender discrimination is not only the
ethical thing to do but also essential for a sustainable
future, since research shows that empowering women &

girls contribute to economic development and progress.

Since the UNDP has prioritised gender equality, it has
witnessed extraordinary progress over the last two dec-
ades. Primary education has become gender-balanced in
the majority of regions, and the number of female students

attending school has increased since fifteen years ago.

Despite the fact that the number of women in the
workforce is at an all-time high, significant disparities
persist in certain areas, where women continue to be
systematically deprived of equal employment rights as
males. The persistence of significant obstacles includes
sexual exploitation and abuse, inequitable distribution of
unpaid care as well as domestic labour, and discrimination

within public office.

Women and children continue to be disproportionately
affected by climate change, natural disasters, conflict, and
migration. Granting women equal rights to technology and

the internet, land and property, and reproductive and
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sexual health issues is of the utmost importance. Presently,

an unprecedented number of women hold public office;

however, promoting the advancement of women leaders

will contribute to the advancement of gender equality.

Goal targets

Cease all discriminatory practices against women

and children worldwide.

It is imperative to eradicate all manifestations of
violence, both public and private, directed at
women and girls. This includes trafficking, as well

as sexual and other forms of exploitation.

Female genital mutilation, child, early, and forced
marriage, and all other detrimental practices must

be eradicated.

As is nationally appropriate, acknowledge and
appreciate unpaid care and domestic labour
through the provision of public services,
infrastructure, and social protection policies, as
well as by promoting shared responsibility within

the family and household.

Ensure equal opportunities for women to enter and
lead at all levels of political, economic, and public
decision-making ~ with  full and effective

participation.

As per the "Programme of Action of the

111



43.

Women's Empowerment in Sustainability

International Conference on Population and
Development", the Beijing Platform for Action, and
the outcome documents of their review
conferences, guarantee universal access to sexual

and reproductive health and reproductive rights.

Changes should be implemented so that women
may participate equally in the economy and have
control over their own resources, including land,
financial services, inheritance, and natural

resources, in line with national laws.

To advance the empowerment of women, leverage
enabling technologies, specifically information and

communications technologies.

Advocate for the adoption and reinforcement of ef-
fective policies and legislation that are enforceable
to advance gender equality and empower women

and girls across all hierarchical positions.

Women's Participation in Renewable

Energy and Green Technologies

1- Women in Renewable Energy (RE)

As the significance of renewable energy grows, women are

increasingly contributing significantly to the sector. India

has witnessed an increase in the number of women assum-

ing leadership roles and making significant contributions

to the field of renewable energy in recent years.
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Vandana Gombar, an energy and environment commenta-
tor and correspondent, is among the numerous women
who have made significant contributions to the renewable
energy sector in India. For many years, she has advocated
for sustainable development and renewable energy in
India. An additional instance pertains to Darshana Ubl, the
Chief Executive Officer of Renew Power. She has
significantly contributed to the organization's growth and
now ranks among the most prominent renewable energy

firms in India.

Also, present in the field of renewable energy research and
development are a significant number of women. Senior
scientist Dr. Smita Gupta, for instance, is employed at the
"National Physical Laboratory in New Delhi". She is
engaged in the development of solar cells with increased
efficiency for application in solar panels. Dr Purnima
Jalihal (NIOT), Dr "Geeta Balakrishnan" (Jain University),
Dr Vasanta Thakur (MNRE), and Ms Priya (MNRE), to
mention a few additional female scientists in the field of

RE, are collaborating to implement RE in India.

Nevertheless, Indian women are surmounting the obstacle
posed by the use of conventional cooking, drying, and
space-heating techniques, among others. But they're
excited to include RE technology like solar cookers,
improved cooking systems, biogas, and livelihood-
generating items like solar dryers and lighting into their

everyday home tasks.
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¢ Research and Development (R&D)

Through academic institutions, private enterprises, and
research  institutions, @ women make  substantial
contributions to renewable energy R&D. In addition to
environmental science, engineering, physics, and
chemistry, their expertise extends to numerous other
disciplines. Their contributions are crucial for the
advancement, cost reduction, and efficiency improvement

of renewable energy technologies.
¢ Policy-making and Advocacy

Women assume pivotal positions in the formulation of pol-
icies pertaining to renewable energy on a global, domestic,
and local scale. They support policies that encourage the
adoption of renewable energy, increase access to energy,
and promote sustainability. Additionally, they frequently
contribute novel viewpoints to policy dialogues by taking
into account social equity, energy scarcity, and the gender-

specific repercussions of energy policies.
¢ Entrepreneurship

An increasing number of female entrepreneurs are enter-
ing the renewable energy industry as leaders of innovative
initiatives and as founders of new businesses. They
facilitate the deployment and advancement of "renewable
energy technologies", including but not limited to energy-
efficient solutions, wind turbines, solar panels, and

biomass systems. Their entrepreneurial endeavours
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stimulate technological innovation, job growth, and

economic expansion.
e Workforce Participation

The renewable energy sector is witnessing a notable
increase in the number of women employed in diverse oc-
cupations, such as sales, engineering, project management,
installation, and maintenance. To promote inclusion and
diversity in the sector, initiatives to recruit and retain
women in renewable energy professions have been
implemented. Promoting the enrollment of women in
STEM  (Science, = Technology, Engineering, and
Mathematics) disciplines and establishing mentorship and
training initiatives are critical approaches to augmenting

their workforce representation.
¢ Community Engagement and Education

In numerous instances, women assume pivotal roles in
community-driven renewable energy initiatives and
projects. They engage in community education regarding
the advantages of renewable energy, awareness-raising,
and the facilitation of community-led renewable energy
initiatives. Their participation advocates for the adoption
of renewable energy at the grassroots level and enhances

energy independence as well as resilience on a local scale.
¢ Addressing Gender Disparities

Gender disparities in energy access, especially in rural and
marginalised communities, may be mitigated through the

involvement of women in renewable energy. Renewable
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energy initiatives can enhance their ability to cater to the
requirements of all members of the community, including
women and girls, through the implementation of gender-
responsive energy policies, inclusivity in decision-making
processes, and the provision of opportunities for training

and capacity-building.
2- Green Technology

The engagement of women in green technology pertains to
their participation across multiple facets, including the
conception, execution, and advocacy of ecologically

sustainable technologies.
¢ Research and Development (R&D)

Waste  management,  Renewable energy, clean
transportation, sustainable agriculture, green construction,
and other green technology-related disciplines all benefit
significantly from the contributions of women to R&D.
Their proficiency in environmental studies, technology,
science, engineering, and technology fosters innovation
and results in the creation of environmentally sustainable

products, procedures, and resolutions.
¢ Entrepreneurship and Innovation

Female entrepreneurs contribute significantly to the green
technology industry through their establishment of
fledgling companies, the creation of sustainable business
models, as well as the introduction of cutting-edge prod-

ucts and services. They found enterprises with a primary
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emphasis on solutions that promote circular economy
principles, eco-friendly materials, renewable energy
generation, and energy efficiency. Their entrepreneurial
pursuits contribute to environmental sustainability,

employment creation, and economic expansion.
e Policy-making and Advocacy

By engaging in policy-making and advocacy, women
contribute to the advancement of green technology
adoption, the formulation of environmental policies, and
the mitigation of climate change. They support incentives
and regulations that encourage investments in green infra-
structure, renewable energy transition, and sustainable
development. Women who hold leadership positions in
international institutions, Non-Governmental Organisa-
tions (NGOs), and governments exert a significant impact

on policy reforms and decision-making processes.
e Workforce Participation

Engineers, project managers, researchers, marketers, and
policy analysts are just a few of the ways in which women
make a difference in the green technology industry.
Initiatives to enhance inclusion and diversity of genders in
the green technology sector have been implemented, with
a specific emphasis on the recruitment, retention, and
progression of women in such professions. Mentorship
programmes, networking events, and training
programmes assist women in excelling in disciplines that

have historically been dominated by males.
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e Education and Outreach

By way of academic institutions, non-governmental
organisations, and community-based groups, women
engage in the education and promotion of green
technology solutions. In order to advocate for sustainable
practices, pollution reduction, energy conservation, and
climate action, they facilitate outreach programmes,
seminars, and public awareness campaigns. By
championing STEM education and green technology
careers among young girls, female educators serve as a

source of inspiration for future environmental leaders.
¢ Community Engagement and Social Impact

Community-driven green technology initiatives that seek
to mitigate environmental issues and enhance quality of
life commonly involve women in crucial capacities. They
engage in collaborative efforts with local communities to
execute waste management programmes, sustainable
agriculture practices, renewable energy projects, and pure
water initiatives. Social unity, resistance, and ecological
fairness are promoted when women take the lead in

environmental activism and grassroots movements.
o Intersectional Perspectives

Multiple variables, including gender, race/ethnicity, social
background, and geography, interact to shape women's
perspectives on green technology. Efforts to foster gender

diversity and inclusion within the sector must take into
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account the distinct obstacles encountered by women
hailing from marginalised communities, while also
guaranteeing fair and impartial access to resources and

opportunities.

44. Empowering Women as Agents of Change
for a Sustainable Future

Environmental, economic, as well as social disruptions
disproportionately affect the world's poorest and most
vulnerable individuals, particularly women and girls,
despite the fact that climate change affects all. However,
the aforementioned women and girls also serve as
pioneers in energy and waste management at home,
initiate response efforts in the event of a catastrophe, and
quickly embrace novel agricultural methodologies.
Climate action that excludes women is incapable of

achieving success or long-term viability.

Women's leadership has been highlighted by the UN
Secretary-General as "drivers of solutions" when they are
granted authority. In response to climate change, men and
women employ distinct coping mechanisms and are more
susceptible to vulnerability, according to a UN analysis.
The incorporation of gender dynamics into the design and
implementation of adaptive approaches towards climate

change is, therefore, not surprising.

The United Nations teaches women around the world how

to incorporate climate-smart solutions into their profes-
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sional endeavours so that they may serve as agents of
change. In addition to promoting sustainable development
and enhancing the well-being of their communities and
families, these community-driven initiatives empower

women to contribute to environmental protection.

70% of the agricultural workforce in Cote d'Ivoire consists
of women, yet they possess a mere 3% of the land on
which they cultivate. They laboured to generate a profit
from the production of shea butter, a nationally renowned
product, using labour-intensive and traditional techniques.
Together with local partners, UN Women launched a
programme that assisted women in modernising their pro-
cesses, with a particular focus on reducing deforestation.
As a result, the women were capable of increasing their
profit margins, enhancing the quality of their products,
and enabling them to meet market competition.

1- Women as part of the solution

Although women encounter numerous obstacles, they
actively participate in initiatives to adapt to and mitigate
the impacts of climate change. To counteract deforestation,
women in Uganda have organised collective efforts to
plant trees, while in Bangladesh they have participated in
the establishment of floating gardens designed to cultivate

food during flooding.

When it comes to sustainability and global warming,

women in industrialised nations are also doing remarkable
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work. For instance, women are advocating for ethical and
sustainable fashion practices and are at the forefront of the
fashion industry. Women-led social enterprises in the
United Kingdom are engaged in initiatives aimed at
promoting renewable energy, sustaining agricultural

systems, and waste reduction.
e Sustainable Agriculture and Food Systems

Frequently, women assume the principal roles of food
providers and carers within their communities and
residences. As a consequence, women are now actively
engaged in the development of sustainable food systems
and agriculture. In India, for instance, women-led organi-
sations advocate sustainable food systems and organic
farming, whereas in Africa, women employ traditional
knowledge and methods to increase crop yields and

improve soil health.
¢ Renewable Energy

Women are contributing significantly to the renewable
energy sector. In the United States, for instance, enterprises
led by women advocate for solar energy and energy effi-
ciency, whereas in Africa, women are responsible for the

installation and maintenance of solar panels in rural areas.
e Waste Reduction and Recycling

Women participate in initiatives to reduce waste and
encourage recycling. Organisations led by women
advocate for decomposition and zero-waste practices in

the United States, whereas women-led social enterprises in

121



Women's Empowerment in Sustainability

the United Kingdom strive to reduce textile waste and

promote sustainable fashion.
e Advocacy and Policy

Women are at the forefront of policy and advocacy
initiatives concerning sustainability as well as climate
change. As an illustration, women-led organisations
promote sustainable development and stronger climate
policies in Europe, whereas in Asia they focus on

sustainable transport and urban planning.
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CHAPTER SDGs and Women's

mI

Empowerment

5.1. Linkages Between Sustainable
Development Goals and Gender Equality

1- Gender equality and environmental goals are
mutually reinforcing

Adhering to the "Sustainable Development Goals" (SDGs)
necessitates an immediate and focused effort. Therefore, it
is crucial to prioritise the pursuit of multiple objectives
within the framework of gender-environment nexus to
promote a more equitable and sustainable approach to
development. The gender-differentiated impacts of
environmental factors can be attributed to the distinct roles
and behaviours of men and women in different societies,
in addition to their unique physiological attributes.
Whether examining energy, water, transportation, urban
planning, agriculture, or consumption behaviours, it is
crucial to adopt a gendered perspective to comprehend

variations in environmental consequences.

Gender disparities have grown in magnitude in tandem
with the ongoing decline of economies and the general
welfare of populations caused by the COVID-19 pandemic.

The recovery process presents nations with a critical and
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opportune occasion to initiate a trajectory of development

that is both sustainable and gender-equal.

The empowerment of women and the promotion of gender
equality are fundamental to the attainment of the SDGs,
environmental sustainability, and development. Women
assume a pivotal role in conservation efforts, community
support, and resilience building on a global scale, thus
safeguarding the welfare of present and future
generations. Particularly, ecofeminism and "women and
environment" approaches reflect this distinctive concep-
tion of nature and the role of women as environmental
custodians. There exists a potential disparity in the
experiences and reactions of males and women towards
environmental phenomena. The incorporation of gender
equality is significant in relation to the expression of
concerns, the definition, formulation, and prioritisation of
environmental issues, and the selection of policy

prescriptions.

The green economy presents significant opportunities for
women to partake in green innovation and green
employment, but only if a conducive social and policy
framework is  established. Facilitating increased
representation of women in leadership roles across all tiers
of decision-making, including public and private sectors,
can contribute to a broader emphasis on environmental

objectives.

Compiling a cohesive strategy for the 2030 Agenda

124



Empowering Women for a Sustainable Future

necessitates an examination of potential trade-offs and
complementarities among various policy interventions and
objectives, as well as these and other interconnections
between environmental sustainability and gender equality.
In order to attain gender equality, it is necessary to delve
into the disproportionate consequences of systemic
challenges, such as inequalities related to the environment,
that may exacerbate social and economic disparities.
Economic, social, and environmental inequalities must be

incorporated into a comprehensive policy framework.

Gender-specific Gender equality
impact of and women's

environmental empowerment
changes (SDG 5)

Environmental /
sustainability goals

Figure 5.1 The Gender-Environment Nexus$S

S$Shttps://www.oecd-ilibrary.org/sites/33ee0bb5-
en/images/images/Chapterl/media/image2.png
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A comprehensive understanding of the gender-
environment nexus requires acknowledging two key
factors: firstly, the differential impact that lagging
environmental progress has on the well-being of men and
women, impeding the advancement of gender equality;
and secondly, the potential for positive outcomes in the
2030 Agenda's environmental dimensions when

promoting gender equality and women's empowerment.

2- Gender equality and the environment in the SDG

Framework

The 2030 Agenda for Sustainable Development,
established by the United Nations, offers a comprehensive
framework of objectives, targets, and metrics to monitor
the advancement of humanity towards universal basic
welfare. The SDGs comprise ambitions in the realms of the
economy, society, and the environment. To a certain
degree, they delineate inherent synergies and
compromises between various objectives, as well as

channels of transmission.

Five overarching categories comprise the SDGs: People,
Planet, Prosperity, Peace, and Partnerships. Within the
People category, gender equality and the empowerment of
women and girls (SDG 5) is an end in itself. The Peace,
Prosperity, and People and Prosperity sectors refer to the
legislative prerequisites for gender equality (SDG 16, SDGs
1 to 4, and SDGs 7 to 11, respectively). The empowerment

of women and girls is mentioned in five sustainable
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development goals and their corresponding indicators and
targets (SDG 6 and SDGs 12 to 15), every one of which is
environmentally focused. Despite numerous connections,
however, gender-related indicators are absent from SDGs
14 and 15.

The Planet category comprises five environmental
sustainability goals: SDG 6 (ensuring access to clean water
and sanitation), SDG 12, SDG 13 (addressing climate
change), SDG 14 (preserving life below water), and SDG 15
(preserving life on land). Three Prosperity goals also
consider the environment to be a significant factor: SDG 7
(Ensuring affordable and renewable energy), SDG 9, and
SDG 11 (Cities and communities that are sustainable).
Furthermore, sustainable agriculture promotion is an
element of SDG 2 (Zero starvation). Thus, nine SDGs are

associated with the environment in total.

Environmental sustainability and gender equality are both
significant components of the 2030 Agenda. SDG
framework acknowledges a limited number of these
interconnections and remains reticent on numerous crucial
ones. The SDG indicators classified as gender-related,
environment-related or both are delineated in Annex A.
Out of the total of 231 SDGs, gender and environment are
jointly represented by a mere 20 indicators. Merely
fourteen of these address the nine SDGs that are
specifically addressed in this report as they pertain to the
environment. The SDG framework effectively allocates

substantial yet predominantly distinct attention to
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environmental sustainability and gender equality, with
only a cursory mention of the interrelationship that exists

between these two goals.

People Prosperity Planet Peace Partnership

9n e

6

B W m
15 e

3
Y

SDGs

Environmental or environment-related

B

Ty (=D S
55 .4,\/\. ﬁ/i S
! [
&

Figure 5.2 Environmental SDGs in the SDG frameworkSs

2
£
4
&3
-3
L |
5
£
8
§

3- Policy Coherence for Sustainable Development and

its application to the gender-environment nexus

In order to optimise synergies and capitalise on win-win
situations  (the pursuit of multiple objectives
simultaneously), circumvent potential policy conflicts,
manage trade-offs (the minimization of adverse effects on
other policies), and ultimately devise policies that generate
numerous co-benefits for sustainable development,
policymakers must identify and comprehend the

interactions between SDGs and targets.

S$Shttps://www.oecd-ilibrary.org/sites/33ee0bb5-
en/images/images/Chapter]l/media/image3.png
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Foster synergies across economic, social and
environmental policy areas

Identify trade-offs and reconcile domestic policy

objectives withiinternationally agreed objectives

Address the spillovers of domestic policies and
consider intergenerational impacts

Figure 5.3 Mapping goal and policy interactions in the PCSD
frameworkSs

"Enhance policy coherence for sustainable development" is
the objective of Target 17.14 of SDG 17 (Partnerships for
the goals). PCSD is an approach and policy instrument that
aims to incorporate the governance, economic, social,
environmental, and environmental aspects of sustainable
development throughout the entire policy-making process

on a national and global scale.

According to the OECD PCSD Framework, the SDGs have
three types of interactional impacts: immediate,

transboundary, and intergenerational. Immediate impacts

S$Shttps://www.oecd-ilibrary.org/sites/33ee0bb5-
en/images/images/Chapterl/media/image4.png
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affect the well-being of people today; transboundary
impacts result from domestic actors affecting the
populations of other countries, such as through trade,
foreign investment, or multinational firm operations; and
intergenerational impacts affect future well-being through
their influence on natural, human, or social capital. In
order to evaluate these interactions, the Policy Framework
for Inclusive Growth and Going for Growth, initiatives of
the OECD, offer methodologies for identifying trade-offs,
complementarities, and connections between policies, in
addition to potential well-being outcomes consistent with
the SDGs and the OECD's Well-being framework.

4- The need to apply a gender equality lens to the
environment-related SDGs

This report presents a comprehensive summary of the
existing evidence concerning the relationship between
gender and the environment. A comprehensive policy
framework is utilised to gain a deeper comprehension of
the complementarities and trade-offs that exist between
environmental objectives and gender, encompassing
intergenerational and transboundary impacts. Due to the
interconnected nature of all seventeen SDGs, each may be
deemed pertinent to the gender-environment nexus. In
order to facilitate analysis and promote progress in
research and policy, this report specifically examines the
nine Sustainable Development Goals (SDGs) that bear

direct environmental consequences.
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Advances made towards SDG 5 and other People-related
SDGs, such as ensuring equitable access to high-quality
education (SDG 4), have the potential to stimulate efforts
towards attaining all environmental SDGs. This is
particularly true if such education incorporates an
environmental emphasis that recognises all segments of
society, including women, as catalysts for transformation.
Natural resource management is influenced by the diverse
roles that women play in the economy, society, and
households.

It follows that attaining the SDGs and maintaining a
balanced approach to sustainable development's economic,
social, and environmental elements depend on gender
equality. In addition, advancements towards the nine
environmental SDGs have the potential to improve the
welfare of women, specifically in terms of economic
prospects and health (SDG 3), considering the significant

role that women play in numerous societies.

By comprehending the interconnections between
environmental sustainability and gender equality as
exemplified by these Sustainable Development Goals
(SDGs), one can reveal a variety of systemic and structural
biases and inequalities that underpin advanced and
developing  nations' natural resource, energy,
transportation, water, digital, urban planning, housing,
environment, and agriculture ownership and utilisation.
Gender inequalities are exacerbated when such entrenched

prejudices persist in environment-related decision-making
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and policy formulation due to their failure to be disclosed

or confronted.

5.2. Progress Towards Achieving SDG 5: Gender
Equality and Empowerment of Women and Girls

In regions and countries, the degree of advancement made
towards the realisation of the "Sustainable Development
Goal" (SDG) 5, which is dedicated to promoting gender
equality and empowering women and girls, differs
considerably. The following is a synopsis of the

advancements, obstacles, and pivotal undertakings:
1- Legal and Policy Reforms

Reforms in legislation and policy are fundamental in the
pursuit of promoting gender equality and empowering
women. The aforementioned reforms comprise legislation
that tackles a diverse array of concerns, such as
reproductive rights, equal rights in education and
employment, and women's political engagement.
Legislation that explicitly forbids gender discrimination in
the professional sphere, ensures girls have equal access to
education, and ensures equitable compensation for
comparable labour are all instrumental in deconstructing
systemic obstacles to gender equality. Nevertheless, the
efficacy of these reforms is contingent upon their execution
and enforcement, processes that may encounter obstacles
including insufficient funding, opposition from within the

political sphere, and cultural hindrances.
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2- Education and Literacy

A fundamental human right, education serves as an
influential instrument in the fight for gender equality.
Globally, substantial strides have been made in the
increase of female literacy rates as a result of initiatives to
better educate girls and eradicate gender disparities.
Nevertheless, obstacles continue to endure, especially in
areas where deeply ingrained cultural conventions place a
higher value on the education of males rather than that of
girls. The persistence of disparities in learning outcomes as
well as educational attainment between boys and girls
gives rise to concerns regarding the quality of education.
Insufficient access to sanitary facilities, early marriage, and
pregnancy all contribute to the increased likelihood that

female students will discontinue their education.
3- Women's Economic Empowerment

Economic empowerment is a critical factor in safeguarding
the autonomy, well-being, and involvement of women in
decision-making procedures. Access to financial services,
microfinance programmes, vocational training, and
entrepreneurship support are all initiatives designed to
advance the economic empowerment of women. Although
there have been advancements in the labour force
participation of women, disparities between the sexes
continue to exist in terms of access to leadership positions,
wages, and employment opportunities. There is frequently

a concentration of women in informal, low-paying sectors

133



SDGs and Women's Empowerment

where advancement opportunities are limited. In addition,
discriminatory practices in the workplace and lack of
access to land, credit, as well as technology are obstacles

that women must contend with.
4- Political Participation and Leadership

To ensure that their interests and voices are acknowledged
in governance processes, women must hold positions of
authority in politics and decision-making. Support for the
development of women's political leadership, quota
systems, and electoral reforms are all components of
initiatives to increase women's political participation.
Although advancements have been achieved in the realms
of parliamentary representation, government oversight,
and corporate boardroom participation, the underrepre-
sentation of women in positions of authority persists. In
addition to prejudiced legislation, restricted networks and
resources, and cultural and institutional obstacles impede

the political involvement as well as leadership of women.
5- Health and Well-being

The health and well-being of women are fundamental
components in the pursuit of sustainable development and
gender equality. Enhancing maternal mortality rates,
confronting gender disparities in healthcare access, and
expanding reproductive health service accessibility are all
components of initiatives to improve women's health.

Nevertheless, persistent obstacles persist, such as restricted
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availability of sexual and reproductive health services, in-
adequate provision of comprehensive sexuality education,
as well as ongoing gender-based violence. Furthermore,
social determinants including but not limited to poverty,
education, employment, and access to pure water and

sanitation, exert an impact on the health of women.
6- Violence Against Women

A pervasive infringement upon human rights, gender-
based violence disproportionately impacts women and
girls on a global scale. In addition to legal reforms and
community-based interventions, initiatives to prevent and
respond to violence against women include the
establishment of support services for survivors and public
awareness campaigns. Notwithstanding these obstacles,
patriarchal norms, economic inequality, conflict, and the
impunity of offenders continue to fuel gender-based
violence on a global scale. It is necessary to implement
holistic strategies that target the underlying factors
contributing to gender-based violence, empower those
who have experienced it, and advocate for social justice

and gender equality.
7- Data Collection and Monitoring

In order to trace the advancement of gender equality and
the empowerment of women, it is critical to compile and
monitor data. Data disaggregation by age and sex has
significantly improved, leading to a better understanding

of gender inequities and more informed targeted actions.
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Nonetheless, deficiencies in the accessibility, calibre, and
dependability of data endure, specifically in regions
afflicted by conflict and those with low incomes. To
guarantee that policies and programs adequately attend to
the concerns of women and girls, it is critical to enhance
data collection systems, foster collaboration among inter-
national organizations, civil society, and governments, and

develop capabilities for gender-responsive data analysis.

5.3. Integrating Gender Perspectives across the
SDGs

By intentionally incorporating gender mainstreaming into
a variety of SDG-related activities, UN Women workers
and gender activists may raise awareness and speed up the

process of enhanced engendering of the SDGs.
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1- HighLevel Political Forum on Sustainable
Development (HLPF)

Sustainable Development Goals 4 (quality education), 5
(gender equality), 14 (life below water), 15 (life on land),
and 17 (partnerships for the goals) will be the subject of a
comprehensive review at the upcoming High-Level
Political Forum (HLPF), which is scheduled to take place
in July 2022. Several of the targets for SDGs 4 and 5 contain
explicit gender equality objectives, and significant
advancements have been achieved in relation to these
targets. Specifically, the HLPF review necessitates a
gender-focused approach that can discern methods to
advance the underachieved targets and expedite progress
towards gender equality through the promotion of
implementation strategies that link the targets of SDG 4
and SDG 5 with those of other objectives. On the contrary,
SDGs 14, 15, and 17 do not contain any explicit objectives
pertaining to the advantages of gender equality. The
present instance necessitates an HLPF review that
incorporates a gender perspective, highlighting the
opportunities that have been disregarded thus far to attain
the benefits of gender equality and highlighting the danger
of reinforcing pre-existing gender disparities if

implementation endeavours remain "gender blind."

Identifying beneficial interconnections between SDG 5 and
the aforementioned three SDGs should also be a
component of the gender perspective. An example of this
can be seen in the case of SDG 14, which highlights the
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advantages of gender equality and empowerment. These
advantages include enhancing women's ability to access
marine ecosystem services, enabling them to participate
actively in economic activities and fisheries by providing
improved access to critical marine technology,
acknowledging their leadership role in safeguarding
coastal ecosystems, and promoting the inclusion of women
in policy-making processes concerning the sustainable

utilization of oceans.

An assessment by the HLPF that is sensitive to gender
issues should acknowledge potential avenues for
promoting gender equality and empowerment in SDG 15
targets. These avenues include enhancing women's
livelihoods by ensuring fair and equal access to the
services and products of inland and terrestrial freshwater
ecosystems, including genetic resources; safeguarding
women's rights to land ownership and control; and
promoting women into leadership positions in the

conservation and restoration sector.

For SDG 17, it would be beneficial to incorporate a gender
perspective into the HLPR review process. This will help
identify gender equality dimensions in all of its targets and
opportunities to advance gender equality. One way to do
this is by coordinating the mainstreaming of gender into
policies prioritized in SDG 17's targets. Another way is to
interlink SDG 17 alongside the other SDGs by encouraging
and encouraging multi-stakeholder partnerships that are

based on shared commitments to gender equality. Lastly,
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by creating communities of practice which involve women
experts, we can improve the availability of trustworthy

gender statistics and indicators.

2- Accelerating  progress through  Voluntary

National Reviews

By disseminating best practices on the collection and
analysis of gender-related data, and by mobilizing actors
and networks with gender expertise to form partnerships
for the Sustainable Development Goals (SDGs), UN
Women are in a unique position to promote the
incorporation of "gender perspectives into the preparatory
processes for Voluntary National Reviews". Building long-
lasting, fair infrastructure that gives equal weight to men's
and women's demands is an important area that may

greatly benefit from including a gender perspective.

Encouraging comprehension of gender concerns, such as
in relation to sustainable mobility and transportation, as
well as the transition routes from fossil fuel towards
sustainable energy systems, may facilitate the recognition
of significant interconnections among various objectives
along gender-based shared dimensions. For instance, the
provision of secure transportation may enable a greater
number of girls to attend educational institutions (SDG 4),
pregnant women to obtain prenatal care (SDG 3), and
more women to secure employment (SDGs 5 and 10);
improved accessibility to sustainable-energy systems could

facilitate these connections.
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3- Accelerating progress through multistakeholder
partnerships

Women and girls are not specifically mentioned as
intended beneficiaries in any of SDG 17's nineteen aims.
Achieving SDG 17's implementation with a gender
perspective, however, is possible via forming SDG
partnerships with a shared dedication to gender equality.
UN Women country teams are in a prime position to
promote gender-responsive partnerships because of their
familiarity with the local and national socio-cultural and
political context, as well as their knowledge of and
connections to a wide range of actor/stakeholder
organizations and networks that have expertise in SDGs
and gender issues. Approaching the establishment of
collaborative networks involving all pertinent actors,
stakeholder organizations, and networks in the country
that possess expertise or experience related to the
Sustainable Development Goals (SDGs) or gender-related
matters, and engaging them in cross-thematic analyses of
the SDGs (e.g., investigating interconnections between
SDG 5 targets and the targets of Agenda 2030), would be a
strategic way for UN Women country teams to promote
the development of the partnerships for gender-sensitive

as well as responsive implementation efforts in 2030.

4- Accelerating progress through the Global
Sustainable Development Report (GSDR)

When evaluating the interplay and impact of various

SDGs, the scientific literature is often consulted; however,
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gender is noticeably absent from research on several SDGs.
For example, a mere 1% of research on SDG 7 incorporates
gender considerations. This restriction may result in the
omission of significant gender inequality concerns during
the evaluation of implementation strategy benefits, such as
the continued dearth of affordable energy access for

women relative to men.

By incorporating a gender perspective into the process of
preparing "Global Sustainable Development Reports
"(GSDR), it is possible to guarantee that the knowledge
base upon which the reports are built adequately
represents evidence on gender. The 2019 edition cautioned
that the impact of SDG 5 on the remaining SDGs has been
deemed insignificant thus far for fifty percent of the
objectives, and appears to be completely disregarded for
the remaining fifty percent, particularly with regard to
SDGs 6, 7, 9, 11, 12, 13, 14, and 17. It is of the utmost
importance that analyses of interconnections between
these objectives incorporate a gender perspective for

Agenda 2030 to advance gender equality.

5- Additional mechanisms for integrating a gender
perspective into implementation strategies and

efforts
Mainstreaming gender into SDG policy frameworks

Gender mainstreaming within policy frameworks for the
Sustainable Development Goals (SDGs) serves as a
significant mechanism to ensure that gender equality
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policies are in line with the objectives of Agenda 2030. As
an illustration, the Ramsar Convention, which serves as a
global alliance for the sustainability of wetlands,
unequivocally endorses gender equality initiatives. This
dedication presents a chance to incorporate a gender
perspective into the process of prioritizing Sustainable
Development Goal (SDG) targets for execution, to
safeguard the welfare of wetlands and ensure that the

chosen outcomes also promote gender equality.

The Swedish government has made concerted attempts
over the last decade to include gender equality in the
policies and practices of all publicly supported institutions,
including educational institutions and organizations that
advocate for development. This facilitates a strategic
interconnection between SDG 5, SDG 16, and SDG 17,
thereby advancing gender equality systemically in

Sweden's approach to SDG implementation.

o Integrating a gender perspective into the gender

‘silent’ targets

The suggestion to incorporate a gender perspective into
the execution and oversight of all Sustainable
Development Goals (SDGs) holds specific significance for
those objectives that do not overtly target disadvantaged

nn nn

segments of society or "women," "girls," "men," or "boys,"
such as SDGs 7, 14, 15, 16, and 17. Such reticence may
encourage implementation efforts to disregard gender

equality as a benefit or a lever. By incorporating gender
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experts into the analysis of gender-silent objectives,
potential "hidden" inequalities could be uncovered, along
with opportunities to implement policies that are sensitive
to and responsive to gender issues, thereby promoting

equality.

For instance, by incorporating a gender perspective, it
would be possible to ensure that interventions aimed at
attaining affordable energy access yield fair and balanced
results for both genders (SDG 7); and that regulatory
measures protecting marine ecosystems acknowledge the
unique reliance of women on these services for sustenance
and welfare, which may differ from that of men (SDG 14);
and that women's perspectives are equally valued in
public consultations concerning the sustainable utilization

of terrestrial ecosystems (SDG 14).

o Integrating a gender perspective when judging
the strength of goal-goal or target-target

influences

The principal approach employed to measure the
magnitude of the impact of specific objectives or targets is
the seven-point scale established by the "International
Science Council" (ISC). On this scale, values range from +3
to -3, with +3 denoting the most pronounced positive
influence, -3 the most pronounced negative influence and 0
representing no effect. Notably, upon examination of SDG
5 in this manner, the majority of identified impacts exhibit

a positive trend, ranging from +1 to +3.
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Involving gender experts who are well-versed in specific
SDGs as well as sustainable development issues, are
capable of identifying the required gender-related
evidence base as well as recognizing the interdependencies
between various targets that can generate the desired co-
benefits for gender equality. This can enhance the quality

of these value judgments.

o Integrating a gender perspective into
implementation efforts guided by statistics and

indicators

UN Women has designated 122 gender-related indicators
at the national level for the Sustainable Development
Goals (SDGs); however, acquiring dependable data is
proving challenging due to the underdeveloped and often
underfunded data collection systems in many countries. It
is important to include a gender perspective in
implementation activities that are led by unfully verified
statistics and indicators. This will help identify any
discrepancies in the available data and how to interpret
them. For instance, the HLPF 2022 intends to conduct a
comprehensive assessment of progress made towards SDG
15. In the UN Women's database, there is no gender-

specific indicator for this objective.

By incorporating a gender perspective into SDG 15
implementation strategies, crucial insights into gender
issues that have been documented in the research

literature—which frequently includes locally relevant
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data—could be gained. By incorporating a gender
perspective through SDG 15, statistical data that pertains
to land ownership and access to the terrestrial ecosystems
as well as their services could be interpreted and
compared more effectively. This would guarantee that
gender-based variations in land ownership and access
would also be identified, as well as contextual conditions
that promote equitable resource sharing and control would
facilitate meaningful consultation with women regarding

the values of biodiversity and their respective ecosystems.

5.4. Collaborative Efforts to Advance Women's
Empowerment in the Context of SDGs

Within the framework of the "Sustainable Development
Goals" (SDGs), partnerships including many stakeholders,
including business sector entities, civil society groups,
governments, and international organizations, work
together to promote women's empowerment. The purpose
of these collaborations is to expedite the advancement of
women's empowerment and other pertinent objectives that
intersect with SDG 5 (Gender Equality).

1- Multi-Stakeholder Partnerships

Multi-stakeholder collaborations unite a wide range of
entities, such as governmental bodies, Non-Governmental
Organizations (NGOs), commercial enterprises, academic
institutions, and community organizations, to tackle

intricate issues pertaining to the empowerment of women.
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These collaborations utilize the capabilities and assets of
every participant to execute comprehensive and enduring
resolutions. For instance, when governments and NGOs
work together, they can create and execute programs and
policies that are sensitive to women's needs; when
businesses and NGOs work together, they can support
"supply chain diversity" and CSR initiatives that empower

women economically.
2- Policy Coherence and Integration

In order to promote the empowerment of women, collabo-
rative endeavours must guarantee policy integration and
coherence across multiple sectors and tiers of government.
This entails integrating gender considerations into sectoral
policies, national development strategies, and budget
allocations to tackle the root causes of gender inequality.
For example, women in rural regions may have better
access to land, resources, as well as markets if agriculture
policies are responsive to their needs, and girls can have a
better chance of getting a good education if education

policies are inclusive of gender roles.
3- Data Collection and Monitoring

Enhancing monitoring and data collection mechanisms to
assess progress toward SDG 5 along with other gender-
related objectives requires collaboration. In order to better
gather data, separate it by age and sex, and develop the
ability to analyze it in a way that is sensitive to gender,
governments, NGOs, and civil society groups work
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together. This capability empowers policymakers to
discern deficiencies, track patterns, and assess the efficacy
of interventions aimed at mitigating gender inequalities.
Collaboration also entails the dissemination of best
practices, accountability, and the promotion of data
transparency to facilitate policy formulation and decision-

making based on empirical evidence.
4- Capacity Building and Knowledge Sharing

In pursuit of promoting women's empowerment,
collaborative endeavours encompass knowledge-sharing
and capacity-building programs that seek to augment the
competencies, expertise, as well as capabilities of pertinent
stakeholders. This may encompass a range of activities
such as training programs, seminars, workshops, and
exchanges, which aim to enhance leadership capabilities,
foster gender mainstreaming, and increase awareness of
gender issues. Academic, research institution and
practitioner collaboration promotes the creation and
dissemination of knowledge regarding innovations,
effective strategies, and best practices for empowering

women in a variety of contexts.
5- Resource Mobilization and Financing

Collaborative endeavours encompass the pooling of
financial capital and investments to bolster initiatives that
promote gender parity and empower women. This

encompasses philanthropic contributions, public-private
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partnerships, foreign and domestic funding mechanisms,

and innovative financing instruments.

In areas including social protection, health, education, and
economic empowerment, collaborations among govern-
ments, development agencies, and financial institutions
can enable the pooling of resources for gender-responsive
initiatives and programs. Furthermore, initiatives aimed at
facilitating women's financial inclusion, encompassing
microfinance, venture capital, savings and credit facilities,
have the potential to augment their prospects for economic

empowerment and entrepreneurial endeavours.
6- Community Engagement and Participation

Community involvement and involvement are given
priority in collaborative endeavours aimed at promoting
women's empowerment, which acknowledges the
significance of grassroots initiatives as well as bottom-up

strategies.

Partnerships between women's networks, community-
based organizations, government agencies, and civil
society organizations provide women with a stronger
voice in decision-making and allow them to express their
goals, wants, and concerns. Women's savings clubs,
community-based organizations, and peer education
programs are all examples of community-led initiatives
that are crucial in advancing women's rights, agency, &

social inclusion on a local level.
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CHAPTER Ambedkar and

o~I

Women Empowerment

6.1. Dr. B.R. Ambedkar's Contributions to
Women's Rights and Empowerment

Through his speeches, writings, activism, and legislative
efforts, Dr. B.R. Ambedkar made substantial contributions
to the advancement of women's rights and empowerment.
His objectives were to advocate for gender equality,
combat gender-based discrimination, and empower

women, especially those from marginalized communities.

Elements of Dr. Ambedkar's activism and support for the

empowerment of women
e Legal Reforms

Dr. Ambedkar was instrumental in formulating and
implementing legislation to promote the rights of women
and dismantle systems of discrimination. He played a key
role in drafting the Indian Constitution's protections
against gender discrimination and equality before the law
while serving as Chairman of the Constituent Assembly of
India's Drafting Committee. Article 16 ("Equality of
Opportunity in Public Employment”), Article 15
("Prohibition of Discrimination"”), as well as Article 14
(Right to Equality) are among these. Furthermore, Dr
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Ambedkar championed legal reforms aimed at resolving
concerns pertaining to widow remarriage, property rights

for women, and child marriage.
¢ Women's Education

Dr. Ambedkar understood that education was crucial for
challenging social hierarchies and empowering women.
He fought for underprivileged girls and women's access to
education, arguing that it is the key to empowering them
to think critically, value themselves, and rise in society.
Education, in Dr. Ambedkar's opinion, was crucial for
enabling women to participate completely in society, assert
their rights, and challenge oppressive norms. Advocated
for the creation of tertiary institutions catering exclusively
to women and girls, he further advanced the cause of
providing scholarships along with other forms of

assistance to facilitate their educational opportunities.

6.2. Understanding Ambedkar's Vision for
Gender Equality

Equal opportunity for all, financial independence,
networking, leadership opportunities, and gender
mainstreaming are fundamental components of women's
empowerment. Dr. Ambedkar, cognizant of this during his
era, actively participated in the social reform movement.
The explicit portrayal of Dr. Ambedkar's vision regarding
women can be found in the Indian Constitution. The
Constitution provides substantial support for the principle

of gender equality in articles 14, 15, and 16. The Indian
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Constitution's Preamble, Fundamental Rights, Fundamen-
tal Duties, and Directive Principles all endorse the

principle of gender equality.

He established the cornerstone of social justice; gender
equality is essential for the attainment of social justice. Dr.
Ambedkar detailed in his article "Castes in India: Their
Mechanism, Origin, and Development” how cruelly
women were treated through sati, forced widowhood, and
female marriages to maintain stringent endogamy within a
caste. He drew attention to the societal ills concerning
women in both the Hindu and Muslim communities. Dr.
Ambedkar, in his capacity as a researcher, conducted
thorough investigations into the status of women within
the religion as well as in other faiths. His work shed light
on the denial of the rights to women and, ultimately, the
individual's standing. According to him, the purdah
system has the effect of depriving Muslim women of both
mental and moral sustenance. Dr. Ambedkar advocated
for the equality of women in religion with men, asserting
that they were equally capable of achieving spiritual

enlightenment.

Dr. Ambedkar advocated for the emancipation of
marginalized groups, including women, and the
acceptance of dignified equality by embracing Buddhism.
Dr. Ambedkar pioneered the emancipation of women from
inhumane practices, rituals, and superstitions, ultimately
securing their freedom by denouncing the worship of
Hindu deities.
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1- The Education for Women: Ambedkar’s view

“The object of primary education is to see that every child that
enters the portals of a primary school does leave it only at a stage
when it becomes literate and continues to be literate throughout
the rest of his life.”

- Dr. B.R. Ambedkar

Enhancing and constructing the capabilities of individuals
and communities to integrate them into the dominant
societal fabric constitutes empowerment. Only through
education can societies progress from oppression to
democratic engagement and participation. It is a potent
instrument for fostering individual empowerment.
Ambedkar delineated two objectives of knowledge: firstly,
its acquisition for the benefit of others; and secondly, its
application for one's personal development. Ambedkar has
also expressed opposition to professional education,
specifically The British Educational System, which seeks to
instil in its employees a clerical disposition. Secular
education was a priority for Ambedkar in pursuit of social

liberation and independence.

The primary objective of education is to enlighten the
oppressed social strata to advance their cause of political,
economic, and social progress. Ambedkar's ethical and
social theory sought to enlighten the despondent by
encouraging them to alter their old thought processes and
patterns of behaviour to progress toward freedom and

unity through education. Moral character, liberty, equality,
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fraternity, and justice were to be instilled in young people
of all religions, regions, classes, and castes; this constituted

the foundation of his educational philosophy.

Ambedkar enumerated the following three elements as

policymakers' objectives:

e Reformulating the objectives and motives of

education.

e The role of education in promoting genuine

equality.
e Education for women.

Dr. Ambedkar regarded education as a critical instrument
in the struggle for women's emancipation. They were not
permitted to attend classes with members of lesser castes.
His profound concern for the empowerment of women is
indisputably apparent in his speeches. He stated, in his
address to the "Second All India Depressed Classes"
Women's Conference in Nagpur on July 20, 1942,

“I measure the progress of community by the degree of progress
which women have achieved. I shall tell you a few things which I
think you should bear in mind. Learn to be clean; keep free from
all vices. Give education to your children. Instil ambition in
them. Inculcate on their minds that they are destined to be great.
Remove from them all inferiority complexes.”

Educational advancement for the betterment of women
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and our nation was a focal point of Dr. Ambedkar's
advocacy. Motivated by a profound conviction in their
liberation, Ambedkar counselled them, "Facilitate your
children's education." The author emphasizes the critical
nature of both male and female self-help spirit and mental
development. He desires for them to recognize that they
bear a tremendous obligation to ensure that their children

are properly educated.

However, he advised them concurrently to enroll their
children in institutions. In shaping the lives of all
individuals, including infants and males, he considers
education to be the most crucial factor. "Education is
equally necessary for females and males," states
Ambedkar.

Considerable advancement would be possible if one
possessed reading and writing skills. "For your children to
be moulded in a virtuous manner, mirror your own
conduct; sons ought to exemplify qualities that would
effect change in the world." His objective was to
emancipate women from their economic dependence and
distress. To secure economic freedom and rights for
women, Ambedkar advocated for their entitlement to
education, equality, and property. He advocated for co-
education between males and women to enlighten them.
He believed that by providing women with an education,
they would be able to cultivate their intellect and self-

reliance.
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1- Ambedkar and Women's Rights and Justice

When compared to other social reformers who sought to
rid Hindu society of archaic practices and traditions
without challenging the established social hierarchy, Dr. B.
R. Ambedkar's perspective on women's rights stands head
and shoulders above the crowd. However, Ambedkar
formulated his own perspective regarding the rights of
women, which is reflected in the Indian constitution. He
intended to establish a society founded on social justice.
Ambedkar, in pursuit of this objective, ensured that
women and men possessed equivalent status through the
inclusion of numerous provisions in the Indian

constitution.

In his perspective, it is imperative to eradicate sexual
discrimination from society and ensure that all individuals
are afforded equal opportunities. Ambedkar's contribution
ensures that women are guaranteed economic and social
equality in the Preamble of the Indian Constitution. The
preamble of the document states the following: (i) social,
economic, and political justice; (ii) freedom of thought,
expression, belief, faith, and worship; (iii) equality of
opportunity and status; and (iv) fraternity; all citizens of
India are assured of national unity and dignity, free from
caste, creed, and sex predisposition.

He had not only devoted his efforts to the cause of
untouchability but also to the advancement and

improvement of women. Dr. Ambedkar expressed
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disapproval towards conventional and conservative
values. He vehemently denounced the societal debasement
of women in India. His conviction was that women ought
to enjoy an equivalent social standing to males and possess
the right to receive an education. Concerned that the
Hindu faith had denied women property rights, he

expressed regret.

In order to elevate the status of women, Dr. Ambedkar
also presented an emancipatory bill in Parliament known
as the Hindu Code Bill. Its primary objectives were as
follows: abolishing the various marriage systems that were
prevalent among Hindus and instituting monogamy as the
sole legal system; granting women the right to property as
well as adoption; restitution of conjugal rights; and judicial
separation. Additionally, the bill sought to harmonize the
Hindu Code with progressive and modern ideologies. His
attention extended beyond Hindu women exclusively.
Furthermore, he noted that Muslim women were not
receiving the recompense mandated by the Islamic Shariah
due to the impact of the Indian environment. Furthermore,
he expressed disapproval of the denial of divorce rights to
Muslim women He uttered the following in sorrow: "The

unfortunate plight of Indian Muslim women."

"There isn't a Muslim girl who is brave enough to back out of
her marriage, even though she could say she was a child and that
someone other than her parents set them up. No Muslim wife
will think it’s right to have a clause in her marriage contract that

gives her the right to get a divorce. "Once married, always
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married” is her fate, so she can’t get out of her marriage, no
matter how annoying it is. The husband can end the marriage at
any time without having to give a reason, but she can’t.”

Ambedkar thought that the "Indian Muslim purdah
system" was not the same as the real purdah system of
Islam. It was also against what he thought should happen.
During the purdah system, Muslim women were kept
apart, which he believed was bad for their health and
social life. Men's morals will suffer if you keep men and
women apart. Using worth as a basis for a system, he
believed, could not justify denying women the right to go

to school or religious freedom.

Rights under the Constitution and Women There are a few
articles in the Indian Constitution that help women get
ahead and fight with men in their fields. As an example,
Article 14 says that everyone is equal before the law and is
protected by law in the same way. It means that everyone
has the same rights and chances in the social, economic,
and political areas. Article 15 says that discrimination
based on sex is illegal. Article 15(3) allows prejudice that is

good for women.

Article 16 says that all people should have the same
chances when it comes to getting a job or being appointed
to a position, regardless of their race, caste, creed, or sex.
Article 24 states that kids younger than 14 are not allowed
to work in workshops, mines, or any other dangerous jobs.
According to Articles 39 and 39(d), Equal ways to make a
living as well as equal pay for the same work. Article 41
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says that the government must protect all residents'
economic rights, including the right to work, go to school,
and get some kind of public aid.

In Article 42, the state covers human conditions at work
and time off for mothers. The government gives all Indian
people, no matter where they live, a single Civil Code
under Article 44. Article 46: The government must protect
the educational and economic rights of weaker groups of
people and work to eliminate all forms of social unfairness
and abuse. Article 47: The state must improve the health of
the public, give its people better food, and raise their

standard of living.

Article 51 (A) (C): People have basic tasks to give up
behaviours that look down on women's worth. In the
Panchayati Raj System, Articles 243D (3), 243T (3), and
243R (4) say how places are to be given out. Depressed-
class women and girls were given the right to go to school.
As head of the Drafting Committee, Dr. B.R. Ambedkar
worked to make sure that women's and poor people's

rights were properly reflected in India's constitution.

He thought that the law was the best way to make society
fair. He wrote the Indian Constitution with the ideals of
freedom, equality, and brotherhood in mind. Special rules
are in place to make sure that everyone has the same
educational rights. One of these rules is Article 30(1),
which says that language or religious minorities have the

right to set up and run any kind of school they want.
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The government is not allowed to treat differently any
school because it is run by a language or religious group,
according to Article 30(2). This includes schools that
receive government help. Article 29(2) of India's
Constitution says that minorities' rights must be protected,
and no Indian citizen can be turned away from a state-run
school that gets money from the government because of
their religion, race, caste, language, or any of these things.
According to Article 46, the government is responsible for
protecting the educational as well as economic needs of the
poorer people and making sure they are not exploited in

any way.
2- Constitutional Rights and Women

There are a few articles in the Indian Constitution that help
women get ahead and fight with men in their fields. As an
example, Article 14 says that everyone is equal before the
law and is protected by law in the same way. It means that
everyone has the same rights and chances in the social,
economic, and political areas. Article 15 says that
discrimination based on sex is illegal. Article 15(3) allows
prejudice that is good for women. Article 16 says that all
people should have the same chances when it comes to
getting a job or being appointed to a position, regardless of

their race, caste, creed, or sex.

Article 24 states that kids younger than 14 are not allowed
to work in workshops, mines, or any other dangerous jobs.

Things are written in Articles 39 and 39(d). The same ways
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to make a living and the same amount of money for the
same work. Article 41 of the constitution says that the
government must protect all of its people's economic
rights, including the right to work, go to school, and get
some kind of public aid. In Article 42, the state covers
human conditions at work and time off for mothers. The
government gives all Indian people, no matter where they

live, a single Civil Code under Article 44.

Article 46: The government must protect the educational as
well as economic rights of weaker groups of people and
work to eliminate all forms of social unfairness and abuse.
Article 47: The state must improve the health of the public,
give its people better food, and raise their standard of
living. Article 51 (A) (C): People have basic tasks to give
up behaviours that look down on women's worth. The
Panchayati Raj System's seat assignments are spelled out
in Articles 243D (3), 243T (3), and 243R (4). Women and
people from the depressed class are given the right to go to
school. As the head of the committee responsible for
drafting the Indian constitution, Dr. B.R. Ambedkar
worked to ensure that the rights of women and members
of economically disadvantaged groups were adequately

protected.

He thought that the law was the best way to make society
fair. He wrote the Indian Constitution with the ideals of
freedom, equality, and brotherhood in mind. Special rules
are in place to make sure that everyone has the same

educational rights. One of these rules is Article 30(1),
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which says that language or religious minorities have the
right to set up and run any kind of school they want. The
government is not allowed to treat differently any school
because it is run by a language or religious group,
according to Article 30(2). This includes schools that

receive government help.

Article 29(2) of India's Constitution says that minorities'
rights must be protected, and no Indian citizen can be
turned away from a state-run school that gets money from
the government because of their religion, race, caste,
language, or any of these things. According to Article 46,
the government is responsible for protecting the
educational as well as economic needs of the poorer people

and making sure they are not exploited in any way.

6.3. Relevance of Ambedkarite Philosophy in
Contemporary Women's Empowerment
Movements

The intersectional approach to resolving societal inequities
and the focus on empowerment via education, self-respect,
& political involvement are the key features of
Ambedkarite philosophy that make it relevant to modern
women's empowerment movements. Dr. B.R. Ambedkar
was an eminent Indian lawyer, social reformer, and
constitution-crafter who fought for the equality and
freedom of oppressed peoples, particularly women and
the Dalits (previously "untouchables"). His ideas continue

to fuel movements for fairness, equality, and power,
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especially among women who have been pushed to the

edges of society.

1- Ambedkarite philosophy remains relevant in
contemporary women's empowerment

movements
Intersectionality

Regarding the subjugation and discrimination faced by
women, Ambedkarite philosophy acknowledges the inter-
connectedness of gender, caste, and class, amongst other
social characteristics. Some of the most recent movements
for women's emancipation have taken an intersectional
stance, arguing that oppression against Dalit, Adivasi
(indigenous), religious minorities, and other oppressed
women manifests in a variety of ways. These movements
endeavour to achieve more comprehensive and inclusive
strategies for empowering women by recognizing and

confronting intersecting systems of oppression.
Education and Empowerment

Dr. Ambedkar placed education at the core of his
egalitarian and social transformationist vision. The
significance of education in subverting social hierarchies,
cultivating self-respect and dignity, and encouraging
critical thinking was underscored by him. Education is a
key objective of modern women's empowerment
movements, which likewise regard it as a method to

empower marginalized women.
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They promote equitable opportunities for marginalized
women to obtain a high-quality education, a curriculum
that is sensitive to gender differences, and educational
experiences that validate their cultural identities and
aspirations. It is believed that education can be utilized to
break cycles of poverty, dispel stereotypes, and enable

women to participate completely in society.
Self-Respect and Agency

For marginalized communities and individuals,
Ambedkarite philosophy emphasizes the significance of
autonomy, dignity, and self-respect. Dalits and other
oppressed communities should stand up for themselves,
Dr. Ambedkar said, by challenging repressive societal

conventions and demanding equality and justice.

Using this tenet of self-respect, modern women's
empowerment movements have given voice to oppressed
women, who have been able to fight patriarchal & caste-
based oppression and fight for their rights. These social
movements advocate for community organizing
initiatives, self-help organizations, and leadership
development programs that empower women by fostering

self-assurance, assertiveness, and collective power.
Political Participation and Representation

Dr. Ambedkar acknowledged the paramount importance
of political engagement and representation in furthering

the cause of marginalized communities. As an alternative
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strategy to contest deeply ingrained power dynamics and
ensure substantial rights and prospects for marginalized
communities, he espoused the cause of political empow-
erment. In a similar vein, contemporary movements
advocating for women's empowerment underscore the
significance of their political engagement and

representation.

They encourage women to become involved in electoral
politics, push for legislative changes, and hold elected
officials responsible for tackling injustice, discrimination,
and violence against women. In addition, these
movements promote the implementation of affirmative
action policies and reservations to enhance the presence of

women in political institutions.
Social Justice and Solidarity

The foundation of Ambedkarite philosophy lies in the
ideals of solidarity, equality, and social justice. Dr.
Ambedkar conceived of a society founded upon the tenets
of freedom, equality, and brotherhood, wherein all
individuals, regardless of social standing, are endowed

with dignity, rights, and opportunities.

These concepts are wused by modern women's
empowerment organizations to fight for social equality,
solidarity among oppressed groups, and gender justice.
They establish partnerships with various social justice
movements, such as those advocating for the rights of the
Dalit community, Adivasis, LGBTQ individuals, and the
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environment, to highlight the interdependence of these

struggles against exploitation and oppression.

6.4. Implementing Ambedkar's Ideals to
Promote Women's Rights and Social Justice

1- Ambedkar’s Ideas on Social Justice

“A Just society is that society in which ascending sense of
reverence and descending sense of contempt is dissolved into the

creation of a compassionate society.”

Justice is an extremely multifaceted concept, with
numerous origins and facets. It has been analyzed by
various individuals from various perspectives, constrained
by the era, location, and conditions in which they existed.
Social justice is an element of the broader concept of
justice, which advocates for the establishment of a societal
structure grounded in the ideals of brotherhood, equality,

and freedom.

Its primary focus is on the principles of economic and
social equality, as well as fraternity, to establish social
conditions that guarantee the impartial and unrestricted
progress of every individual. In order to achieve social
justice, therefore, it is occasionally necessary to provide
preferential or unequal treatment to segments of the
population that have historically been deprived of
particular values, to level the playing field and ensure
parity with other segments.
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Ambedkar's conception of social justice advocates for the
freedom, equality, and camaraderie of every individual.
He advocated for a social structure that upheld moral
conduct among individuals in every aspect of his
existence. He disapproved of any form of hypocrisy,
injustice, or exploitation of humanity in the name of
religion, as a rationalist and humanist. He advocated for a
faith founded on universal moral principles that are
relevant across all eras, nations, and ethnic groups. It
ought to adhere to rational principles and be founded
upon the fundamental values of freedom, impartiality, and

camaraderie.

The greatest immorality in the Hindu religion, in his
opinion, was the caste system. He asserts that the varna
system is the source of all inequity and that it is also the
ancestor of the caste and untouchability systems.
Ambedkar advocated for a social structure in which an
individual's standing is determined by his or her merits
and accomplishments, and in which no one is born noble

or untouchable.

His stance was in favour of implementing a preferential
treatment policy towards the economically exploited and
socially oppressed citizens of the nation. Several
provisions in the Constitution of India, which was
formulated during his tenure as chairman, impose an
obligation on the state to ensure social, economic, and
political justice, liberty, equality, and fraternity for all its

citizens.
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Additionally, it encompasses several provisions that
ensure  preferential treatment for disadvantaged
individuals across diverse sectors. In accordance with
Article 17 of the Indian Constitution, untouchability is
outlawed. In his address to the Constituent Assembly in
support of the Constitution's adoption, Ambedkar
declared, "My labour is complete; I only wish that
tomorrow would witness the emergence of a new day."
While political freedom has been achieved in the new

Bharat, economic and social liberty have yet to emerge.

2- Relevance of Ambedkar’s Concept of Social

Justice in the Present Scenario

Dr. BR. Ambedkar held progressive views on social
justice. He was an opponent of violence and a firm believer
in the press's capacity to effectuate social transformations
in the name of liberty and justice. His publications, namely
Mook Nayak, Janata, and Samata, encountered limited
sales, potentially attributable to the publication's

unconventional and forward-thinking content.

If the Constitution contains prohibitions against the social
ill of untouchability, then Ambedkar deserves a substantial
amount of recognition for this. Ambedkar's most
significant accomplishment was empowering the
oppressed of India to recognize their distinct and potent
existence; he unified all the untouchable, oppressed castes
under the umbrella term SCs. It is safe to say that the SCs
and STs' already precarious situation would have persisted
had Ambedkar not pushed for special reservation
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provisions for them in the areas of schooling and
government services provided by both the federal and
state governments. Ambedkar's persistent endeavours
have yielded the present-day presence of individuals from
these castes in positions of authority, including
Membership in the Legislative Assembly (MLA), The
"Indian Administrative Service" (IAS), and The Indian

Police Service (IPS), as well as professors and physicians.

He incorporated the tenets of reservation for the
advancement of Scheduled Castes (SCs/STs) to facilitate
their  socioeconomic, educational, and cultural
development through the provision of additional
assistance in the form of concessions and reservations that
would elevate them to the level of the upper classes.
Presently, it is abundantly evident that numerous legal
provisions were enacted to ensure social justice for all
social classes. Numerous initiatives and programs have
been initiated in this manner to promote the
comprehensive development of the nation, thereby

attaining a degree of progress in development.

At the same time, it is indisputable that there are still
numerous issues that warrant criticism in the realm of
social justice. The persistent ignorant faiths and the
challenging caste system of the past few centuries have
contributed to the persistence of social divisions and
untouchability. There are numerous abhorrent occurrences
of ongoing caste atrocities that can be referenced,

including the following recent occurrences.
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On October 14, 2014, three individuals belonging to the
Dalit family —Sonil Jadhav, his wife, and Sanjay Jadhav—
died in a grisly incident in Pathardi, Ahmadnagar district,
Maharashtra. The mutilated remains of these individuals
were discovered strewn across a well and a field in the
vicinity of Pathardi (Menon, 2014). On May 27, 2014, two
adolescent Dalit girls from the village of Katra in the
Badaun district of Uttar Pradesh were allegedly murdered
and gang-raped (Nita, 2014). The press extensively covered
the incident, both domestically in India and

internationally.

The perpetrators were released following a comprehensive
investigation by the "Central Bureau of Investigation"
(CBI), which concluded that no gang rape had occurred
(Bureau, 2014). A previous post-mortem examination
revealed that the girls had been subjected to sexual assault
and subsequently perished of asphyxia as a result of being

suspended while still alive.

Several activists and the family of the missing girls
dismissed the CBI report because it was an attempt to
evade international disgrace and approval of the dreadful
state of law and order. This is only a small selection of the
numerous incidents that occurred. Each of these
incidents—Ahmadnagar and Badaun, Khairlanji, Bhojpur,
and Dharmapuri—serves as a crude reminder of the
patriarchal and feudal social structures that maintain the
control over the society's resources and the alleged

'honour' of the ruling castes.
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Although social and economic disparities have multiplied
since Ambedkar's free India, they remain unaffected today.
Consequentially, in areas where, on the one hand,
skyscrapers and five-star hotels tower over urban
landscapes, while, on the other hand, filthy sewers, muddy
areas, and cottages evoke a sense of existence worse than
that of animals. If this continues, building an egalitarian

society will remain an empty dream.
3- Women’s empowerment

The works, talks, advocacy, and legislative efforts of Dr.
B.R. Ambedkar greatly advanced the cause of women's
rights and empowerment. His initiatives were directed
towards confronting gender-based prejudice, advocating
for gender parity, and enhancing the agency of women,
with a specific focus on those hailing from marginalized

communities.
¢ Legal Reforms

Dr. Ambedkar was crucial in formulating and
implementing legislation to promote the rights of women
and dismantle systems of discrimination. While serving as
Chairman of the Constituent Assembly of India's Drafting
Committee, he played a key role in drafting the Indian
Constitution's protections against gender discrimination
and its guarantee of equality before the law. Articles14,15,
and 16 (Right to Equality, Prohibition of Discrimination,
and Equal Opportunity in Public Employment, respective-
ly) are among them. Furthermore, Dr. Ambedkar

championed legal reforms aimed at resolving concerns
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pertaining to widow remarriage, property rights for

women, and child marriage.
e Women's Education

Dr. Ambedkar understood that education was crucial for
challenging social hierarchies and empowering women.
Asserting for education of girls and women hailing from
marginalized = communities, he underscored the
transformative potential of education in fostering self-
esteem, intellectual acumen, and upward social mobility.
Education, in Dr. Ambedkar's opinion, was crucial for
enabling women to participate completely in society, assert
their rights, and challenge oppressive norms. Advocated
for the creation of tertiary institutions catering exclusively
to women and girls, he further advanced the cause of
providing scholarships along with other forms of

assistance to facilitate their educational opportunities.
e Fight Against Caste and Patriarchy

Dr. Ambedkar's endeavours to promote women's rights
were inextricably linked to his struggle against caste
discrimination. It was his wunderstanding that the
intersection of patriarchy and caste sustains numerous
forms of exploitation and oppression, with Dalit women
being particularly targeted. Dr. Ambedkar contested the
prevailing patriarchal conventions and behaviours
observed throughout both Dalit as well as non-Dalit
societies. These included child marriage, dowry, as well as
caste-based mistreatment of women. He advocated for the
eradication of practices which perpetuate the
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marginalization and subordination of Dalit women and

demanded that their rights and dignity be respected.
e Political Representation

To contest established power dynamics and promote
gender parity, Dr. Ambedkar championed the cause of
women's political participation. He advocated for the
advancement of women into positions of leadership within
political organizations and supported their active in-
volvement in political movements. Advocated vehemently
for the inclusion of women in government institutions and
legislative bodies, Dr. Ambedkar himself opposed the
status quo. To remedy the gender gap in political
representation and guarantee women's meaningful
engagement in decision-making processes, he advocated

for female-only reservations in elected bodies.
¢ Social Reform Movements

Aiming to rectify social injustices and advance human
rights, Dr. Ambedkar was a prominent figure in social re-
form movements. He advocated for and actively engaged
in women's rights movements, which encompassed efforts
to eliminate caste-based discrimination against women,
widow remarriage, and the prohibition of child marriage.
Dr. Ambedkar's activism helped bring attention to the
plight of oppressed women and galvanize them to stand
up for what they believe in, which in turn gave them the
strength to confront a patriarchal society and demand

equality.
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CHAPTER

Overcoming Barriers to

\‘I

Empowerment

7.1. Addressing Structural and Systemic
Inequalities

In order to rectify structural and systemic disparities
against women, it is imperative to implement all-
encompassing approaches that target the underlying
factors of gender-based prejudice and enable women to

confront and surmount obstacles in the pursuit of equality.

1- Approaches to tackling structural and systemic

inequalities
¢ Legal Reforms and Policy Interventions

It is crucial to establish and enforce legislation and policies
that safeguard the rights of women and advance gender
equality. Some examples of such laws include those that
guarantee equal pay for equal work, protect the right to
own one's own body, provide equal access to healthcare
and education, and prohibit violence against women.
Furthermore, the implementation of affirmative action
policies, including quotas and reservations, can effectively
promote the inclusion of women in leadership positions
and guarantee their involvement in the realms of politics,

economics, and society.
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e Education and Awareness

The role of education in confronting gender stereotypes,
advancing gender equality, as well as empowering women
is of the utmost importance. It is essential to ensure that
girls and women, including those in marginalized
communities, have equitable access to high-quality
education. Women and girls can be empowered to make
well-informed choices regarding their health,
relationships, and physical well-being through the
provision of comprehensive sexuality education. In
addition, a greater understanding of the effects of gender-
based discrimination on women is crucial for galvanizing

support for initiatives promoting gender equality.
¢ Economic Empowerment

In order to address the structural inequalities that sustain
gender-based discrimination, economic empowerment is
vital. This encompasses strategies to guarantee equitable
compensation for comparable work, encourage female
innovation and resource accessibility, furnish women with
vocational education and employment prospects, and
bolster female involvement in non-conventional industries
and leadership positions. Additionally, social protection
programs, including childcare assistance and financial
distributions, can assist in mitigating the burden of
neglected care work, which is incurred disproportionately

by women.
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¢ Healthcare and Reproductive Rights

The health and empowerment of women depend on their
being able to access all aspects of healthcare, particularly
those pertaining to their sexual and reproductive bodies.
Family planning, healthcare for mothers, reproductive
rights, and the elimination or amelioration of health
problems that affect just one gender are all part of this. It is
imperative to prioritize the resolution of systemic obstacles
to healthcare accessibility, including but not limited to fi-
nancial, geographical, and cultural barriers; this is espe-

cially true for rural residents and marginalized women.
¢ Ending Gender-Based Violence

As a pervasive consequence of structural as well as
systemic inequalities that women encounter, gender-based
violence occurs. Addressing gender-based violence
necessitates the implementation of a comprehensive
strategy that spans multiple sectors. This approach should
integrate legal reforms, survivor support services,
prevention programs, and endeavours to contest
detrimental social norms and attitudes that sustain violent
behaviour. Responding comprehensively to gender-based
violence requires building safe places for girls and women,
enhancing the justice and police systems, and offering

psychological assistance.
¢ Intersectional Approaches

It is critical to acknowledge the interconnected nature of
the various forms of prejudice that women encounter,

which may be attributed to their race, ethnicity,

175



Overcoming Barriers to Empowerment

socioeconomic status, sexual orientation, disability, and
age, to effectively confront systemic disparities. Intersec-
tional methods to gender equality prioritize the leadership
and voices of marginalized women within decision-
making processes while recognizing unique experiences
and obstacles faced by distinct groups of women. This
necessitates the integration of intersectionality into
advocacy initiatives, policies, and programs that seek to

promote women's empowerment and gender equality.
¢ Community Engagement and Participation

In order to effectively tackle structural and systemic
inequalities, it is critical that communities and women
actively  participate in decision-making processes.
Grassroots movements, advocacy campaigns, and
community-based initiatives that enable women to
participate can amplify their voices, foster solidarity, and
instigate local transformation. We must also support
women's groups, networks, and movements if we want to
keep the momentum going and encourage collective action

for gender equality.
7.2. Building Supportive Networks and Alliances

Establishing spaces where women may interact,
collaborate, and encourage one another in accomplishing
common objectives, overcoming obstacles, and advancing
their rights and interests constitutes the establishment of
supportive connections and partnerships for women.

Networks and alliances of this nature may manifest in
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diverse configurations, spanning from local community

organizations to global coalitions.
1- Creating Safe and Inclusive Spaces

Establishing supportive connections and partnerships for
women commences with the creation of secure and all-
encompassing environments wherein women are
encouraged to openly express their concerns, aspirations,
and personal experiences. Virtual or physical, these spaces
may consist of digital platforms, social media groups,
online forums, or community centres and sanctuaries for
women. Establishing norms for polite communication,
confidentiality, and privacy helps to create safe settings

where everyone feels heard and respected.
2- Facilitating Peer Support and Mentorship

Alliances and supportive networks afford women the
chance to provide mentorship and peer support to one
another. Peer support consists of women offering each
other emotional encouragement and support, as well as
sharing their experiences, insights, as well as advice; it
fosters a sense of community and belonging. Through
mentoring programs, seasoned female leaders are paired
with up-and-coming leaders to offer them guidance,
coaching, and opportunities for professional growth.
Through mentoring relationships, women can gain self-
assurance, expand their professional networks, and

navigate obstacles in their careers.
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3- Sharing Resources and Information

The exchange of resources, knowledge, and optimal
methodologies among women; is made possible by
alliances and networks of support. Advocates, organizers,
and activists may benefit from one another's expertise in a
variety of areas, including but not limited to healthcare,
legal help, and educational possibilities. Platforms for the
dissemination of information and resources, such as
seminars, newsletters, and websites, can assist in the

expansion of the female audience for such materials.
4- Advocacy and Collective Action

Alliances and supportive networks offer a forum where
women can engage in collective action and advocacy to
tackle shared challenges and promote common objectives.
In order to exert influence over policies, laws, as well as
social norms that impact the rights and well-being of
women, this may entail the coordination of campaigns,
demonstrations, or petitioning endeavours. Networks and
alliances of women may combat systematic inequality and
drive social change by strengthening their collective voice,

organizing resources, and forming allies.
5- Building Solidarity and Intersectionality

In addressing the multifaceted experiences and require-
ments of women, supportive alliances and networks
acknowledge the significance of intersectionality and

solidarity. They cultivate alliances and connections among
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individuals of various identities—such as age, race,
ethnicity, social class, sexual orientation, disability, and
ethnicity —to construct a feminist movement that is more
comprehensive and intersectional. Through prioritizing
issues of justice and equity and placing the leadership and
voice of marginalized women at the centre, women's
coalitions and networks work to establish a society that is

more inclusive and fair for all women.
6- Building Partnerships and Coalitions

To maximize their influence and scope, supportive
networks and alliances frequently engage in partnerships
with other stakeholders, such as international institutions,
governments, civil society organizations, and the private
sector. Women's networks and alliances can advocate for
systemic change and address complex issues by leveraging
their networks, capitalizing on their expertise, and
establishing partnerships and coalitions. Through the
formation of alliances with stakeholders and allies,
women's networks and coalitions can garner more

widespread support for their initiatives and objectives.

7.3. Empowering Women Through Technology
and Innovation

The act of empowering women via technology and innova-
tion entails the utilization of digital resources, tools, and
advancements to improve the accessibility of information,
education, healthcare, economic opportunities, and

participation in decision-making processes for women.
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1- Access to Information and Education

Women are empowered to increase their knowledge,
abilities, and opportunities through the utilization of
technology, which grants them access to an abundance of
educational resources and data. Women can utilize digital
platforms, mobile phones, the internet, and online courses
and tutorials to access e-learning materials and resources,
irrespective of their physical location. The provision of
information can facilitate women's pursuit of advanced
education, skill development, and overall economic

advancement, thereby improving their employability.
2- Economic Empowerment and Entrepreneurship

In addition to facilitating access to new markets and
opportunities, technology and innovation empower
women to engage in the digital economy and establish
enterprises. E-commerce websites, mobile payment
systems, and digital platforms offer women opportunities
to sell goods and services, interact with clients, and
operate online enterprises. More and more women are
being able to invest, save, and become financially resilient
because of technological advancements that make financial
services like digital lending, microfinance, and mobile

banking more accessible.
3- Healthcare Access and Awareness

In order to increase women's access to healthcare,

information, and resources, technology is essential. The
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utilization of wearable devices, telemedicine platforms,
and mobile health applications grants women the ability to
remotely monitor their health, obtain medical advice, and
participate in virtual consultations. Community health
campaigns, online health portals, and health information
services via Short Message Service (SMS) may help
educate  women in underprivileged areas on the
importance of reproductive health, maternity care, family

planning, and illness prevention.
4- Empowerment Through Connectivity

The utilization of technology enhances connectivity and
communication, thereby empowering women to establish
connections with mentors, colleagues, and support
networks on a global scale. Networking groups, social
media platforms, and online forums offer venues for
women to collaborate on shared objectives and
experiences, as well as to exchange ideas. Digital platforms
and virtual communities have the potential to enable
women to access support systems, find mentors, and
develop a sense of unity, especially in fields or settings

dominated by males.
5- Promoting Women's Safety and Security

Technology has the potential to enhance the safety and
security of women through the provision of resources and
tools that facilitate the reporting and prevention of gender-
based violence. Support services, online reporting
platforms, panic buttons, and mobile applications make it
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easier for women to get aid, report harassment or assault,
and contact support groups. Moreover, technology has the
potential to support community safety endeavours, includ-
ing the organization of neighbourhood watch programs,
the mapping of hazardous zones, and the promotion of

awareness regarding the rights and safety of women.
6- Participation in Decision-Making and Leadership

Women may be more heard on topics that impact them,
have a stronger role in decision-making, and fight for their
rights with the use of technology. Women may utilize
online petitions, social media activism, and digital
advocacy campaigns to bring attention to gender injustice,
push for legislative changes, and rally support for social
justice issues. Moreover, technological advancements can
streamline virtual meetings, seminars, and online forums,
thereby empowering women to engage in deliberations,
contentions, and the formulation of policies, irrespective of

their geographical constraints or mobility limitations.

7.4. Engaging Men and Boys as Allies in the
Empowerment Process

To advance women's rights and attain gender parity, it is
crucial to include males and boys as partners in the
empowering process. The active participation of men and
boys in initiatives to promote women's empowerment can
effectively confront detrimental stereotypes and gender
norms, tackle underlying sources of inequality, and
cultivate nurturing atmospheres that facilitate the growth

and success of both genders.
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1- How men and boys can contribute to women's

empowerment
e Challenging Harmful Gender Norms

Socialization frequently reinforces traditional gender
norms by assigning men and boys roles that require them
to exert dominance, aggression, as well as control.
Promoting gender equality discourse among men and
boys can catalyze altering detrimental societal norms and
fostering the development of more just attitudes and
conduct. By advocating for alternative conceptions of
masculinity that prioritize empathy, respect, as well as
equality, it is possible to establish environments where
boys and men can actively participate in empowering

women and confronting gender-based prejudice.
e Promoting Gender Equality in Relationships

It is imperative to involve males in dialogues concerning
consent and healthy relationships to advance gender
equality and deter instances of gender-based violence.
Men and boys can be empowered to establish healthy
relationships founded on equality and mutual respect by
encouraging candid and transparent dialogue concerning
topics such as consent, regard, and limits. Youth-specific
education initiatives that specifically address young boys
and men have the potential to foster favourable
perspectives on gender parity, mitigate detrimental
conduct, and bolster the agency of women in intimate

relationships and familial contexts.
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e Supporting Women's Leadership and Participation

Fostering the inclusion of men and boys as allies
necessitates proactive endorsement of women's leadership
and involvement in decision-making procedures. This
entails promoting the inclusion of women in leadership
roles, enhancing the representation of women in spaces
dominated by males, and confronting gender
discrimination and bigotry in professional environments.
By mentoring, sponsoring, or advocating, males can help
women flourish and advance in their careers by utilizing

their privilege and influence.
e Sharing Caregiving Responsibilities

It is imperative to involve boys and men in dialogues
concerning caregiving and domestic obligations to
advance the cause of women's empowerment in the
professional and domestic spheres. We can facilitate
greater childcare by encouraging men to assume greater
caregiving responsibilities, thereby reducing the burden of
unpaid caregiving labour, advancing work-life balance for
both men and women and supporting women's economic
participation. The promotion of supportive workplace
cultures, flexible work policies, and parental leave policies
have the potential to enhance male participation in

caregiving and domestic responsibilities.
e Preventing Violence Against Women

It is essential to involve boys and men in initiatives that
avoid violence against women to build safer, more

inclusive communities. Males, including young boys, can
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actively participate in efforts to combat or condone vio-
lence against women, encourage bystander intervention,
and provide support to survivors of violence. An educa-
tional approach that aims to foster healthy relationships,
combat toxic masculinity, and instruct nonviolent conflict
resolution techniques can contribute to the development of

a culture characterized by equality and respect.
e Fostering Solidarity and Collaboration

Involving boys and men as allies in the process of
empowerment promotes gender-neutral collaboration and
solidarity. Collectively striving towards common objec-
tives of social justice and gender equality can facilitate the
formation of more robust and all-encompassing
movements that magnify the perspectives and lived
realities of girls and women. By leveraging their privilege
and influence, men and boys can advocate for systemic
changes which not only support the empowerment of
every individual but also address the underlying causes of

gender inequality.
e Education and Awareness

It is imperative to involve male juveniles in educational
endeavours and campaigns that promote consciousness
regarding gender parity and the rights of women.
Workshops, training sessions, as well as public awareness
campaigns that educate men and boys about the
repercussions of gender inequality and inspire them to
become advocates for change are examples of such

initiatives. Support can be mobilized for initiatives aimed
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at empowering women by increasing public awareness of
the advantages that gender equality provides for both men

and women.
e Fatherhood and Parenting

Incorporating dialogues concerning fatherhood and
parenting with boys and men can foster increased
commitment and encouragement to the nurturing role.
Promoting the active engagement of males in caregiving,
nurturing, and domestic duties can facilitate a more
balanced and proportionate allocation of labour among
family members. Parenting instruction and assistance
programs for fathers have the potential to enhance father-
child relationships, optimize family dynamics, and

advance gender equality in the home.
e Media Representation and Messaging

Active involvement of men and boys in endeavours to
contest detrimental media depictions as well as stereotypes
of masculinity has the potential to foster more favourable
and all-encompassing interpretations of gender roles.
Promoting the inclusion of diverse portrayals of men and
boys in media, including those who deviate from
conventional gender roles, can effectively counteract
inflexible gender stereotypes and advance more inclusive
and salubrious conceptions of masculinity. In addition,
media literacy initiatives have the potential to equip young
males with the ability to scrutinize and dismantle

detrimental messages pertaining to gender.

186



Empowering Women for a Sustainable Future

e Sports and Recreation

Men and boys can be encouraged to participate in sports as
well as recreational activities, which can foster values such
as respect, gender equality, and cooperation. Athletic
programs that advocate for gender inclusivity and actively
involve girls and women have the potential to disrupt
conventional ideas of masculinity and cultivate increased
admiration for female athletes. We can foster positive atti-
tudes toward gender equality off the field by establishing
inclusive athletic environments in which all individuals,

irrespective of gender, can excel and participate.
e Policy Advocacy and Institutional Change

It is critical to involve boys and men in policy advocacy
and efforts to transform institutions to establish systems
and structures that are more gender-responsive and
inclusive. By utilizing their positions of authority and
sway in corporations, governments, and other institutions,
males can advocate for laws and procedures that empower
women and advance gender equality. This may involve
advocating for gender-sensitive educational and health
policies, gender-responsive budgeting, and workplace

diversity and inclusion initiatives.
¢ Intersectional Approaches

By utilizing intersectional strategies that acknowledge the
multifaceted forms of discrimination experienced by

women, it is possible to cultivate increased solidarity and
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allegiance among men and boys. A more comprehensive
and intersectional approach to achieving gender equality
can be fostered by recognizing the ways in which various
determinants of privilege and oppression, including race,
ethnicity, class, sexual orientation, disability, and age,
intersect with gender. By actively involving boys and men
in initiatives to combat intersecting forms of
discrimination, more robust coalitions can be formed and
more comprehensive approaches to empowerment can be

advanced.
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CHAPTER

Measuring Progress

and Impact

CbI

8.1. Indicators and Metrics for Women's
Empowerment

1- Indicators of Women’s Development

A parameter chosen to symbolize a particular outcome
that signifies advancement is an indicator. Measurements
taken at regular intervals will serve as an indicator of the
progress made over time. The selected indicators must be
obtainable, valid, dependable, precise, and quantifiable. A
solitary indicator is capable of furnishing a basic piece of

information.

To obtain a comprehensive understanding, a composite
indicator employs a collection of interconnected indicators
to generate an index. This exercise assigns weights to each
indicator in accordance with its impact on the overall
picture, employing rigorous statistical methodologies.
Although composite indicators possess the ability to
succinctly capture multifaceted matters, it is crucial to

acknowledge and comprehend their inherent constraints.
Gender Parity Index (GPI)

Socioeconomic index GPI is a UNESCO-developed metric.

It compares the relative educational opportunities of men
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and women. The proportion is determined by dividing the
number of female students enrolled at a particular level of

education by number of male students.
The Education for All Development Index (EDI)

In relation to gender-specific EFA indicators, the EFA
Development Index, a composite index, can evaluate a
nation's overall performance. The index comprises the fol-
lowing: (i) the primary adjusted net enrolment ratio, which
represents the proportion of students aged 15 and above
who are educated in primary or secondary institutions as a
percentage of the total population within that age group;
(ii) the literacy rate for individuals aged 15 and above; (iii)
the gender-specific EFA Index (GEI), which is calculated
by averaging the gender parity indices (GPIs) of the gross
enrolment ratios for primary and secondary education and

the adult literacy rate; and (iv) the survival rate.
Gender Empowerment Measure (GEM)

GEM, according to the UNDP, can quantify the extent to
which men and women can participate in political and
economic activity and contribute to decision-making. GEM
is established upon three metrics: (i) the ratio of female
seats to male seats in national parliaments; (ii) the
percentage of women occupying economic decision-
making positions, including administrative, management,
professional, and technical roles; and (iii) the proportion of
women's income relative to that of men. Women's

empowerment encompasses their active involvement in all
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sectors of the economy. However, it is important to note
that the GEM framework does not fully encapsulate the

entirety of this concept.
Women’s Empowerment in Agriculture Index (WEAI)

In 2012, the "United States Agency for International
Development" (USAID), the "International Food Policy
Research Institute" (IFPRI), the Feed the Future Initiative
of the United States Government, and the Oxford Poverty
and Human Development Initiative (OPHI) of Oxford
University collaborated to develop WEBSITE. This novel
index centres on women who exert significant influence in
the agricultural sector, specifically in developing nations,

despite encountering numerous obstacles.

The aforementioned indicators comprise (i) farm income,
(ii)) land and livestock management, (iii) community
leadership, (iv) time utilization, and (iii) agricultural
activity decisions. Women will be deemed to possess
agency when they have attained success in four out of the
five domains. Furthermore, it examines the role of gender
in the empowerment of women. The index is currently
undergoing pilot testing in three countries, and initial
findings indicate that it effectively assesses the level of

women's empowerment in the agricultural sector.
Gender Inequality Index (GII)

This UNDDP-created metric takes three factors into account:

(i) reproductive health, comprising the Maternal Mortality
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Ratio (MMR)—the number of maternal deaths during or
within 42 days after a pregnancy ends—and the
Adolescent Fertility Rate (AFR)—the percentage of births
per thousand teenage girls in the 15-19 age bracket. (ii)
Empowerment: the proportion of women in higher
education and parliamentary seats; and (iiij) Women's

labour force participation.
Gender Equity Index (GEI)

Social Watch established the GEI in 2004 with a specific
emphasis on socio-economic opportunities. Three
dimensions of gender inequality —education, economic
participation, and empowerment—are utilized to rank 157
nations. The index's primary drawback is its exclusive
focus on socioeconomic factors, neglecting critical

dimensions such as health.
Global Gender Gap Index (GGP)

The World Economic Forum has managed to quantify the
magnitude of gender-based disparities between males and
women since 2006. The index employs outcome metrics

including

e Economic dimension: Ratio of female labour force
participation in comparison to men, the ratio of
estimated female income over male income, the ratio
of female gross tertiary enrolment over male, health
and survival indicators (sex ratio at birth and female

life expectancy over male), educational achievement.
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e The political dimension encompasses several
indicators, including the proportion of women
holding parliamentary seats relative to men, the
number of women serving as ministers over men, and
the number of years that a female has been the chief

of state in the last 50 years.
Social Institutions and Gender Index (SIGI)

The OECD, an organisation dedicated to economic
cooperation and development, implemented the "Social
Institutions and Gender Index" (SIGI) in 2007. The subject
matter of this index is social institutions that influence

gender equality.

They consist of the four parameters of prejudiced family
code, whether women as well as men have the similar
authority to become the legal guardian of a child
throughout marriage, custody rights over the child after
divorce, whether or not widows and widowers possess the
same rights of inheritance, whether daughters and sons
possess equal inheritance rights, restricted physical

integrity, son bias recorded through missing women.

Civil liberties (including limitations on women's freedom
of movement in public spaces, quotas to increase their
political ~participation at different levels, and the
representation of women in national parliaments) and
restricted ownership of assets and resources (including
control and ownership of land and various other assets, as

well as equal access to financial institutions and access to
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land and non-land assets for both men and women). For
160 countries, this index provides compelling evidence of

gender discrimination.
Gender-Related Development Index (GDI)

As a Human Development Index, gender equality is
quantified using the GDI. GDI is remedied through the
perpetuation of gender disparities. It examines disparities
between the sexes in income, education, workforce
participation, and adult literacy. The Human Development
Report of the "United Nations Development Programme"
(UNDP) introduced the terms GDI and GEM in 1995.
Gender sensitivity has been incorporated into the "Human
Development Index" as a result. A penalty score is also
generated for gender discrepancies. It is impossible to
evaluate the GDI without also considering the HDI. One
must consider the disparity between the HDI and GDIL

Human Development Index (HDI)

The HDI was established in 1990 by the UNDP, Indian
economist Amartya Sen, and Pakistani economist Mahbub
Ul Haq. Through the use of a singular indicator for each of
life expectancy, education, and income, the HDI is com-
puted on all three components. This straightforwardness
enables the HDI to categorise all nations according to their
varying degrees of human development. Despite their
global applicability, the inadequate indicators utilised for
the HDI are prone to bias.
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Global Hunger Index (GHI)

Since 2006, the "International Food Policy Research
Institute" (IFPRI) has computed the GHI. This is a
"multidimensional index" comprised of three equally

weighted indicators:

¢ Mortality among children under the age of five and
the proportion of wundernourished individuals
relative to the total population.

e Zero-scoring nations do not experience hunger,
while one-hundred-scoring nations are the most
severely impacted by starvation. The correlation
between the Gender Gap Index (GGP) and the
Global Hunger Index (GHI) revealed that gender
disparities, particularly in education and health, are

significantly associated with high rates of starvation.
2- Metrics

In order to assess the empowerment of women, it is
imperative to employ comprehensive metrics that
encompass a range of dimensions, such as personal, social,
political, and economic autonomy. Commonly employed
critical metrics for evaluating women's empowerment

include the following;:
e Economic Empowerment

Income and Employment: This encompasses various
indicators, such as the percentage of women employed, the
wage disparity between genders, and the level of female

presence across sectors and industries.

195



Measuring Progress and Impact

Access to Economic Resources: In addition to participa-
tion in venture capital and company ownership, women's
access to credit as well as financial services, and ownership

of real estate and land can serve as metrics.

Education and Training: Indicators comprise the literacy
rate, educational attainment, and participation within
vocational and technical training programmes among

women.
e Social Empowerment

Health and Well-being: Indicators including life expectan-
cy, nutrition status, neonatal mortality rates, and access to

"reproductive healthcare services" are examples of metrics.

Access to Social Services: This encompasses various
indicators, including but not limited to social protection
programmes, healthcare services, and access to sanitation

and pure water facilities.

Decision-making Power: Indicators encompass activities
such as the level of female representation in parliamentary
and local councils, community leadership positions, and

domestic decision-making.
e Political Empowerment

Representation in Government: Metrics encompass the
percentage of women occupying elected positions, includ-
ing ministerships, chiefs of state, and parliamentarians, in

addition to those in public administration and civil service.
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Political Participation: This includes metrics like the
percentage of women who vote, their political party
membership, and their activism and involvement in

political campaigns.

Legal Rights and Protections: The existence of legislation
and policies that safeguard the rights of women, advance
gender equality, and combat discrimination and violence

based on gender may be considered a metric.
e Personal Empowerment

Agency and Autonomy: Indicators such as self-esteem,
self-efficacy, and perception of control that women have

over their lives and decisions are considered metrics.

Freedom from Violence and Discrimination: Indicators of
gender-based violence and discrimination based on race,
ethnicity, religion, or other characteristics are incorporated

into metrics.

Access to Information and Technology: In addition to
digital literacy and women's access to information and
communication technologies, metrics assess their capacity
to utilise technology for empowerment and societal

transformation.
¢ Intersectional Analysis

Intersectionality: Metrics ought to take into account the
manner in which various intersecting elements, including

but not limited to race, ethnicity, socioeconomic status,
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sexual orientation, disability, and age, influence the ways

in which women are empowered and marginalised.

Data Disaggregation: By conducting data collection and
disaggregation based on gender and other pertinent
demographic  variables, a more comprehensive
comprehension of women's empowerment can be
achieved. This approach also guarantees the inclusion of
the varied experiences and requirements of distinct cohorts

of women.
¢ Longitudinal Analysis

Tracking Change Over Time: The indicators of women's
empowerment may be monitored using trend analysis and
longitudinal research to see how they evolve. This way,
possible obstacles, successes, and intervention areas can be
identified.

8.2. Monitoring and Evaluation of
Empowerment Programs

The "Monitoring and Evaluation" (M&E) of empowerment
programmes are fundamental procedures that determine
the sustainability, efficacy, and influence of interventions

designed to empower women.
1- Monitoring

Indicator Development: The M&E process commences
with the formulation of precise and quantifiable indicators

that encapsulate the fundamental aspects of women's
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empowerment that are the focus of the initiative.
Indicators that adhere to the SMART framework —specific,
measurable, achievable, pertinent, and time-bound—are
ideal.

Data Collection: Monitoring entails the routine collection
of data to monitor the achievement of programme
objectives and desired results. Methods of data collection
may consist of document evaluations, surveys, interviews,

focus groups, and observations.

Regular Review: The data obtained from monitoring activ-
ities is consistently examined to evaluate the effectiveness
of the programme, detect obstacles and constraints, and

modify implementation strategies as required.

Feedback and Learning: Feedback is provided to pro-
gramme stakeholders, including programme personnel,
beneficiaries, funders, and policymakers, via monitoring
data. The implementation of this feedback cycle facilitates
ongoing development, adaptation, and learning of

programme activities.
2- Utilization of Findings

Decision-making: Evaluation commences with a baseline
assessment, which determines the initial state of critical
indicators before the implementation of the programme.
The baseline data functions as a reference point for
evaluating temporal changes and their consequences.
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Learning and Improvement: Impact evaluation measures
the degree to which the programme has successfully
accomplished its desired results and effects regarding the
empowerment of women. This may encompass qualitative
approaches, such as participatory evaluations and case
studies, or quantitative methodologies, such as Random-

ised Control Trials (RCTs) and quasi-experimental designs.

Accountability and Transparency: Through the
examination of programme activity implementation,
process evaluation identifies its strengths, weaknesses, and
improvement opportunities. It evaluates the quality of
delivery, fidelity, reach, and coverage of the programme to
determine how effectively it was implemented as well as

why particular results were obtained.
3- Sustainability Planning

Exit Strategy: M&E contributes to the formulation of an
exit strategy which guarantees the continued viability of
programme effects after the intervention phase concludes.
This entails the development of local capabilities, the
reinforcement of institutional frameworks, and the
encouragement of ownership and dedication among local

stakeholders and partners.

Long-term Monitoring: Long-term surveillance continues
even after the programme has concluded to observe sus-
tained changes and resolve any unforeseen consequences

or emergent challenges. This ensures the long-term
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maintenance and reinforcement of advancements in

women's empowerment.

8.3. Assessing Long-Term Socioeconomic and
Environmental Outcomes

In order to evaluate the enduring socioeconomic and
environmental consequences of initiatives aimed at em-
powering women, a comprehensive strategy is necessary,

taking into account a range of indicators and data sources.
1- Socioeconomic Outcomes

Income and Employment: In order to evaluate the endur-
ing socioeconomic consequences of women empowerment
initiatives, it is imperative to monitor the progression of
women's economic opportunities, employment status, and
income levels. This may encompass the evaluation of
metrics such as wage expansion, levels of engagement in
formal employment, rates of entrepreneurship, and

accessibility to credit as well as financial services.

Example: The "National Rural Livelihoods Mission"
(NRLM) in India endeavours to enhance the agency of
rural women through the facilitation of self-help groups
(SHGs), provision of financial services, skills development,
and avenues for earning a livelihood. An assessment of the
influence of NRLM on women's empowerment was
conducted by the World Bank, which concluded that rural
women's involvement in SHGs resulted in augmented
income, reserves, and decision-making authority (World
Bank, 2016).
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Education and Health: Long-term evaluations should
additionally analyse developments pertaining to the
educational achievement, health conditions, and
healthcare accessibility of women. This may encompass
the surveillance of reproductive healthcare service
accessibility, literacy rates, enrollment and graduation
rates from educational institutions, and indicators

pertaining to the health of mothers and children.

Example: In India, the "Kishori Shakti Yojana" (KSY)
endeavours to bestow empowerment upon adolescent
females through the provision of vocational training,
health services, and education in life skills. The Population
Council (2017) conducted a study to assess the influence of
KSY on the empowerment of adolescent girls. The results
indicated that engagement in KSY was correlated with
enhancements in the girls' understanding, self-confidence,

and propensity to pursue health-related information.
2- Environmental Outcomes

Natural Resource Management: In order to evaluate the
environmental ramifications of initiatives aimed at
empowering women, one must analyse shifts in the level
of female involvement in sustainable subsistence practices,
conservation endeavours, and the management of natural
resources. This may involve the surveillance of water as
well as forest conservation, land management and
ownership, and the implementation of environmentally

sustainable agricultural methods.
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Example: In India, the "Mahila Kisan Sashaktikaran
Pariyojana" (MKSP) promotes organic farming, sustainable
agricultural practices, and farmer-producer organisations
led by women to empower women farmers. The impact of
MKSP on women's empowerment was assessed in a study
conducted by the Indian Institute of Management (IIM).
The findings of the study indicated that women farmers
who participated in MKSP exhibited greater soil health,
increased adoption of organic farming practices, and
increased crop yields (IIM, 2019).

Climate Change Resilience: Additionally, the role of
women's empowerment in bolstering climate change
adaptation and resilience should be factored into long-
term assessments. This may involve an analysis of the
extent to which women participate in initiatives related to
climate-smart-agriculture, disaster risk reduction, as well

as community-based adaptation.

Example: In India, the "National Rural Drinking Water
Programme" (NRDWP) promotes community-based water
management as well as sanitation initiatives to empower
women. The impact of NRDWP on women's
empowerment was assessed in a study conducted by the
Centre for Science and Environment (CSE). The findings of
the study indicated that the participation of women in
water management committees resulted in enhanced
provisions of safe potable water, sanitation facilities, as
well as hygiene practices within rural communities (CSE,
2018).

203



Measuring Progress and Impact

8.4. Learning from Successes and Challenges in
Empowerment Efforts

It is crucial to revise strategies, enhance programme
design, and optimise the impact of women's
empowerment initiatives by drawing lessons from both

successes and challenges.
1- Successes

Increased Economic Participation: Efforts to empower
women frequently yield positive outcomes such as in-
creased female economic participation and empowerment.
This encompasses accomplishments such as increased
levels of income and employment, enhanced accessibility
to financial services, as well as heightened engagement in

entrepreneurial activities and business ownership.

Enhanced Education and Skills Development: Effective
Interventions frequently result in advancements in the
educational achievement, skill enhancement, and access to
training as well as educational prospects of women. This
may encompass endeavours that advocate for the
education of young females, programmes that provide
vocational training, and campaigns for adult literacy that
equip women with the knowledge and abilities necessary

to pursue economic prospects.

Improved Health and Well-being: Progress in promoting
women's empowerment can result in enhanced health

outcomes and overall well-being. This encompasses
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accomplishments such as diminished rates of maternal and
child mortality, expanded availability of reproductive
healthcare services, enhanced nutritional standards, and

improved sanitation and hygiene protocols.

Increased Political Participation and Representation:
Political engagement and the presence of women in
leadership positions and decision-making processes tend
to increase significantly when interventions are effective.
These efforts may encompass endeavours to encourage
female involvement in electoral processes, assistance in
fostering the advancement of female political leadership,
and support for legislation and policies that are attuned to

gender considerations.

Enhanced Social and Cultural Empowerment: Gender
equality and the rights of women are advanced through
modifications in social norms, attitudes, and behaviour
that are precipitated by effective women's empowerment
initiatives. This comprises accomplishments such as
heightened societal consciousness regarding women's
rights, diminished occurrences of gender-based violence,
and increased recognition of women's leadership and

autonomy in familial and communal spheres.
2- Challenges

Deep-rooted Gender Norms and Discrimination:
Obstacles frequently arise in the pursuit of women's em-
powerment due to entrenched gender norms, prejudices,

and stereotypes that sustain inequity and restrict the
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prospects of women. In order to surmount these obstacles,
it is imperative to confront the fundamental social,
cultural, as well as structural impediments that sustain

gender-based prejudice and inequity.

Limited Access to Resources and Opportunities: Access
to resources and opportunities, such as property rights,
education, employment, and finance, is difficult for a great
number of women. Interventions that enhance women's
access to resources, deconstruct discriminatory practices
and advance gender-responsive policies and programmes

are necessary to address these challenges.

Intersectional Inequalities: In addition to disability,
sexual orientation, race, ethnicity, class, and religion,
women belonging to marginalised and disadvantaged
communities encounter intersecting forms of discrimina-
tion. In order to confront intersectional inequalities, it is
necessary to embrace inclusive and intersectional
methodologies that emphasize the experiences and

requirements of heterogeneous cohorts of women.

Institutional and Policy Constraints: Insufficient attention
to the requirements and priorities of women is frequently
impeded in the advancement of women's empowerment
initiatives due to institutional and policy limitations. To
surmount these obstacles, it is imperative to promote
policies that are attuned to gender considerations, fortify
institutional capabilities, and guarantee the efficient
execution and enforcement of legislation and regulations

that advance gender parity.
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Sustainability and Scale-up: It is especially difficult to
ensure the expansion and sustainability of women's
empowerment initiatives in environments with limited
resources. Investing in capacity development, mobilising
resources, forming partnerships, and encouraging local
ownership as well as leadership are all necessary to

achieve long-term impact.
3- Learning and Adaptation

Documentation and Knowledge Sharing: The process of
deriving insights, best practices, and lessons from
endeavours aimed at empowering women entails the
documentation of such achievements and obstacles. This
entails performing assessments, case analyses, and
evaluations to document insights and distribute

information to relevant parties.

Adaptive Management: Successful learning necessitates
the implementation of an adaptive management strategy
that permits adaptability, experimentation, and
modification in response to evidence and feedback. This
requires monitoring progress on a regular basis, soliciting
input from stakeholders and beneficiaries, and adjusting

the program's course as necessary to increase its efficacy.

Stakeholder Engagement: Gaining insights from both
achievements and  obstacles necessitates active
involvement with an extensive array of stakeholders, such
as programme recipients, implementing collaborators,

policymakers, philanthropists, and non-governmental
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organisations. This ensures that lessons are communicated
to inform programme development and decision-making

and that a variety of viewpoints are taken into account.

Capacity Building: Establishing learning and adaptation
capacities is critical for ensuring that initiatives aimed at
empowering women are grounded in empirical evidence
and established best practices. This entails creating
opportunities for knowledge exchange, training, and
technical support to enhance the capabilities of
programme personnel and partners in developing,

executing, and assessing efficacious interventions.
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